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PART A:  GENERAL INFORMATION
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1. DEPARTMENT GENERAL INFORMATION 

 PHYSICAL ADDRESS:     No. 7 Government Boulevard
     Building No. 2
     Riverside Park
     Extension 2
     Nelspruit
     1200
 
 POSTAL ADDRESS:    Private Bag X11291
                                      Nelspruit
                                     1200

 TELEPHONE NUMBER/S:   013 766 2121
 
 FAX NUMBER:    013 766 2500

 EMAIL ADDRESS:    dg@mpg.gov.za

 WEBSITE ADDRESS :   www.mpumalanga.gov.za/otp
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2. LIST OF ABBREVIATIONS/ACRONYMS

ABET    Adult Basic Education and Training
AGSA   Auditor-General South Africa
APRM     African Peer Review Mechanism 
APP   Annual Performance Plan 
CDW   Community Development Worker
COGTA   Co-operative Governance and Traditional Affairs
CRDP   Comprehensive Rural Development Programme
DARDLA  Department of Agriculture, Rural Development and Land Administration
DCSR   Department of Culture, Sports and Recreation
DCSSL   Department of Community Safety, Security and Liaison
DIRCO   Department of International Relations and Cooperation
COBIT   Core Objectives of Information and Related Technologies
DOH   Department of Human Settlements
DSD   Department of Social Development
DG   Director-General
DPC   Departmental Planning Coordinators
DPM&E  Department of Performance Monitoring and Evaluation
DPSA   Department of Public Service and Administration
EEA   Employment Equity Act
EMC   Executive Management Committee
EXCO   Executive Council 
FSDM   Frontline Service Delivery Monitoring
GDS   Growth and Development Summit
GEPF   Government Employees Pension Fund
GPSSBC  General Public Service Sector Bargaining Council 
GSDM   Gert Sibande District Municipality
HOD   Head of Department
HRD   Human Resources Development
HRM   Human Resource Management
IDC   Inter-Departmental Committee
IDP   Integrated Development Plan
IDPNC   Integrated Development Plan Nerve Centre
IFSM   Integrated Financial Management System
IMU   Integrity Management Unit
IP   Implementation Plan
IRPF   International Relations Policy Framework
ISF   Integrated Spatial Framework
JOC   Joint Operations Committee
JPC   Joint Planning Committee
KM   Knowledge Management
LED   Local Economic Development
MACC   Mpumalanga Anti-Corruption Coordinating Council
MCRSF   Mpumalanga Children’s Rights Stakeholder Forum
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MANCOM    Management Committee
MEC   Member of the Executive Council
M & E   Monitoring and Evaluation
MEGDP  Mpumalanga Economic Growth and Development Path
MLO   Media Liaison Officer
MMAAWG  Mpumalanga Multi Approach Agency Work Group
MOU   Memorandum of Understanding
MPAT   Monitoring Performance Assessment Tool
NACH   National Anti-Corruption Hotline
NCOP   National Council of Provinces
NDM   Nkangala District Municipality
NEPAD   New Economic Partnership for Africa’s Development
NGOs   Non Governmental Organizations
NSDP   National Spatial Development Plan
ODA   Official Development Assistance
OPSC   Office of the Public Service Commission
OSW   Office on the Status of Women
OSDP   Office on the status of Disabled Persons
ORC   Office on the Rights of the Child
OTP   Office of the Premier
PACCC   Provincial Anti-Corruption Coordinating Committee
PALAMA  Public Administration, Leadership and Management Academy
PCC   President’s Coordinating Council
PCF   Premier’s Coordinating Forum
PGCF   Provincial Government Communication Forum
PFMA   Public Finance Management Act
PGDS   Provincial Growth and Development Strategy
PGITO   Provincial Government Information & Technology Officer 
PIACC   Provincial International Affairs Coordinating Committee
PLO   Parliamentary Liaison Officer
PMC   Provincial Management Committee
PMDMC  Performance Management and Development Moderating Committee
PMDS   Performance Management and Development System
POA   Programme of Action
PSETA   Public Sector Education and Training Authority
PWRT   Public Works Roads and Transport
SALGA   South African Local Government Association
SARS   South African Revenue Services
SCM   Supply Chain Management
SDF   Spatial Development Framework
SITA   State Information and Technology Agency
SMS   Senior Management Services
SONA   State of the Nation Address
SOPA   State of the Province Address
SSA   State Security Agency
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3. STRATEGIC OVERVIEW

3.1. Vision 

A strategic centre of excellence for good governance and improved service delivery.

3.2. Mission

Provide strategic leadership through effective coordination of government programmes, integrated 
planning, monitoring and evaluation and institutional development. 

3.3. Values

The staff and management of the Office of the Premier are guided in their work by the following 
values:
•	 Openness
•	 Honesty
•	 Consultation
•	 Integrity
•	 Team	work
•	 Professionalism
•	 Respect

3.4. Strategic outcome orientated goals

The Office of the Premier has identified five Strategic outcome oriented goals, namely: 
1. Provincial integrated planning;
2. Coordinated Provincial performance monitoring and evaluation;
3. Improved government communication system;
4. Improved security management; and
5. Effective coordination of government policies and programmes.

4. LEGISLATIVE AND OTHER MANDATES

4.1  Constitutional mandates

In terms of section 125(2)(a) - (g) of the Constitution of the Republic of South Africa, 1996, the Office 
of the Premier is mandated to, among others:-

•	 Develop	and	implement	Provincial	Policies;
•	 Preparing	and	initiating	Provincial	Legislation;
•	 Coordinate	functions	of	Provincial	Administration;	and
•	 Implement	Provincial	Legislation	in	the	Province.
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4.2  Legislative mandates

•	 The	Constitution	of	the	Republic	of	South	Africa	Act,1996	(Act	No.108	of	1996);
Provides basic and democratic values, and principles governing public administration.

•	 The	Public	Service	Act,	1994	(Proclamation	No.	103	of	1994);
Provides guidance on the effective human resource management for the organization 
and administration of the public service of the Republic, and regulating the conditions of 
employment, terms of office,  discipline, retirement and discharge of members.

•	 The	Public	Finance	Management	Act,	1999	(Act	No.1	of	1999);
Regulates public financial management to ensure effective, efficient, accountable and 
responsible use of money for assets and provision of responsible persons entrusted with the 
financial management. 

•	 The	Promotion	of	Access	to	Information	Act,	2000	(Act	No.	2	of	2000);
Gives effect to the constitutional right of access to any information held by the Provincial 
Government or another employee that is required for the exercise or protection of any rights.

•	 The	Promotion	of	Administrative	Justice	Act,	2000	(Act	No.	3	of	2000);
Gives effect to the right to administrative action that is lawful, on non-discriminatory and 
procedurally reasonable and fair for administrative management and action.

•	 Labour	Relations	Act,	1995	(Act	No.	66	of	1995);
Advances and promotes good working relations, labour peace and upholding of rights of 
individuals in the workplace whilst fulfilling the mandates of the Provincial Government.

•	 Skills	Development	Act,	1998	(Act	No.	97	of	1998);
Provides guidelines on development and up skilling of the employees in order to enable them 
to perform their duties effectively and efficiently.

•	 Employment	Equity	Act,	1998	(Act	No.	55	of	1998);
 Achieves equality in the workplace by – 

•	 Promoting	 equal	 opportunity	 and	 fair	 treatment	 in	 all	 human	 resource	management	
functions and practices and also addressing the disparities of the past; and

•	 Implementing	affirmative	action	measures	to	redress	the	disadvantages	in	employment		
experienced by designated groups, in order to ensure their equitable representation in 
all  occupational categories and levels in the workforce.

•	 Preferential	Procurement	Policy	Framework	Act,	2000	(Act	No.5	of	2000);
Gives effect to section 217(3) of the Constitution by providing a framework for the 
implementation of a procurement policy as contemplated in section 217(2) of the Constitution.

•	 Basic	Conditions	of	Employment	Act,	1997	(Act	No.75	of	1997).
The purpose of this Act is to advance economic development and social justice by fulfilling the 
primary objects of this Act which are to give effect to the regulation and entrenchment of fair 
labour practices and ensuring that everybody understands expectations as public servants.
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Premier
Mr	DD	Mabuza

Director-General
Dr	Nonhlanhla	Mkhize

Programme 3: 
Policy	and	Governance	

Deputy	Director-General:	
Mr	TA	Mdakane

Programme 2: 
Institutional 
Development	

Deputy	Director-General:	
Mr	JS	Mgidi	

Programme 1: 
Administration

Director-General: 
Dr	Nonhlanhla	Mkhize	

(Delegated	to	
Mr	D	Mahlangu)

4.3		 Policy	mandates
•	 State	of	the	Nation	Address	(SONA)	–	the	Office	of	the	Premier	ensures	implementation	

and monitoring of SONA.
•	 State	of	the	Province	Address	(SOPA)	-	the	Office	of	the	Premier	ensures	implementation	

and monitoring of SOPA.
•	 Medium	Term	Strategy	Framework	(MTSF)	Priorities	-	the	Office	of	the	Premier	ensures	

implementation and monitoring of MTSF.
•	 Provincial	Growth	and	Development	Strategy	(PGDS)	–	coordinate	development	of	the	

PGDS coordinate development of the PGDS and ensure implementation and monitoring.

5 ORGANISATIONAL STRUCTURE

6	 ENTITIES	REPORTING	TO	THE	OFFICE	OF	THE	PREMIER
 
 There are no entities reporting to the Office of the Premier
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FOREWORD BY THE PREMIER 
At the beginning of the term of this administration, together with the people, we committed ourselves 
to continue with the struggle against the reduction of poverty, unemployment and inequality – ills 
which are so pervasive in the Province.

Over the past years of this current administration, as a Province, we continued to build on the work 
which the democratic government has embarked upon since 1994. 

As the Office of the Premier, we continued to double our efforts in ensuring that government delivers 
on its mandate as captured in the 2009 ANC Manifesto.

Like the previous Annual Reports, this report also captures the performance of the Premier’s Office in 
terms of delivering its 2012/13 priorities.

It is a report that shows as to how far we fared in terms of:

•	 Providing	 strategic	 direction	 to	 the	 entire	 administration	with	 respect	 to	macro	 planning	
issues and the delivery of the Provincial Five – Year Plan.

•	 Coordinating	the	work	of	the	entire	administration,	basically	ensuring	that	all	Departments	
are responding accordingly to their respective mandates.

It is a report that provides an assessment of our performance, as an Office, in terms of the 
implementation of the priorities that we have set for ourselves in 2012/13 financial year. This involves, 
among other things:

•	 The	Integration	of	the	Security	Management	systems	within	Departments;
•	 The	realignment	of	our	government	communication	work;
•	 Improving	our	monitoring	and	evaluation	of	implementation	plans	of	Departments;	and
•	 Strengthening	 our	 coordination	 with	 regard	 to	 the	 implementation	 of	 policies	 targeting	

vulnerable groups.
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Indeed, it a report that gives a full account of our efforts in ensuring that the objectives of this office 
are realised.

As an Office, I believe we have done fairly well so far given the tough challenges that were lying in 
the road of this administration, particularly the world economic meltdown that greeted us at the 
beginning of the term.

As they say, Rome was not built in one day. Therefore, as a country and as a Province, one day we will 
also overcome. Our commitment towards the elimination of poverty, unemployment and inequality 
will remain unwavering. For as long as our people are confronted by these stubborn challenges, we 
will never rest but continue with our endeavours to create a better life for all.

My word of appreciation goes to the Director General and her officials for doing everything in their 
power to ensure that Mpumalanga improves for the better. Their efforts won’t go unnoticed.
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As they say, Rome was not built in one day. Therefore, as a country and as a Province, one day we will also 
overcome. Our commitment towards the elimination of poverty, unemployment and inequality will remain 
unwavering. For as long as our people are confronted by these stubborn challenges, we will never rest but 
continue with our endeavours to create a better life for all.

My word of appreciation goes to the Director General and her officials for doing everything in their power to 
ensure that Mpumalanga improves for the better. Their efforts won’t go unnoticed. 

MR DD MABUZA
PREMIER OF MPUMALANGA PROVINCE

Annual Report 2012-13 - Printers Proof - 23 August 2013.indd   13 2013/08/23   12:06 PM

MR DD MABUZA
PREMIER OF MPUMALANGA PROVINCE
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OVERVIEW OF 
THE ACCOUNTING OFFICER
The 31st of March marks the end of the financial year period for government. We are therefore 
required to reflect on the performance against pre-determined objectives as outlined in the Office of 
the Premier’s Strategic and Annual Performance Plans including the Delivery Agreements the Office 
is leading, namely, Outcome 11: Creating a better South Africa and contributing to a better and 
safer Africa and the world; and Outcome 12: An efficient, effective and development oriented Public 
Service and an empowered, fair and inclusive citizenship. The Office is however, responsible for the 
overall responsibility of monitoring the 12 outcomes.

The Office was able to review the 8 international partnerships as planned, craft the Provincial 
International Relations Calendar and submitted to DIRCO as required.  Support has been provided to 
all key International missions of the province as well as coordinating international visits.

The Office supported the 12 Provincial Departments with the alignment of APPs to Macro Policies 
including but not limited to SONA, SOPA, MEGDP, 5 Year Plan, and CRDP.  This process culminated in the 
approval of 12 departmental APPs by the Executive Council.  The Office also supports Municipalities 
through COGTA, during IDP Fora. The Provincial 5 Year MTSF Plan that guides the medium term 
strategic priorities and programme of the current Administration was reviewed and a Draft 2013/14 
POA developed. The final Draft Provincial Vision 2030 has been developed by the Office by the end of 
the financial year under review. 

The Office of the Premier jointly with DPM&E in the Presidency implemented MPAT and FSDM.  MPAT, 
a monitoring tool that seeks to assess government institutions on four key areas, namely, Financial 
Management, Strategic Management, Human Resource and Systems Management.  12 Provincial 
Departments completed the MPAT self assessment exercise and an outcome of the Moderating Panel 
is expected early in 2013/14 financial year. FSDM is intended to monitor frontline service delivery 
points within Public Institutions.  During the period under review, 34 Public institutions were visited 
and 30 provided with feedbacks and an annual report produced. 
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In improving the culture of performance and accountability, the Office carried out assurance, 
performance and computer audits to five cluster departments. Audit Committee meetings were also 
coordinated to track progress on the implementation of audit findings in respect of both financial 
and predetermined performance information.

Although challenges have been experienced in respect to compliance with the National Key Points 
Act, and integration of the Security and Protocol Policies, the Programme ensured that the Vetting 
Field Working officials were vetted and trained by the Department of State Security as vetting officers. 

The Office experienced challenges with regard to investigation of cases reported through the NACH 
and other sources. Other targets were not realised at all due to the introduction of similar services by 
national departments (e.g., Electronic Financial Disclosure System and Case Management Database) 
as well as inadequate resources. The Programme has however been able to continue with the roll-out 
of the Anti-Corruption Strategy through the coordination of MMAAWG and PACCC structures that 
play a pivotal role in fighting and prevention of corruption.

The Office implemented the Risk Management and Fraud Prevention Strategy and progress reports 
were produced.

In relation to Human Resource Management and Development, the Office coordinated the signing 
of Performance Agreements and financial disclosures by all SMS members including HODs and their 
assessment thereof.  The Office of the Premier supported the 12 Provincial Departments with the 
development and review of their organizational structures in line with an EXCO resolution, and 293 
posts were evaluated. The Office facilitated the development and review of Human Resource Policy 
Frameworks for the 12 Provincial Departments.  

Finally, I conclude by recognizing the outstanding commitment and support by the entire staff of the 
Office of the Premier towards achieving the set goals and objectives.  

I Nonhlanhla Mkhize, would therefore like to present this annual report of the 2012/13 financial year 
to the Honourable Premier, DD Mabuza as the Executive Authority of this Office. 

_________________________
DR NONHLANHLA MKHIZE  
DIRECTOR-GENERAL
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PART B: PERFORMANCE INFORMATION
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1. STATEMENT OF RESPONSIBILITY FOR PERFORMANCE INFORMATION

Statement of Responsibility for Performance Information for the year ended 31 March 2013

The Accounting Officer is responsible for the preparation of the department’s performance 
information and for the judgements made in this information.

The Accounting Officer is responsible for establishing, and implementing a system of internal 
control designed to provide reasonable assurance as to the integrity and reliability of performance 
information.

In my opinion, the performance information fairly reflects the performance information of the Office 
of the Premier for the financial year ended 31 March 2013. 

 

_________________________
Dr Nonhlanhla Mkhize  
Director-General
Office of the Premier
31 May 2013
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2.	 AUDITOR	GENERAL’S	REPORT:	PREDETERMINED	OBJECTIVES

The AGSA currently performs the necessary audit procedures on the performance information 
to provide reasonable assurance in the form of an audit conclusion. The audit conclusion on the 
performance against predetermined objectives is included in the report to management, with 
material findings being reported under the Predetermined Objectives heading in the Report on 
other legal and regulatory requirements section of the auditor’s report.

Refer to page 135-196 of the Report of the Auditor General, published as Part E: Financial Information.

3.  OVERVIEW OF DEPARTMENTAL PERFORMANCE

3.1.	 Service	Delivery	Environment

The core business of the Office of the Premier is to “Provide Strategic Direction for the Province” and its 
core functions being the Integrated Planning, Monitoring and Evaluation, Institutional Strengthening 
of the Office of the Premier and Coordination of Provincial Programmes.  The Departments are the 
implementing agents.

The main budget of the Office was R158 103m adjusted by R6 823m totalling R164 926m.  The 
adjustment was mainly for the Presidential Siyahlola Programme in honour of the Disability Month.  
A virement of R1 788m was made from compensation of employees and goods and services to 
transfers and subsidies.  There was a rollover amount of R1 837m received from the previous financial 
year. 

3.2.	 Service	Delivery	Improvement	Plan

The Office of the Premier has completed a service delivery improvement plan.  The tables below 
highlight the service delivery plan and the achievements to date.
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Main	services	provided	and	standards

Main services Actual 
customers

Potential 
customers

Standard	of	
service

Actual	achievement	
against standards

Coordination, 
Monitoring and 
Evaluation

Departments  
and 
Municipalities

- Verification of all 
identified projects 
in 
departments and 
municipalities on a 
quarterly basis

Performance visits 
to 33 Provincial 
Hospitals, 6 Schools and 
Infrastructure projects

The implementation 
of service standards 
and service delivery 
improvement plans has 
assisted the customers 
through 
analysis report on 
projects verified in CRDP 
to improve turnaround 
times of the needs of 
their respective local 
communities

Internal Human 
Resource

Officials in 
salary 
level1-12

- Effectiveness and 
efficiency of 
performance 
management 
system

88% of salary 1-12 
entered into Performance 
Agreements by 30 April 
2012 and training was 
conducted for line 
managers and officials 
in the performance 
management and 
development system. 
An average of 83% 
submitted Performance 
Assessments during the 
year under review

Coordinate 
inter-
governmental 
Structures

Departments 
Municipalities

Traditional 
Leaders

Organized and 
coordinated 
Executive Council 
meetings 
intergovernmental 
structures such 
as the PCF in 
a professional 
manner

Organized and 
coordinated Executive 
Council meetings 
intergovernmental 
structures such as 
the PCF organised 
and coordinated in a 
professional manner
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Consultation	arrangements	with	customers
Type	of	arrangement Actual Customers Potential 

Customers
Actual 

achievements
Consultative meetings.

Workshops

Provincial departments
Government Agencies
Batho Pele coordinators

CDWs Conducted training 
on Batho Pele 
Change Engagement 
Management 
Programme in 9 
Departments and 11 
Municipalities

Consultative meetings, 
Community Outreach 
Programmes 

Departments, 
Municipalities and 
communities

- Conducted 3 EXCO 
Outreach and 10 
Public Participation 
Programmes

Service	delivery	access	strategy
Access	Strategy Actual	achievements

Coordinate and develop the Provincial Service 
Delivery Access strategy

Draft Provincial Service Delivery Access 
Strategy developed

Service	information	tool

Types	of	information	tool Actual	achievements
Reports Khaedu deployment report

Annual Report

Press release EXCO Statement

Complaints	mechanism

Complaints	Mechanism Actual	achievements
Presidential Hotline Out of 4044 complaints received and 

processed through to Departments and 
Municipalities, 2688 were resolved

3.3. Organisational environment 

In the year under review the Office of the Premier implemented its approved organisational structure.  
As at the end of the period, the Office had a 16% vacancy rate.  This rate relates only to all funded 
positions.  Efforts were made to fill all vacant funded positions but this could not be achieved due to 
resignations, transfers, expiry of contracts, deaths and a lengthy Persal clean-up process as mandated 
by the DPSA across the Provincial Government in the 1st and 2nd quarter of 2012/13 Financial Year 
period.

3.4.	 Key	policy	developments	and	legislative	changes

The recently published National Development Plan – Vision 2030 prepared by the National Planning 
Commission, as well as the draft Public Administration Management Bill shortly to be re-introduced 
in Parliament by the Minister for Public Service and Administration, will have a direct bearing on the 
Office of the Premier in particular and the Mpumalanga Provincial Government in general.
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4. STRATEGIC OUTCOME ORIENTED GOALS

The	Office	of	the	Premier	has	identified	five	Strategic	outcome	oriented	goals,	namely:	

4.1   Provincial integrated planning;
4.2   Coordinated Provincial performance monitoring and evaluation;
4.3   Improved government communication system;
4.4   Improved security management; and
4.5   Effective coordination of government policies and programmes.

5. PERFORMANCE INFORMATION BY PROGRAMME

5.1. Programme 1: Administration

Purpose	of	the	Programme:	
The Programme is responsible to perform proper and effective coordinating and monitoring 
functions in respect of administrative and strategic matters, both within the Office of the Premier 
and the Provincial Government.

The	Programme	consists	of	the	following	Sub-Programmes

•	 Premier	Support
o Private Secretariat

•	 Director-General	Support
 o Office of the Director-General;
 o Planning and Programme Management;
 o Forensic and Integrity Management;
 o Internal Audit; and 
 o Integrated Security Management.

•	 EXCO	Support
o EXCO Secretariat

•	 Financial	Management
o Financial Management

Strategic	Objectives	applicable	to	the	Programme

•	 Provide	strategic	direction	and	leadership	to	Mpumalanga	Provincial	Government	by	2015;
•	 Provide	administrative	direction	through	improving	capacity	of	the	Provincial	Government	

by 2015;
•	 Improve	 the	 coordination	 and	 implementation	 of	 EXCO	 decisions	within	 the	 Province	 by	

2015;
•	 Strengthen	cooperative	governance	within	12	Departments;
•	 Strengthen	the	organisational	performance	in	terms	of	business	processes;	and
•	 Create	a	safe	environment	for	service	delivery	through	a	centralised	security	management	

workforce by 2015.
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Strategic	Objectives,	Performance	Indicators,	Targets	and	Actual	achievements

The programme’s work contributes towards achieving two of the five strategic outcome oriented 
goals of the Office of the Premier as outlined in the strategic plan, namely, improved security 
management and effective coordination of government policies and programmes.

In the year under review, the Programme provided administrative support to the Premier and the 
Director-General through effective and efficient coordination and programme management. Support 
was also rendered through provision of secretarial services to PMC, EXCO, EXCO Makgotla, PCF and 
Budget & Finance Committee Meetings.

In improving the culture of performance and accountability, the programme carried out assurance, 
performance and computer audits to five cluster departments. Audit Committee meetings were also 
coordinated to track progress on the implementation of audit findings in respect of both financial 
and predetermined performance information.

The Programme has commenced with the establishment of the Vetting Field Working Unit; seven 
officials were vetted and trained by the State Security Agency as vetting officers. 

The Programme experienced challenges with regard to investigation of cases reported through 
the NACH and other sources, other targets not realised at all due to inadequate resources and 
commencement of similar services by national departments. The Programme has however been able 
to continue with the roll-out of the Anti-Corruption Strategy through the coordination of MMAAWG 
and MPACC structures that play a pivotal role in fighting and prevention of corruption.

The Programme implemented the Risk Management and Fraud Prevention Strategy which has helped 
in mitigating risks identified in the beginning of the year under review.  The payment of suppliers 
within 30 days of receipt of invoices was prioritised and as a result, all qualifying invoices were paid 
within the 30 days. 
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Reasons	for	all	deviations

a)	 Private	Secretariat

•	 57	 extra	 briefings/	 reports	 and	 special	 projects	 produced:	 	 Premier’s	 legacy	 project	 has	
increased the  number of advisories both media and briefing notes/speeches.

•	 5	extra	Parliamentary	reports	developed	and	implemented:	Due	to	the	need	for	increased	
 engagements with Legislature.

b)	 DG	Support

•	 3	Monthly	Compliance	registers	in	the	3rd	quarter	not	developed	and	monitored:	Due	to	the	
need to re-design credible and improve the register.

c)	 Planning	and	Programme	Management

•	 Reviews	 of	 outcomes	 11	 and	 12	 not	 coordinated	 and	 1st	 report	 not	 produced:	 Due	 to	
inadequate Human Resources 

d)	 Security	Management

•	 Vetting	audit	 statistics	not	 conducted	and	Supply	Chain	Management	officials	not	vetted:	
due to Vetting function not fully resourced.

•	 Integrate	and	implement	the	Provincial	Security	and	Protocol	Policy:	Policies	not	integrated,	
and for 2013/14 financial year the policies will be monitored and implemented exclusively. 

•	 1	Quarterly	Report	not	produced	due	to	inadequate	Human	Resources.

•	 Facilitate	 compliance	 to	 the	National	 Key	 Point:	 due	 to	 	 lack	 of	 resources	 to	 upgrade	 the	
National Key Point.

e)	 Internal	Audit

•	 10	 extra	Assurance	Audits	were	 conducted:	 Additional	 audits,	 being	 follow-up	 audits	 and	
review of Interim Financial Statements, were undertaken at the request of new members of 
the Audit Committee.

•	 1	Audit	Committee	meeting	was	not	coordinated:	2	Audit	Committee	meetings	 that	were	
supposed to be coordinated in the 1st quarter were combined into 1 meeting.

•	 5	extra	Computer	audits	were	conducted:	Capacity	of	IT	Audit	section	was	increased	during	
the year through the appointment of an additional resource, being Manager: IT Audit. The plan 
was reviewed  accordingly and additional audit assignments identified and undertaken, 
resulting in additional work being performed.

•	 1	extra	Performance	Audit	conducted:	The	extra	audit	assignment	was	a	follow-up	audit	which	
had originally not been part of planned audits to be undertaken during the year.
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f)	 Forensic	and	Integrity	Management	

•	 Out	of	80%	of	reported	cases	of	alleged	fraud	and	corruption,	only	33%	investigated:	due	to	
delays  in filling vacant posts.

•	 Background	 checks	 on	 60%	 of	 data	 captured	 not	 maintained	 and	 conducted:	 DPSA	 has	
introduced an Electronic Financial Disclosure System for the entire Public Service, and this 
target fell away to prevent duplication.

•	 Mpumalanga	Anti-Corruption	Council	not	launched,	and	meeting	not	coordinated:	due	to	
 unprocessed individual appointment letters of the members.

•	 Two	MMAAWG	meetings	were	not	held:	due	to	postponements	and	unavailability	of	the	SAPS	
 personnel as the central role-player.

•	 The	case	management	database	not	developed:	OPSC	has	developed	a	national	system	and	
MPU: OTP has been identified as a pilot site. Date of commencement still to be confirmed. 

•	 Round-table	discussion	not	held:	the	round-table	discussion	was	dependent	on	the	launch	of	
the MACC.

•	 A	provincial	corruption	perception	survey	not	conducted	and	report	not	finalised:	DPSA	is	
conducting a national corruption perception survey.

•	 Municipalities	not	supported	in	strengthening	anti-corruption	initiatives:	DPSA	and	PALAMA	
are in the process of developing a programme for municipal officials. 

g)	 EXCO	Secretariat

 No deviations.

h)	 Financial	Management

 No deviations.
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Strategy to overcome areas of under performance

a)	 DG	Support

•	 A	new	register	was	developed.

b)	 Planning	and	Programme	Management

•	 The	Unit	is	now	adequately	staffed.	

c)	 Security	Management

•	 Allocate	the	necessary	resource	to	the	Vetting	function	and	enter	into	an	MOU	with	SSA.
•	 In	2013/14	financial	year	the	Security	and	Protocol	policies	will	be	monitored	and	implemented	
 exclusively. 
•	 Process	to	fill	vacant	posts	is	underway.
•	 Issues	relating	to	the	NKPA	will	be	discussed	by	the	Budget	and	Finance	Committee	to	find	a	

resolution. 

d)	 Forensic	and	Integrity	Management

•	 Fast-track	the	filling	of	vacant	posts.
•	 Fast-track	the	appointment	of	MACC	members.	
•	 Terms	 of	 reference	 of	 the	 structure	 (MMAAWG)	 in	 particular	 the	 coordination	 role	will	 be	

reviewed.
•	 Improve	the	coordination	of	Anti-Corruption	Structures	meeting.

Changes	to	planned	targets

There were no in-year changes made to targets and indicators.

Linking	performance	with	budgets

Sub-programme	expenditure:	Administration

Sub-Programme	
Administration

Final 
Appropriation

Actual
Expenditure

(Over)/	
Under 
Expenditure

Final 
Appropriation

Actual
Expenditure

(Over)/	
Under 
Expenditure

R’000 R’000 R’000 R’000 R’000 R’000

Premier Support 12 710 12 715 -5 11 701 11 397 304

Executive Council 5 676 5 256 420 5 122 5 136 -14

Director  General         
Support

23 869 23 948 -79 22 103 21 438 665

Financial 
Management

36 763 36 575 188 32 060 30 924 1.136

Programme 
Support

- - - 50 49 1

Total 79	018 78	494 524 71	036 68	944 2092

The difference between the totals of the above Sub-programme: Premier Support with those in 
AFS is due to budget and expenditure of the Statutory: Premier. In the AFS the Statutory: Premier’s 
budget and expenditure is captured exclusively, whereas in the above table Sub-programme Premier 
Support is inclusive of the Statutory: Premier budget. 
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5.2.	 Programme	2:	Institutional	Development

Purpose of the Programme

The purpose of the Programme is to provide internal back office functions and services as well as 
the strategic support and coordination on the development of critical policies to ensure operational 
efficiency, alignment and corporate compliance with a view to improve the capacity of the 
Mpumalanga Provincial Government.

The Programme consists of the following four sub-programmes:
•	 Strategic	Human	Resources;
•	 Information	Communication	Technology;
•	 Legal	Advisory	Services;	and
•	 Government	Communication	and	Information	Services.

Strategic Objectives applicable to the Programme: 
•	 Ensure	the	implementation	and	coordination	of	human	resources	programmes	in	the	
 Mpumalanga Provincial Government;
•	 Ensure	the	coordination	of	strategic	ICT	programmes	and	projects	within	the	Province;
•	 Ensure	the	implementation	and	coordination	of	legal	advisory	services	in	the	Mpumalanga		

Provincial Government; and 
•	 Monitor	and	evaluate	the	effectiveness	and	impact	of	Government	programmes	within	the	

Province.
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Strategic	Objectives,	Performance	Indicators,	Targets	and	Actual	achievements

The Programme’s work contributes towards achieving two of the five strategic outcome oriented 
goals of the Office of the Premier as outlined in the strategic plan, namely, improved Government 
communication system and effective coordination of Government policies and programmes.

During the year under review, the Programme implemented its plans by filling 55.8% of advertised 
posts. The status on the appointment of people with disabilities is at 2.6%. 88% of officials on salary 
levels1-12 have entered into performance undertakings for the financial year 2012/13; 83% of officials 
were assessed for the first three quarters of the financial year 2012/13. 

The programme supported the 12 Provincial Departments with the review of their organisational 
structures in line with the Budget and Finance resolution, 12 organograms for Provincial Departments 
were developed and 293 posts were evaluated. 

The Programme continued to coordinate the signing of Performance Agreements and Financial 
Disclosures for all SMS members including HODs and Performance Undertakings for employees on 
levels 1 - 12 across the MPG. It exceeds in obtaining 100% Performance Agreements being signed by 
SMS members and 88% by employees on salary level 1-12.

The Programme also monitored the implementation of Provincial Talent Management Strategy 
in 12 Provincial Departments, and monitoring reports were produced. A coaching and mentoring 
programme for the mentors and mentees was also successfully coordinated and facilitated.

Extensive labour relations and legal advisory services were provided to all the Provincial Departments 
through conducting disciplinary hearings as well as the drafting of Provincial legislation and the 
furnishing of legal advice. Conducted 1 Institutional visit and 1 Labour Relations Forum where 
personnel officers were capacitated on labour relations policies and practices. 19 Disciplinary 
hearings were conducted.

During the year under review, implementation of the 5 – Year Provincial Communication Strategy 
was monitored; 11 Departments and 3 District Municipalities were monitored. 11 EXCO Statements 
were published and ten Public Participation Programmes coordinated.  

In support of Batho Pele initiatives, the Programme developed Draft a Provincial Service Delivery 
Access Strategy to be approved by EXCO. In providing IT technical services, advice and support, the 
Programme rolled out COBIT in the Office of the Premier, and coordinated and monitored the Broad 
Band roll-out in 12 Departments. 
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Reasons	for	deviation

Internal Human Resources
 

•	 16%	posts	not	filled:	The	deviation	was	due	to	the	lengthy	Persal	clean-up	process	as	mandated	
by the DPSA. 

•	 29.9%	deviation	to	the	50%	target:	Shortage	of	potential	candidates.

Organisational	Design	and	Job	Evaluation

	•	 Job	Evaluation	Panel	sitting	not	convened	as	planned:	the	target	is	dependent	on	the		
number and availability of posts to be evaluated; all posts were covered in the 10 sittings.

Labour	Relations

•	 2	Institutional	visits	were	not	conducted:	No	invitations	received	from	Departments.

Public	Service	Transformation	and	Service	Delivery	Improvement

•	 The	change	engagement	was	not	coordinated	due	to	inadequate	Human	Resources.
•	 9	Departments	not	monitored	on	the	implementation	of	internal	satisfaction	audit:	due	to	

staff shortage and capacity constraints.
•	 The	PSEYA	was	not	coordinated	due	to	lack	of	funds.	
•	 1	Advocacy	campaign	was	not	coordinated:	Restructuring	of	the	Programme	by	DPSA	resulted	

in change of plans. 
•	 1	coal	face	for	SMS	was	not	coordinated:	Deployment	postponed	to	the	next	financial		year.
•	 Municipalities	do	not	have	SDIP	 they	have	 IDPs,	development	of	Service	Standards	 for	15	

Municipalities and 1 Department not coordinated.  
•	 Service	 standards	 were	 not	 coordinated	 in	 15	Municipalities,	 Municipalities	 have	 general	

service standards that are not approved by the Municipal Councils.
•	 Service	delivery	organisational	transformation	steering	Committee	meetings	not	coordinated	
 and facilitated: dependent on the provincial workshop done by DPSA that did not take place. 

Corporate	Communications

•	 9	 EXCO	 Decisions	 not	 published:	 because	 only	 11	 EXCO	 Statements	 issued	 for	 public	
consumption.

•	 Corporate	 Identity	Manual	was	not	approved	as	 it	needs	 further	 consultation	 for	 the	final	
approval. 

Media,	Departmental	Liaison	and	Information	Services

•	 	6	media	briefings	were	not	coordinated	due	to	inadequate	Human	Resources.

Community	Services	and	Research

•	 The	Unit	was	not	able	to	establish	the	Provincial	Call	Centre	due	to	change	in	government	
priority. 

•	 3	out	of	10	EXCO	outreaches	were	coordinated,	but	did	not	take	place	due	to	the	change	in	
the EXCO Outreach Schedule.
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Strategy	to	overcome	areas	of	under	performance

Internal Human Resources

•	 Identify	specific	posts	and	advertise	them	targeting	women,	aimed	at	reaching	50%	women	
representation at SMS level. 

•	 Internal	 Human	 Resource	 is	 working	 closely	with	 OSDP	 for	 the	 identification	 of	 potential	
Disabled Persons for possible appointment.

•	 Fast-track	filling	of	vacancies	and	keeping	vacancy	rate	below	5%.
•	 Institute	disciplinary	process	for	lack	of	cooperation.

 
Organisational	Design	and	Job	Evaluation

•	 The	Unit	will	improve	in	planning,	and	minimize	targets	that	are	dependent	on	others	to	be	
carried out.

Labour	Relations

•	 The	Office	has	revived	the	Labour	Relations	Forum	to	capacitate	Managers	on	labour	relations	
policies and practices.

Public	Service	Transformation	and	Service	Delivery	Improvement

•	 The	 Office	 will	 partner	 with	 DPSA	 which	 has	 initiated	 a	 process	 to	 conduct	 employee	
satisfaction survey across all departments in the next Financial Year.

•	 The	process	to	fill	vacant	post	is	underway.
•	 To	improve	on	the	coordination	events.
•	 In	future,	the	Unit	should	avoid	targets	that	are	dependent	on	other	parties	to	be	carried	out.

Corporate	Communications

•	 The	Unit	will	improve	in	planning,	and	minimize	targets	that	are	dependent	on	others	to	be	
carried out.

•	 To	fast	track	approval	of	the	Corporate	Identity	Manual.	

Media,	Departmental	Liaison	and	Information	Services

•	 Enforce	strict	compliance.
•	 Encourage	Departments	and	Municipalities	to	set	up	their	own	websites.
•	 Fast-track	the	filling	of	vacant	posts	to	cover	the	work	of	media	briefings.

Community	Services	and	Research

•	 The	Unit	will	continue	utilising	the	Presidential	Hotline	to	handle	complaints.

Changes	to	planned	targets

•	 The	Sub-Programme	Human	Resource	Development	and	 its	 targets	were	 transferred	 from	
the Office of the Premier to Department of Education mid-year.
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Linking	performance	with	budgets

Sub-programme	expenditure:	Institutional	Development,

2012/2013 2011/2012

Sub-	
Programme 
Institutional 
Development

Final 
Appropriation

Actual
Expenditure

(Over)/Under	
Expenditure

Final 
Appropriation

Actual
Expenditure

(Over)/Under	
Expenditure

R’000 R’000 R’000 R’000 R’000 R’000

Strategic 
Human 
Resource

27 865 27 815 50 27 975 27 659 316

Information 
Communication 
Technology

1 709 1 709 - 1 894 1 838 56

Legal   Services 2 806 2 805 1 3 069 3 068 1

Communication 
Services 13 971 13 837 134 12 716 12 712 4

Programme
Support 1 727 1 722 5 1 334 1 334 -

Total 48	078 47	888 190 46	988 46	611 377
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5.3.	 Programme	3:	Policy	and	Governance

Purpose	of	the	Programme:	

Provide effective macro policy advice, coordination and monitoring on the following key focus areas: 
 

•	 		Provincial	planning;
•	 		Implementation	of	Provincial	Programmes;
•	 		Mainstreaming	of	gender,	disability,	and	children;
•	 		Regional	and	international	cooperation;	
•	 		Research	and	information	management;
•	 		Advisory	services	to	the	Premier,	EXCO	committees	and	EXCO;	and
•	 		Coordinate	key	strategic	interventions	to	improve	Departmental	performance.

The	Programme	consists	of	the	following	Sub-Programmes:
 
	 Special	Programmes
 

•	 Office	on	the	Status	of	Women;
•	 Office	on	the	Status	of	Disabled	Persons;	and	
•	 Office	on	the	Rights	of	the	Child.

 Intergovernmental Relations 
 

•	 International	Relations;	and
•	 Protocol	Services.

 
	 Provincial	Policy	Management	
 

•	 Policy	and	Planning;
•	 Monitoring	and	Evaluation;
•	 Research	and	Strategic	Information	Management;	and
•	 Cluster	Management.

	 Strategic	Objectives	applicable	to	this	Programme:	
 

•	 Strengthen	integrated	planning	and	policy	development	in	the	MPG;
•	 Monitor	and	Evaluate	the	effectiveness	and	impact	of	Government	programmes	within	the	

Province; and
•	 Strengthen	the	protocol,	regional	and	international	co-operation	by	2015.
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Strategic	Objectives,	Performance	Indicators,	Targets	and	Actual	achievements

The Programme’s work contributes towards achieving two strategic outcome oriented goals as 
identified by the Office, namely, Provincial Integrated Planning and Coordinated Performance 
Monitoring and Evaluation.  The Programme is also responsible for the mainstreaming of target 
group (GDC) programmes across the Provincial Government. During the period under review, the 
Programme successfully hosted the Siyahlola Presidential Programme in honour of the Disability 
Month. 

The programme reviewed the 8 international partnerships as planned, it also managed to craft the 
Provincial International Relations Calendar and send it to DIRCO as required.  Support has been 
provided to all key International missions of the Province as well as coordinating international visits

Further, the programme supported the 12 Provincial Departments with the alignment of APPs to 
Macro Policies including but not limited to SONA, SOPA, MEGDP, 5 Year Plan, and CRDP.  This process 
culminated in the approval of 12 departmental APPs by the Executive Council.  The Provincial 5 
Year MTSF Plan that guides the medium term strategic priorities and programme of the current 
Administration was reviewed as an annual activity. The Draft Provincial Vision 2030 was developed 
and further consultation is due in the next Financial Year Period. 

The Programme in partnership with the Presidency implemented MPAT and FSDM.  MPAT, a 
monitoring tool that seeks to assess Government institutions on four key areas, namely, Financial 
Management, Strategic Management, Human Resource and Systems Management.  12 Provincial 
Departments completed the MPAT self assessment exercise and an outcome of the Moderating Panel 
is expected early in 2013/14 financial year. FSDM is intended to monitor frontline service delivery 
points within Public Institutions.  During the period under review, 34 Public institutions were visited 
and 30 provided with feedbacks and an annual report produced. 
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Reasons	for	all	deviations

Special	Programmes

•	 1	 Quarterly	 Gender	 Mainstreaming	 report	 not	 completed:	 Delays	 in	 submission	 of	
mainstreaming reports by some departments had a negative impact on completion of the 
Provincial Mainstreaming Report.

•	 Mpumalanga	 Premier’s	 Disability	 Achiever	 Awards	 not	 held:	The	 identification	 process	 of	
achievers started late, and the Office had to coordinate the Siyahlola Presidential monitoring 
visit to monitor government’s progress in mainstreaming issues  of disabilities.

International Relations

•	 Implementation	plans	of	all	prioritized	areas	of	cooperation	not	finalised:	The	submission	of	
Implementation Plans to EXCO was dependent on the approval of the delayed IRPF.

•	 The	 signing	 of	 the	 Portugal	 IP	 was	 cancelled	 due	 to	 the	 suspension	 of	 the	 partnership,	
resulting from the economic crisis in that country.

•	 MOU	with	Oman	not	finalised:		The	Oman	Government	sent	a	letter	to	postpone	the		outbound	
mission. 

•	 Monitoring	report	on	the	implementation	of	Provincial	International	Relations	framework	not	
finalised:  No monitoring could be done because such activity is dependent on the approval 
of the IRFP by EXCO which was still undergoing consultation processes.

Protocol Services

•	 1	 workshop	 not	 conducted:	 Deviation	 is	 due	 to	 unplanned	 programmes	 such	 as	 the	
Presidential (siyahlola campaign) and handover of houses by the Premier.

Policy	and	Planning

•	 Vision	2030	not	finalised:	Final	consultation	pending.	
 
Monitoring and Evaluation

•	 Alignment	of	the	Provincial	M&E	framework	not	finalised:		The	delays	in	finalisation	were	also	
in large part due to delay in appointment of senior manager and evaluation capacity in the 
unit. 

•	 Three	provincial	priority	programmes	not	evaluated:	Target	dependent	on	the	finalisation	of	
the evaluation plan.

•	 13	FSDM	Public	 Institutions	not	given	 feedback:	The	Unit	 re-prioritised	Public	 Institutions	
which according to the 2011/12 monitoring report follow-up visits were necessary. 

Research	and	SIMS
 

•	 A	 central	 hub	 for	 credible	 planning,	 development	 and	 performance	 information	was	 not	
established: Reprioritisation due to shortage of funds and lack of qualified staff. 

•	 3	Provincial	Research	and	Statistical	Forum	not	coordinated:	Lack	of	funds	and	qualified	staff.
•	 A		Provincial	Information	Management	and	distribution	framework	was	not	developed:	Lack	

of qualified personnel
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Cluster Management
 

•	 Draft	Cluster	POA	not	approved:	Approval	was	put	 in	abeyance	 for	purposes	of	alignment	
with approved APPs and Operational plans. 

•	 Implementing	Fora	not	established:	Departments	are	still	battling	to	finalize	departmental	
specific MoUs with the private sector.

Strategy	to	overcome	areas	of	under	performance

Special	Programmes

•	 1	 Quarterly	 Gender	 Mainstreaming	 report:	 The	 Programme	 will	 enhance	 the	 functioning	
of inter-departmental stakeholders.  Regular reviews will be conducted with Gender Focal 
Points after completion of consideration and analysis of reports.

•	 Mpumalanga	 Premier’s	 Disability	 Achiever	 Awards:	 The	 Programme	 needs	 to	 improve	 on	
planning and budgeting for the awards.  The planning and identification of recipients will be 
aligned to government priorities, programmes and projects.

Policy	and	Planning

•	 Vision	2030	not	finalised:	Final	consultation	to	be	conducted	in	the	1st	quarter	of	the	next	
financial year, followed by EXCO approval. 

 
Monitoring and Evaluation

•	 Appointment	of	Senior	Manager	M&E.	
•	 Development	and	implementation	of	M&E	Unit	Capacity	Building	programme	in	partnership	

with expert / academic institution.
•	 Regular	revision	and	updating	(in	year	changes)	of	plans	(targets	and	indicators)	based	on	

changes in the strategic, policy or operating environment.
•	 Consultations	on	the	alignment	of	the	draft	M&E	framework	will	continue	into	the	first	quarter	

of 2013/14 Financial Year Period.

Research	and	SIMS

•	 Adequate	budget.	
•	 Performance	development	(training)	of	staff.	
•	 Long	term	capacity	building	programmes	for	staff	in	partnership	with	academic	institutions.

Cluster Management
 

•	 Draft	Cluster	POAs	approval	–	In	the	future,	POA	development	will	run	parallel	withthe		
development and approval of APPs and Operational Plans.

•	 Implementing	Fora	not	established	–	The	Office	of	the	Premier	will	provide	strategic	support	
to departments in firming up agreements with private sector partners. 

Changes	to	planned	targets

There were no in-year changes made to targets and indicators.
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Linking	performance	with	budgets

Sub-programme	expenditure:	Policy	&	Governance

2012/2013 2011/2012

Sub-	Programme	
Policy	&	

Governance

Final 
Appropriation

Actual
Expenditure

(Over)/	
Under 

Expenditure

Final 
Appropriation

Actual
Expenditure

(Over)/		
Under 

Expenditure

R’000 R’000 R’000 R’000 R’000 R’000

Special 
Programmes 12 831 12 814 17 6 561 6 415 146

Inter-
governmental 
Relation

4 619 4615 4 5 334 4 608 726

Provincial          
Policy       
Management

18 595 18 278 317 17 710 16 903 807

Program Support 1 785 1 773 12 1 074 1 073 1

Total 37	830 37	480 350 30	679 28	999 1	680
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6		 SUMMARY	OF	FINANCIAL	INFORMATION

6.1		 Departmental	receipts
2012/2013 2011/2012

Departmental	
receipts

Estimate 

Actual 
Amount 
Collected

(Over)/Under	
Collection

Estimate 
Actual 
Amount 
Collected

(Over)/Under	
Collection

R’000 R’000 R’000 R’000 R’000 R’000
Sale of goods 
and services 
other than capital 
assets

126 163 (37) 85 137 (52)

Interest, 
dividends and 
rent on land

417 233 184 502 257 245

Financial 
transactions 
in assets and 
liabilities

118 53 65 42 370 (328)

Total 661 449 212 629 764 (135)

The Office of the Premier has projected to collect an amount of R661 000 and the target was under 
collected by R211 636 resulting in R449 364 being collected. 

The Office of the Premier does not charge any tariffs because it does not generate any revenue. 

The Office of the Premier has under-performed/under collected revenue due to the bank interest 
which was low because of better cash flow management. Programme Expenditure

6.2		 Programme	Expenditure
2012/2013 2011/2012

Programme 
Name

Final 
Appropriation

Actual
Expenditure

(Over)/	
Under 
Expenditure	

Final 
Appropriation

Actual
Expenditure

(Over)/
Under 
Expenditure	

R’000 R’000 R’000 R’000 R’000 R’000

ADMINISTRATION 79 018 78 494 524 71 036 68 944 2 092

INSTITUTIONAL 
DEVELOPMENT 48 078 47 888 190 46 988 46 611 377

POLICY 
&GOVERNANCE

             37 830           37 480 350       30 679 28 999 1 680 

TOTAL 164	926 163	862 1	064 148	703 144 554  4 149
 

The Office of the Premier has spent an amount of R163 862m which is 99.4% of the adjusted budget 
of R164 926m. The Office of the Premier has under spent by 0.06% which percentage is immaterial.

6.3	 	Transfer	payments,	excluding	public	entities

The Office of the Premier did not budget for transfers and no transfers made.

6.4		 Public	Entities	

The Office of the Premier does not have any Public Entities. 
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6.5		 Conditional	grants	and	earmarked	funds	paid

The Office of the Premier does not have any conditional grants and earmarked funds to be paid.

6.6		 Conditional	grants	and	earmarked	funds	received

The Office of the Premier does not have any conditional grants and earmarked funds to be received.

6.7		 Donor	Funds

The Office of the Premier does not have any donor funds.

6.8	 Capital	investment,	maintenance	and	asset	management	plan

Details of how asset holdings have changed over the period under review, including information on 
disposals, scrapping and loss due to theft.

DESCRIPTION OPENING 
BALANCES ADDITIONS DISPOSALS ADJUSTMENTS TOTALS

R’000 R’000 R’000 R’000 R’000
Current assets 5 249 516 542 (187) 5 036
Capital tangible 22 326 7 064 1 514 24 371
Capital intangible 669        76 499 - 246

DESCRIPTION DISPOSALS
PERCENTAGE OF 

DISPOSALS TO 
ASSET REGISTER 

REASON FOR DISPOSAL

R’000 %
Current assets 542 11 Old and damaged assets

Capital tangible 1 514 5
Old motor vehicles, computers and office 
equipment. 1 % of the disposals were 
computers that were stolen from officials.

Capital 
intangible 499 203 The software is no longer in use.

Measures	taken	to	ensure	that	the	department’s	asset	register	remained	up-to-date	during	
the	period	under	review.

The Office of the Premier conducted asset verifications quarterly and discrepancies identified were 
rectified. All assets for the Office were procured using the logistical information system (LOGIS). The 
use of the LOGIS ensured that the asset register was updated immediately when each asset was 
received. The Office also performed monthly asset reconciliations to ensure that asset additions are 
indeed accounted for in both the asset register (LOGIS) and the Basic Accounting System (BAS).

The	current	state	of	the	department’s	assets,	for	example	what	percentage	is	in	good,	fair	or	
bad	condition.

DESCRIPTION CONDITION TOTAL
GOOD FAIR BAD

Current assets 30 % 12 % 58 % 100 %
Capital tangible 59 % 31 % 10 % 100 %
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PART C:  GOVERNANCE
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1. INTRODUCTION

The Office of the Premier has continued strengthening good governance structures such as Risk 
Management Committee, Bid Committees and Audit Committee. In addition to that there are 
structures established in terms of the Anti-Corruption Strategy viz Provincial Anti-Corruption 
Coordinating Committee and Mpumalanga Multi Approach Agency Work Group. These structures 
are established to ensure that risks are better managed, internal controls are in place, and that 
misconduct and corruption are acted upon and addressed.
  
2. RISK MANAGEMENT

The Office of the Premier recognizes that risk taking is an integral part of any organization and 
its operations.  It believes that effective risk management is of primary importance to its success 
and is a key component towards the achievement of objectives.  Accordingly, the Office of the 
Premier recognizes the significance of risks and is committed to enhancing the measurement and 
management thereof.  This entails management and staff within the Office of the Premier recognizing 
that risk exists in the natural course of business activity and operations.

To assist in this regard the Risk Management Unit located within the Office of the Accounting Officer 
continues to facilitate risk assessment workshops.  Through the workshops, Management identified 
a number of risks which culminated with strategic and operational risk registers being compiled.

Through continued efforts to ensure that risk management is entrenched within the Office of the 
Premier and embedded in the Office of the Premier’s operations and strategic decision making 
processes, the Office of the Premier has developed and adopted a formal Risk Management Strategy 
and Policy as well as a Fraud Prevention Strategy and Fraud Prevention Plan.

Further, the Accounting Officer has established a Risk Management Committee (RMC), which is made 
up of members of Senior Management.  The Risk Management Committee operates in terms of the 
approved terms of reference.  It meets at least once per quarter to review, monitor and discuss issues 
pertaining to risks facing the Office of the Premier.

The Office of the Premier is committed to enhancing risk management within the Office.  In this 
regard, the responsibility for the management of risks has been incorporated into the performance 
agreements of all Senior Managers.

In the year 2012/13, 8 risk awareness and fraud prevention workshops were conducted for officials 
at all levels in the Office of the Premier. The Strategic, Operational and IT Risk Assessments were 
conducted. Managers are seen to be making progress in managing the risks so identified.

Going forward the Office of the Premier envisages that -

•	 The	Office	of	the	Premier	will	revisit	and	review	the	capacity	of	the	Risk	Management	Unit	to	
ensure that it is strengthened; and 

•	 Quarterly	reports	are	compiled	for	presentation	to	the	Management	Committee	meetings,	
Executive Management Committee meetings, the Accounting Officer as  well as the 
Audit/Risk Committee to ensure ongoing monitoring and review of current and emerging 
risks.  
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3. FRAUD AND CORRUPTION  

Following a study conducted by the Department of Public Service and Administration during 2009/10 
to assess the progress made in implementing the Minimum Anti-Corruption 

Capacity requirements, the Mpumalanga Provincial Government developed and adopted a formal 
Anti-Corruption Strategy.  The strategy provides a high level road map indicating how the Province 
will go about combating and dealing with fraud and corruption. This is  a strategic framework to guide 
the collaboration of various role-players in the implementation of programmes aimed at addressing 
the challenges of fraud and corruption.
  
In addition to the Provincial Anti-Corruption Strategy, the Office of the Premier has also adopted the 
Fraud Prevention Strategy and Plan as indicated above.  Further, the Office of  the Premier has an 
established unit referred to as Forensic Integrity Management. Its purpose is to provide transversal 
support and guidance relating to issues of fraud and corruption and investigation thereof within the 
Province.
 
The Forensic Integrity Management Unit works in collaboration with the internal and external 
stakeholders to ensure improved coordination of anti-corruption initiatives, investigations of reported 
fraud and corruption cases, as well as ensuring that appropriate action is taken  where deemed 
necessary. Internal and external stakeholders include amongst others, the Provincial Anti-Corruption 
Co-ordination Committee; Mpumalanga Anti-Corruption Council and the Risk Management Unit.
 
The Office of the Premier continues encouraging members of the public as well as staff to utilise the 
services of the National Anti-Corruption Hotline for reporting cases of fraud and corruption within the 
Province.  The Forensic Integrity Management Unit  receives all reported cases through the Hotline 
and these are investigated and appropriate action taken.
 
Within the Office of the Premier, the Office has made good progress in raising awareness about fraud 
and corruption as well as the Code of Conduct in the Public Service.  Officials are encouraged to 
report potential cases of fraud and corruption either through the National Hotline or whistleblowing 
mechanisms.  Further, the Office of the Premier has implemented the signing of undertakings by 
officials committing themselves to fighting fraud and corruption in the Province.

During the year under review the International Anti-Corruption day was celebrated by the Office 
of the Premier on the 7th of December 2012.  This was done throughout the Province with the 
coordination by the Forensic and Integrity Management Unit. The Fraud Prevention Strategy and 
Plan were reviewed. The Top Management Team also signed the Fraud Prevention Statement binding 
themselves to fight fraud and corruption, creating an environment of zero tolerance to corruption. 
Officials were also requested to sign undertakings to uphold to the ethical principles contained in the 
Fraud Prevention Plan and Code of Conduct in the Public Service. Cases reported were investigated 
and most were resolved. The Office of the Premier is committed to also revisit, review and strengthen 
the capacity of internal Units responsible for advocating and fighting fraud and corruption.

4. MINIMISING CONFLICT OF INTEREST

All Supply Chain Management practitioners have signed the code of conduct for SCM Practitioners. 
This is a detailed document that specifies how the employees must conduct themselves.  The 
following control measures are in place:

•	 When	a	company	is	registered	in	the	database	such	company	is	required	to	complete	the	
compulsory form SBD 4.1 where in the company declares its ownership and control of the 
business;
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•	 Supply	Chain	Management	Practitioners	 to	 the	 extent	 required	by	 their	 position,	 should	
declare any business, commercial and financial interests or activities undertaken for  financial 
gain that may raise a possible conflict of interest;

•	 They	should	not	place	themselves	under	any	financial	or	other	obligations	that	might	seek	
to influence them in the performance of their official duties;

•	 Practitioners	should	not	take	improper	advantage	of	their	previous	office	after	leaving	their	
official position;

•	 All	Supply	Chain	Management	should	declare	any	conflict	of	interest	before	an	evaluation	
and commit themselves to confidentiality on the declaration forms;

•	 All	 Supply	 Chain	 Management	 Practitioners	 must	 be	 vetted	 /cleared	 at	 the	 level	 of	
“confidential” and should declare their financial interests annually; 

•	 All	 officials	 participating	 in	 the	 evaluation	 and	 adjudication	 of	 tenders	 are	 requested	 to	
sign a declaration of interests form, where they must disclose any interest that they may 
have regarding any of the tenders. The declaration of interests form is also signed by Bid 
Specification Committee members when the terms of reference are prepared; and 

  
•		 Supply	chain	transgressions	are	referred	to	the	Forensic	and	Integrity	Management	Unit	for	

investigations and Labour Relations for disciplinary action, should this be required. 

5. CODE OF CONDUCT 

The Code of Conduct for the Public Service was promulgated in 1997. It is a guideline to employees 
as to what is ethically expected in their individual conduct and in relation with others.

Inductions are conducted on the Code of Conduct to newly appointed officials. Presentations are 
also conducted on the Code of Conduct to Management.

The Office of the Premier is adhering to the Code of Conduct. In the event an employee breaches 
the code, disciplinary steps are instituted. The disciplinary action is taken in terms of the relevant 
collective agreement. In this instance, PSCBC Resolution 1 of 2003 is applicable. It sets out the 
procedures to be followed and the sanctions that may be imposed.  

The process followed is that when a case is reported, the employer investigates allegations. When 
the investigation confirms a contravention of the Code of Conduct, the employer initiates a hearing. 
Should the employee be found guilty, a sanction will be imposed. 

In the year under review the Office of the Premier investigated 4 misconduct cases and 3 were 
finalised. 1 case is pending due to the continued ill-health of the employee. 

6.	 HEALTH	SAFETY	AND	ENVIRONMENTAL	ISSUES

The Office of the Premier is situated in Building 2 in the Riverside Government Complex.  It has 
four floors, viz, lower ground, upper ground, first floor and second floor. Currently the building 
accommodates 257 officials. The environment is very clean, well maintained and accessible to the 
elderly and people living with disabilities. There are security guards and South African Police Services 
members, cameras in the building and access to the building is electronically controlled by the use 
of access cards, to ensure safety of staff in terms of physical security.  Exits and entrances leading to 
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the building and the main door/reception are always guarded.  Technical Safety is however still a 
challenge as there are no fire extinguishers on all the floors and there are no safety charts that direct 
officials as to what they need to do in case of emergency (fire or any danger) in the building.

The Office takes health issues seriously, as there is a Unit that coordinates Health and Wellness 
Programme for the wellbeing of employees. When a health challenge was experienced in the  lower 
ground floor, the Office ensured that it was attended to swiftly.  The Department of Public Works, 
Roads and Transport will address the other problems being experienced. 

7. INTERNAL CONTROL UNIT

The audits that were conducted namely: follow up on Internal Audit and External Audit Reports, 
Audit of Quarterly Performance Information, Financial Management, review of Interim Financial 
Statements; Supply Chain Management; Monitoring and Evaluation; IT Governance; IT General & 
Application Controls; and Performance Audit on the usage of MG Vehicles concluded that the systems 
of internal control for the period under review were partially adequate and effective.
 
Audit Committee

Pursuant to a determination and approval by the Provincial Treasury, the Office of the Premier has 
established a shared Audit Committee responsible for servicing five Provincial Cluster Departments,  
being -
	 •	 The	Office	of	the	Premier;
	 •	 Department	of	Human	Settlements;
	 •	 Department	of	Community	Safety,	Security	&	Liaison;
	 •	 Department	of	Cooperative	Governance	&	Traditional	Affairs;	and
	 •	 Department	of	Culture,	Sport	&	Recreation

The role of the shared Audit Committee is to assist the Accounting Officers and Management of the 
relevant Departments to discharge their duties regarding risk management; financial information; 
internal controls and governance processes.  In this regard, the Audit Committee independently 
oversees the operations and the activities of the relevant Department.  The shared Audit Committee 
has direct and unobstructed lines of communication to the Accounting Officer, Senior Management, 
the Provincial Treasury, shared Internal Audit and External Audit.

During the period under review the Audit Committee operated as per the requirements set by the 
PFMA and the Treasury Regulations.

Key	activities	and	objectives	of	the	Audit	Committee

The key activities and objectives of the Audit Committee are to review the following:

•	 Effectiveness	of	internal	control	systems;
•	 Effectiveness	of	Internal	Audit	function;
•	 The	 risk	 areas	 of	 the	 institution’s	 operations	 to	 be	 covered	 in	 the	 scope	 of	 internal	 and	

external audits;
•	 The	adequacy,	reliability	and	accuracy	of	the	financial	information	provided	to	management	

and other users of such information;
•	 Any	accounting	and	auditing	concerns	identified	as	a	result	of	internal	and	external	audits;
•	 The	institution’s	compliance	with	laws,	rules	and	regulations;	and
•	 The	 activities	 of	 the	 internal	 audit	 function	 including	 its	 annual	 work	 programme,	

coordination with external auditors, the reports of significant investigations and the 
responses of management to specific recommendations. 
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Attendance	of	Audit	Committee	meetings	by	Audit	Committee	members		
 
During the year under review seven Audit Committee meetings were held.  Meetings between the 
chairperson and Internal Audit are held as the need arises.  The Audit Committee meeting attendance 
details during the 2012/13 financial year were as follows:

Name	of	Member Qualifications
Internal 

or 
External

Date 
appointed

Term 
ended

No	of	
meetings 
attended

Ms. G Deiner
appointed as 
Chairperson on 
01.10.2012

B.A. Degree
HDip in Education (PG)
B.Compt
SAIPA

External 01.06.2009, 
re-
appointed 
01.10.2012

31.08.12 7

Ms. R Kalidass
appointed as 
Chairperson  on 
01.06.2009 to 
31.08.2012

CA(SA)
B.Compt.
B.Com Honours – 
Accounting

External 01.06.2009 31.08.2012 3

Dr. H Jooste D-Tech Business 
Administration
Master Degree in 
Business Leadership
B.Com Honours
B.Com Extra Mural

External 01.06.2009 31.08.2012 2

Mr. AC Keyser Senior Certificate + 
experience

External 01.06.2009 31.08.2012 3

Ms. T. Njozela B.Com
B.Compt Honours
MBA

External 01.10.2012 N/A 1

Mr. T. Kgokolo CA(SA)
B.Compt Honours (CTA)
B.Com (Accounting)

External 01.10.2012 N/A 4

Mr. X. Khumalo CA(SA)
BCom Accounting

External 01.10.2012 N/A 2

Mr. Z. Fihlani B.Com (Accounting)
B.Compt Honours
HDip in Tax law
M.Comm (Tax)

External 01.10.2012 N/A 0

Summary	of	Internal	Audit	work	done

Following a determination and approval by the Provincial Treasury, the Office of the Premier has 
established a shared internal audit function.  The shared Internal Audit function is located within the 
Office of the Premier and provides services to the five Provincial Cluster Departments as reported 
above with regard to the Audit Committee.
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The following audit assignments for the Office of the Premier were performed during the 2012/13 
financial year:

•	 Follow	up	on	Internal	Audit	and	External	Audit	Reports;
•	 Audit	of	Quarterly	Performance	Information;
•	 Financial	Management;
•	 Review	of	Interim	Financial	Statements;
•	 Supply	Chain	Management;
•	 Monitoring	and	Evaluation;
•	 IT	Governance;
•	 IT	General	&	Application	Controls;	and	
•	 Performance	Audit	on	the	usage	of	MG	Vehicles.
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8.	 AUDIT	COMMITTEE	REPORT	

We are pleased to present our report for the financial year ended 31 March 2013.

Audit	Committee	members	and	attendance

As approved by the Provincial Treasury, the Audit Committee located in the Office of the Premier is 
shared with a number of other Departments.  In terms of the adopted and approved Audit Committee 
Charter, a minimum of four meetings shall be held during the year.  A total of seven (7) meetings were 
held during the year under review.

The Audit Committee comprised of the following independent members and their attendance of the 
meetings is as follows:

The following independent members were appointed on 1 October 2012:

Name	of	Member Number	of	Meetings	Attended
Ms. G Deiner (Chairperson) 4
Mr. T Kgokolo 4
Mr. X Khumalo 2
Ms. T Njozela 1
Mr. Z Fihlani 0

The term of the following independent members expired during the year:

Name	of	Member Number	of	Meetings	Attended
Ms. R Kalidass (Chairperson) 3
Dr. H Jooste 2
Mr. AC Keyser 3
Ms. G Deiner 3

The qualifications of the members are included in the Governance section of the Annual Report.

Audit	Committee	Responsibility

The Audit Committee reports that it has complied with its responsibilities arising from Section 38 (1) 
(a) (ii) of the Public Finance Management Act and Treasury Regulation 3.1.13.  The Audit Committee 
also reports that it has adopted appropriate formal terms of reference as its Audit Committee Charter, 
has regulated its affairs in compliance with this charter and has discharged all its responsibilities as 
contained therein. 

The	Effectiveness	of	Internal	Control

In line with the PFMA and King III Report on Corporate Governance requirements, Internal Audit 
provided the Audit Committee and Management with assurance whether internal controls are 
adequate and effective. This was achieved by means of the risk management process, as well as the 
identification of corrective actions and suggested enhancements to the control processes. 

From the various reports of the Internal Audit function, it was noted that some matters were reported 
indicating deficiencies to the system of internal control hence the Audit Committee assessment that 
internal controls are only partially effective. In order to address the deficiencies noted Management 
is required to compile comprehensive action plans. The Plan is continuously implemented to ensure 
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that these issues are not reported in forthcoming financial years. The Audit Committee will effectively 
monitor progress made in this regard.

The	following	internal	audit	work	was	completed	during	the	year	under	review:

•	 Financial Management
•	 Monitoring and Evaluation
•	 Supply Chain Management
•	 Audit of Quarterly Performance Information
•	 Follow up on Internal Audit and External Audit Reports
•	 Review of Interim Financial Statements
•	 Performance audit on the usage of MG vehicles
•	 IT Governance
•	 IT General and Application Controls

The	following	were	areas	of	concern:

•	 Accuracy of reported performance information
•	 Some performance indicators and targets did not satisfy the National Treasury criteria and/or 

SMART principles
•	 Reasons for over/under achievement of targets not stated
•	 Lack of portfolio of evidence
•	 Update of asset register
•	 Delay by Management in responding and dealing with audit findings

In-Year	Management	and	Monthly/Quarterly	Report

The Audit Committee is satisfied with the content and quality of monthly and quarterly reports 
prepared and issued by the Department as required by the PFMA.

Evaluation	of	Financial	Statements

The Audit Committee has:
•	 reviewed and discussed the audited Annual Financial Statements to be included in the Annual 

Report;
•	 reviewed the Auditor-General’s Management Report and Management’s responses thereto;
•	 reviewed that there are no changes to the accounting policies and practices;
•	 reviewed the Office the Premier’s compliance with legal and regulatory provisions;
•	 reviewed the information on predetermined objectives to be included in the Annual Report;
•	 reviewed the significant adjustments resulting from the audit;
•	 reviewed the internal audit report on the midterm interim financial statement; and
•	 the quality and timeliness of the financial and non-financial information availed to the Audit 

Committee for oversight purposes during the year.

Independence	of	the	Audit	Committee

The Audit Committee is independent of Management in the execution of its duties.

Internal audit

The Audit Committee is satisfied that the internal audit function is operating effectively and that it 
has addressed the risks pertinent to the Department in its audits.
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Auditor-General’s	Report

No specific commitments were recorded as no material and significant deficiencies in internal 
controls were reported in the prior year.  However, we have reviewed the Office of the Premier’s 
implementation plan for the other important audit issues raised in the prior-year audit report and we 
are satisfied that the matters have been adequately resolved.

The Audit Committee concurs with the Auditor-General’s conclusion on the audited Annual Financial 
Statements and is of the opinion that the audited Annual Financial Statements be accepted and read 
together with the report of the auditor.

Appreciation

The Audit Committee extends appreciation to the Honourable Premier, the Director General, senior 
management and the Internal Audit team for their cooperation in assisting the committee to discharge 
its responsibilities. Our congratulations on the achievement of another clean audit opinion and we 
encourage the Office of the Premier to work tirelessly towards maintaining this commendable result 
in 2014.

_________________
Gaylene Anne Deiner
Chairperson of the Audit Committee
13 August 2013
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PART D:  
HUMAN RESOURCE DEVELOPMENT
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HUMAN RESOURCES OVERSIGHT REPORT

The information contained in this part of the annual report has been prescribed by the Minister for 
the Public Service and Administration for all departments in the public sector service.     
     
1		 Legislation	that	Governs	HR	Management

The information provided in this part is prescribed by the Public Service Regulations (Chapter 1, Part 
III J.3 and J.4)   
      
2  Introduction

2.1		 Overview	of	HR	matters	in	the	Office	of	the	Premier

The Office of the Premier recognises the significance of the fast growing environmental changes 
in the Human Resource fraternity.  Thus, it continues to position itself in a way that will enable it 
to address the latest trends in human resource management with efficiency and effectiveness. The 
Human Resource unit in the Office of the Premier plays a key role in providing support to the rest of 
the units to facilitate the achievement of the goals and objectives as predetermined at the beginning 
of each financial year.   
            
2.2	 HR	priorities	for	the	year	under	review	and	the	impact	of	these	priorities
      
Reduction of time taken to fill vacancies aimed at reducing the vacancy rate by 100% by appointing 
skilled personnel - No improvement, owing to the the lengthy Persal clean-up process as mandated 
by the DPSA for the better part of the financial year 2012/13.     

Capacitate employees by implementing the Workplace Skills Plan - Officials who underwent training 
have shown considerable improvement in terms of achieving the objectives of their units with more 
effectiveness.     
Implementation of PMDS - There has been a considerable improvement in terms of compliance with 
the implementation of the PMDS - from 81% to 88%.
     
Implementation of Employee Health and Wellness Programme - Several employee wellness 
programmes aimed at promoting a healthy lifestyle was co-ordinated - 70% of the employees 
participated in the various programmes.      
      
Implementation of PILIR - All employees understand the provisions of PILIR. Thus, the abuse of sick 
leave has decreased significantly.   
      
Finalisation of disciplinary cases within ninety days - The few disciplinary cases received were dealt 
with within the regulated timeframe.

2.3	 Workforce	planning	framework	and	key	strategies	to	attract	and	recruit	a	skilled	and	
capable	workforce	 	
  
The Office of the Premier has an HR Plan that is adhered to. It outlines the following aspects in relation 
to attracting and recruiting a skilled and capable workforce: Reducing the period it takes to fill vacant 
posts to at least 6 months by 31 March 2014 as per directive from the DPSA and reducing the vacancy 
rate to at least 10% by 31 March 2014.
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The approved strategy makes provision for the following 5 interventions to achieve the predetermined 
targets:

•	 Intervention 1: Review the current regulatory framework on recruitment and the filling of  
vacant posts;

•	 Intervention 2: Establish and maintain credible information on vacancy rates and the it takes 
time to fill vacancies in the Office of the Premier;

•	 Intervention 3: Introduce flexible recruitment methodologies for identified categories of 
staff  and occupations;

•	 Intervention 4: Enhancing the practice of career management in the OTP; and
•	 Intervention 5: Enhancing recruitment skills through training provided by PALAMA.   

     
2.4	 Employee	performance	management	framework	

The Office of the Premier has an approved Performance Management and Development Policy which 
guides the implementation of the PMDS throughout its units. In addition, it also has an Incentive 
Scheme policy that guides the process of awarding monetary incentives to eligible and qualifying 
officials. 

2.5	 Employee	wellness	programme

The Office of the Premier has an approved Employee Health and Wellness Policy which guides the 
coordination of the EHW workshops and other related  programmes conducted on a quarterly basis. 
The Policy focuses on the following 4 pillars: HIV/AIDS & TB management; Health and Productivity 
Management; Safety, Health, Environment, Risk and Quality Management; and Wellness Management.
 
2.6	 Policy	development

The Office of the Premier follows all the necessary processes in developing HR policies and guidelines. 
Currently, it has 42 approved HR policies that are known and understood by all officials as consultation 
was held during the development phase and awareness campaigns were conducted later on.

2.6.1	 Highlights	and	achievements

Successful implementation of PILIR;
Successful implementation of competency assessment before filling of posts on salary levels 11-16;
Improved turnaround times for evaluation of posts;
Availability of several approved HR policies; and
Implementation of the Workplace Skills plan.

2.6.2	 Challenges	faced	by	the	Office	of	the	Premier	

Implementation of PMDS;
Delays in obtaining approval of the revised organogram;
Delays in filling vacant posts; and
Unfunded posts.
 
2.6.3	 Future	HR	Plans/	goals

Conduct intensive workshops on PMDS and other policies as per identified gaps;
Facilitate the implementation of the revised organogram;
Ensure compliance with the relevant prescript in filling vacant posts; and
Strengthen the implementation of the Employee Health and Wellness Programme.



 

MPUMALANGAPIONEERINGSPIRIT

2

112

A
nn

ua
l R

ep
or

t 2
01

2/
13

 - 
Vo

te
 1

: O
ffi

ce
 o

f t
he

 P
re

m
ie

r -
 M

pu
m

al
an

ga
 P

ro
vi

nc
ia

l G
ov

er
nm

en
t

O
FF

IC
E 

O
F 

TH
E 

PR
EM

IE
R

 - 
A

N
N

U
A

L 
R

EP
O

RT
 2

01
2/

13

3.
1.
	P
er
so

nn
el
	R
el
at
ed

	E
xp

en
di
tu
re

TA
BL

E	
3.
1.
1	
-	P

er
so

nn
el
	c
os

ts
	b
y	
Pr
og

ra
m
m
e

Pr
og

ra
m

m
e

To
ta

l  
Ex

pe
nd

it
ur
e	

(R
’0
00

)

Pe
rs

on
ne

l 
Ex

pe
nd

it
ur
e	

(R
’0
00

)

Tr
ai

ni
ng

 
Ex

pe
nd

it
ur
e	

(R
’0
00

)

Pr
of
es
si
on

al
	

an
d	
Sp

ec
ia
l	

Se
rv

ic
es

 
Ex

pe
nd

it
ur
e	

(R
’0
00

)

Pe
rs

on
ne

l 
Ex

pe
nd

it
ur
e	

as
 a

 %
 

of
	to

ta
l	

Ex
pe

nd
it
ur
e

A
ve

ra
ge

 
pe

rs
on

ne
l	

co
st
	p
er
	

Em
pl
oy

ee
	

(R
’0
00

)

M
op

:a
dm

in
is

tr
at

io
n 

78
 4

94
43

 5
93

0
0

55
.5

17
1

M
op

:in
st

itu
tio

na
l d

ev
el

op
m

en
t 

47
 8

88
35

 6
78

0
0

74
.5

14
0

M
op

:p
ol

ic
y 

&
 g

ov
er

na
nc

e 
37

 4
80

23
 0

48
0

0
61

.5
90

Z=
To

ta
l	a

s	
on

	F
in
an

ci
al
	S
ys
te
m
s	
(B
A
S)
	

16
3	
86

2
10

2 
31

9
0

0
62

.4
40

1

Th
e 

di
ffe

re
nc

e 
be

tw
ee

n 
th

e 
to

ta
ls

 o
f t

he
 a

bo
ve

 P
ro

gr
am

m
e:

 1
(A

dm
in

is
tr

at
io

n)
 w

ith
 th

os
e 

in
 A

FS
 is

 d
ue

 to
 b

ud
ge

t a
nd

 e
xp

en
di

tu
re

 o
f t

he
 S

ta
tu

to
ry

: 
Pr

em
ie

r. 
In

 th
e 

A
FS

 th
e 

St
at

ut
or

y:
 P

re
m

ie
r’s

 b
ud

ge
t a

nd
 e

xp
en

di
tu

re
 is

 c
ap

tu
re

d 
ex

cl
us

iv
el

y,
 w

he
re

as
 in

 th
e 

ab
ov

e 
ta

bl
e 

Pr
og

ra
m

m
e 

1 
is

 in
cl

us
iv

e
 o

f t
he

 S
ta

tu
to

ry
: P

re
m

ie
r b

ud
ge

t

TA
BL

E	
3.
1.
2	
-	P

er
so

nn
el
	c
os

ts
	b
y	
Sa

la
ry
	b
an

d

Sa
la
ry
	B
an

ds
Co

m
pe

ns
at
io
n	

of
	E
m
pl
oy

ee
s	

Co
st
	(R

’0
00

)

Pe
rc

en
ta

ge
 

of
	T
ot
al
	

Pe
rs

on
ne

l 
Co

st
	fo

r	
D
ep

ar
tm

en
t

A
ve

ra
ge

 
Co

m
pe

ns
at
io
n	

Co
st
	p
er
	E
m
pl
oy

ee
	

(R
’0
00

)

To
ta

l P
er

so
nn

el
 C

os
t 

fo
r	D

ep
ar
tm

en
t	

in
cl

ud
in

g 
G

oo
ds

 a
nd

 
Tr
an

sf
er
s	
(R
’0
00

)

N
um

be
r	o

f	
Em

pl
oy

ee
s

Sk
ill

ed
 (L

ev
el

s 
3-

5)
 

10
 2

71
9.

4
16

0 
48

4
10

9 
68

3
64

H
ig

hl
y 

sk
ill

ed
 p

ro
du

ct
io

n 
(L

ev
el

s 
6-

8)
 

17
 8

48
15

.4
25

6 
54

5
10

9 
68

3
66

H
ig

hl
y 

sk
ill

ed
 s

up
er

vi
si

on
 (L

ev
el

s 
9-

12
) 

42
 9

12
39

.1
47

6 
80

0
10

9 
68

3
90

Se
ni

or
 m

an
ag

em
en

t (
Le

ve
ls

 1
3-

16
) 

24
 0

47
21

.9
82

9 
20

7
10

9 
68

3
29

Co
nt

ra
ct

 (L
ev

el
s 

1-
2)

 
0

0
0

0
0

Co
nt

ra
ct

 (L
ev

el
s 

3-
5)

 
24

6
0.

2
12

3 
00

0
10

9 
68

3
2

Co
nt

ra
ct

 (L
ev

el
s 

6-
8)

 
25

0
0

10
9 

68
3

0
Co

nt
ra

ct
 (L

ev
el

s 
9-

12
) 

63
6

0.
6

63
6 

00
0

10
9 

68
3

1
Co

nt
ra

ct
 (L

ev
el

s 
13

-1
6)

 
6 

10
4

5.
6

1 
22

0 
80

0
10

9 
68

3
5

A
bn

or
m

al
 A

pp
oi

nt
m

en
t 

22
7

0.
2

0
10

9 
68

3
0

TO
TA

L
10

2 
31

9
92

.5
39

48
91

10
96

83
25

7



113

A
nn

ua
l R

ep
or

t 2
01

2/
13

 - 
Vo

te
 1

: O
ffi

ce
 o

f t
he

 P
re

m
ie

r -
 M

pu
m

al
an

ga
 P

ro
vi

nc
ia

l G
ov

er
nm

en
t

O
FF

IC
E 

O
F 

TH
E 

PR
EM

IE
R

 - 
A

N
N

U
A

L 
R

EP
O

RT
 2

01
2/

13

TA
BL

E	
3.
1.
3	
-	S

al
ar
ie
s,
	O
ve

rt
im

e,
	H
om

e	
O
w
ne

rs
	A
llo

w
an

ce
	a
nd

	M
ed

ic
al
	A
id
	b
y	
Pr
og

ra
m
m
e	

 
    

    
    

  S
al

ar
ie

s
    

    
    

O
ve

rt
im

e
H
om

e	
O
w
ne

rs
	

A
llo

w
an

ce
    

    
 M

ed
ic

al
 A

id

Pr
og

ra
m

m
e

A
m

ou
nt

 
(R
’0
00

)

Sa
la

ri
es

 
as
	a
	%

	o
f	

Pe
rs

on
ne

l 
Co

st
s

A
m

ou
nt

 
(R
’0
00

)

O
ve

rt
im

e 
as
	%

	o
f	

Pe
rs

on
ne

l 
Co

st
s

H
O

A
 

(R
’0
00

)

H
O

A
 

as
	%

	o
f	

Pe
rs

on
ne

l 
Co

st
s

A
m

ou
nt

 
(R
’0
00

)

M
ed

ic
al

 A
id

 
as
	a
	%

	o
f	

Pe
rs

on
ne

l 
Co

st
s

Pr
1:

 A
dm

in
is

tr
at

io
n*

 
32

09
9

68
.9

29
1

0.
6

92
9

2
18

64
4

Pr
2:

 In
st

itu
tio

na
l D

ev
el

op
m

en
t*

 
27

10
5

72
.7

23
2

0.
6

59
3

1.
6

14
55

3.
8

Pr
3:

 P
ol

ic
y 

an
d 

Pl
an

ni
ng

 
17

58
0

68
.4

0
0

40
6

1.
6

10
08

3.
9

TO
TA

L
76

78
4

70
.1

52
3

0.
5

19
28

1.
8

43
26

3.
9

TA
BL

E	
3.
1.
4	
-	S

al
ar
ie
s,
	O
ve

rt
im

e,
	H
om

e	
O
w
ne

rs
	A
llo

w
an

ce
	a
nd

	M
ed

ic
al
	A
id
	b
y	
Sa

la
ry
	B
an

d

 
    

    
    

  S
al

ar
ie

s 
    

    
    

O
ve

rt
im

e
H
om

e	
O
w
ne

rs
	

A
llo

w
an

ce
    

    
M

ed
ic

al
 A

id

Sa
la
ry
	b
an

ds
Sa

la
ri

es
 

(R
’0
00

)

Sa
la

ri
es

 
as
	%

	o
f	

Pe
rs

on
ne

l 
Co

st

A
m

ou
nt

 
(R
’0
00

)

O
ve

rt
im

e 
as
	%

	o
f	

Pe
rs

on
ne

l 
Co

st
s

A
m

ou
nt

 
(R
’0
00

)

H
O

A
 

as
	%

	o
f	

Pe
rs

on
ne

l 
Co

st
s

A
m

ou
nt

 
(R
’0
00

)

M
ed

ic
al

 A
id

 
as
	a
	%

	o
f	

Pe
rs

on
ne

l 
Co

st
s

Sk
ill

ed
 (L

ev
el

s 
3-

5)
 

67
24

64
.9

14
4

1.
4

64
2

6.
2

40
7

9.
3

H
ig

hl
y 

sk
ill

ed
 p

ro
du

ct
io

n 
(L

ev
el

s 
6-

8)
 

11
75

1
66

.7
18

9
1.

1
64

8
3.

7
69

5
6.

9

H
ig

hl
y 

sk
ill

ed
 s

up
er

vi
si

on
 (L

ev
el

s 
9-

12
) 

31
70

4
68

.1
18

8
0.

4
51

5
1.

1
18

39
3.

4

Se
ni

or
 m

an
ag

em
en

t 
(L

ev
el

s 
13

-
16

) 
20

47
0

78
.9

0
0

10
4

0.
4

10
26

1.
5

Co
nt

ra
ct

 (L
ev

el
s 

1-
2)

 
0

0
0

0
0

0
0

0
Co

nt
ra

ct
 (L

ev
el

s 
3-

5)
 

15
9

64
.6

0
0

21
8.

5
10

9.
3

Co
nt

ra
ct

 (L
ev

el
s 

6-
8)

 
25

10
0

0
0

0
0

1
0

Co
nt

ra
ct

 (L
ev

el
s 

9-
12

) 
47

4
72

.9
0

0
0

0
26

2.
9

Co
nt

ra
ct

 (L
ev

el
s 

13
-1

6)
 

54
77

69
.1

0
0

0
0

31
3

0.
5

A
bn

or
m

al
 A

pp
oi

nt
m

en
t 

0
0

0
0

0
0

9
0

TO
TA

L
76

78
4

70
.1

52
1

0.
5

19
30

1.
8

43
26

3.
9



 

MPUMALANGAPIONEERINGSPIRIT

2

114

A
nn

ua
l R

ep
or

t 2
01

2/
13

 - 
Vo

te
 1

: O
ffi

ce
 o

f t
he

 P
re

m
ie

r -
 M

pu
m

al
an

ga
 P

ro
vi

nc
ia

l G
ov

er
nm

en
t

3.
2.
	E
m
pl
oy

m
en

t	V
ac
an

ci
es

TA
BL

E	
3.
2.
1	
-	E

m
pl
oy

m
en

t	a
nd

	V
ac
an

ci
es
	b
y	
Pr
og

ra
m
m
e

Pr
og

ra
m

m
e

N
um

be
r	o

f	p
os

ts
	

on
	a
pp

ro
ve

d	
es
ta
bl
is
hm

en
t

N
um

be
r	o

f	
Po

st
s	
fil
le
d

Va
ca
nc

y	
Ra

te

N
um

be
r	o

f	
em

pl
oy

ee
s	

ad
di
ti
on

al
	to

	th
e	

es
ta
bl
is
hm

en
t

Pr
1:

 A
dm

in
is

tr
at

io
n*

, P
er

m
an

en
t &

 C
on

tr
ac

t
15

0
12

3
18

0
Pr

2:
 In

st
itu

tio
na

l D
ev

el
op

m
en

t*
, P

er
m

an
en

t 
92

75
18

.5
0

Pr
3:

 P
ol

ic
y 

an
d 

Pl
an

ni
ng

, P
er

m
an

en
t 

67
59

11
.9

0
TO

TA
L

30
9

25
7

16
.8

0

TA
BL

E	
3.
2.
2	
-	E

m
pl
oy

m
en

t	a
nd

	V
ac
an

ci
es
	b
y	
Sa

la
ry
	B
an

d

Sa
la
ry
	B
an

d
N
um

be
r	o

f	p
os

ts
	

on
	a
pp

ro
ve

d	
es
ta
bl
is
hm

en
t

N
um

be
r	o

f	
po

st
s	
fil
le
d

Va
ca
nc

y	
Ra

te

N
um

be
r	o

f	
em

pl
oy

ee
s	

ad
di
ti
on

al
	to

	th
e	

es
ta
bl
is
hm

en
t

Sk
ill

ed
 (L

ev
el

s 
3-

5)
, P

er
m

an
en

t 
74

64
13

.5
0

H
ig

hl
y 

sk
ill

ed
 p

ro
du

ct
io

n 
(L

ev
el

s 
6-

8)
, P

er
m

an
en

t 
73

66
9.

6
0

H
ig

hl
y 

sk
ill

ed
 s

up
er

vi
si

on
 (L

ev
el

s 
9-

12
), 

Pe
rm

an
en

t 
11

4
90

21
.1

0
Se

ni
or

 m
an

ag
em

en
t (

Le
ve

ls
 1

3-
16

), 
Pe

rm
an

en
t 

39
29

25
.6

0
Co

nt
ra

ct
 (L

ev
el

s 
3-

5)
, P

er
m

an
en

t 
2

2
0

0
Co

nt
ra

ct
 (L

ev
el

s 
9-

12
), 

Pe
rm

an
en

t 
1

1
0

0
Co

nt
ra

ct
 (L

ev
el

s 
13

-1
6)

, P
er

m
an

en
t 

6
5

16
.7

0
TO

TA
L

30
9

25
7

16
.8

0



115

A
nn

ua
l R

ep
or

t 2
01

2/
13

 - 
Vo

te
 1

: O
ffi

ce
 o

f t
he

 P
re

m
ie

r -
 M

pu
m

al
an

ga
 P

ro
vi

nc
ia

l G
ov

er
nm

en
t

TA
BL

E	
3.
2.
3	
-	E

m
pl
oy

m
en

t	a
nd

	V
ac
an

ci
es
	b
y	
Cr
it
ic
al
	O
cc
up

at
io
ns

Cr
it
ic
al
	O
cc
up

at
io
n

N
um

be
r	o

f	p
os

ts
	

on
	a
pp

ro
ve

d	
es
ta
bl
is
hm

en
t

N
um

be
r	o

f	
po

st
s	
fil
le
d

Va
ca
nc

y	
Ra

te

N
um

be
r	o

f	
em

pl
oy

ee
s	

ad
di

ti
on

al
 

to
	th

e	
es
ta
bl
is
hm

en
t

Ad
m

in
is

tr
at

iv
e 

re
la

te
d,

 P
er

m
an

en
t 

50
47

6
0

Cl
ea

ne
rs

 in
 o

ffi
ce

s 
w

or
ks

ho
ps

 h
os

pi
ta

ls
 e

tc
., 

Pe
rm

an
en

t 
15

12
20

0
Cl

ie
nt

 in
fo

rm
 c

le
rk

s(
sw

itc
hb

oa
rd

/r
ec

ep
tio

ni
st

/in
fo

rm
 c

le
rk

s)
, P

er
m

an
en

t 
2

2
0

0
Co

m
m

un
ic

at
io

n 
an

d 
in

fo
rm

at
io

n 
re

la
te

d,
 P

er
m

an
en

t 
26

24
7.

7
0

Ec
on

om
is

ts
, P

er
m

an
en

t 
0

0
0

0
Fi

na
nc

e 
an

d 
ec

on
om

ic
s 

re
la

te
d,

 P
er

m
an

en
t 

18
14

22
.2

0
Fi

na
nc

ia
l a

nd
 re

la
te

d 
pr

of
es

si
on

al
s, 

Pe
rm

an
en

t 
1

0
10

0
0

Fi
na

nc
ia

l c
le

rk
s 

an
d 

cr
ed

it 
co

nt
ro

lle
rs

, P
er

m
an

en
t 

21
19

9.
5

0
H

ea
d 

of
 d

ep
ar

tm
en

t/
ch

ie
f e

xe
cu

tiv
e 

offi
ce

r, 
Co

nt
ra

ct
1

1
0

0
H

R 
&

 O
rg

an
is

at
io

na
l d

ev
el

op
m

en
t &

 re
la

te
 p

ro
f, 

Pe
rm

an
en

t 
10

5
50

0
H

um
an

 re
so

ur
ce

s 
cl

er
ks

, P
er

m
an

en
t 

5
2

60
0

H
um

an
 re

so
ur

ce
s 

re
la

te
d,

 P
er

m
an

en
t 

15
15

0
0

In
fo

rm
at

io
n 

te
ch

no
lo

gy
 re

la
te

d,
 P

er
m

an
en

t 
2

2
0

0
Le

ga
l r

el
at

ed
, P

er
m

an
en

t 
4

3
25

0
Li

br
ar

y 
m

ai
l a

nd
 re

la
te

d 
cl

er
ks

, P
er

m
an

en
t 

1
0

10
0

0
Lo

gi
st

ic
al

 s
up

po
rt

 p
er

so
nn

el
, P

er
m

an
en

t 
1

1
0

0
M

es
se

ng
er

s 
po

rt
er

s 
an

d 
de

liv
er

er
s, 

Pe
rm

an
en

t 
1

1
0

0
M

ot
or

 v
eh

ic
le

 d
riv

er
s, 

Pe
rm

an
en

t 
3

3
0

0
O

th
er

 a
dm

in
is

tr
at

iv
e 

&
 re

la
te

d 
cl

er
ks

 a
nd

 o
rg

an
is

er
s, 

Pe
rm

an
en

t 
33

31
6.

1
0

O
th

er
 a

dm
in

is
tr

at
iv

e 
po

lic
y 

an
d 

re
la

te
d 

offi
ce

rs
, P

er
m

an
en

t 
6

6
0

0
O

th
er

 in
fo

rm
at

io
n 

te
ch

no
lo

gy
 p

er
so

nn
el

., 
Pe

rm
an

en
t 

1
1

0
0

O
th

er
 o

cc
up

at
io

ns
, P

er
m

an
en

t 
6

0
10

0
0

Ri
sk

 m
an

ag
em

en
t a

nd
 s

ec
ur

ity
 s

er
vi

ce
s, 

Pe
rm

an
en

t 
3

3
0

0
Se

cr
et

ar
ie

s 
&

 o
th

er
 k

ey
bo

ar
d 

op
er

at
in

g 
cl

er
ks

, P
er

m
an

en
t 

35
29

17
.1

0
Se

ni
or

 m
an

ag
er

s, 
Pe

rm
an

en
t 

40
29

27
.5

0
Co

nt
ra

ct
ed

 p
er

so
nn

el
9

7
22

.2
0

TO
TA

L
30

9
25

7
16

.8
0



 

MPUMALANGAPIONEERINGSPIRIT

2

116

A
nn

ua
l R

ep
or

t 2
01

2/
13

 - 
Vo

te
 1

: O
ffi

ce
 o

f t
he

 P
re

m
ie

r -
 M

pu
m

al
an

ga
 P

ro
vi

nc
ia

l G
ov

er
nm

en
t

3.
3.
	Jo

b	
Ev

al
ua

ti
on

TA
BL

E	
3.
3.
1	
Jo
b	
Ev

al
ua

ti
on

	b
y	
sa
la
ry
	b
an

d

Sa
la
ry
	B
an

d

N
um

be
r	o

f	
po

st
s	
on

	
ap

pr
ov

ed
	

es
ta
bl
is
hm

en
t

N
um

be
r	

of
	Jo

bs
	

Ev
al

ua
te

d

%
	o
f	p

os
ts
	

ev
al

ua
te

d 
by

	s
al
ar
y	

ba
nd

s

N
um

be
r	

of
	p
os

ts
	

up
gr
ad

ed

N
um

be
r	

of
	P
os

ts
	

D
ow

ng
ra
de

d

%
	o
f	

D
ow

ng
ra
de

d	
Po

st
s 

Ev
al

ua
te

d
Co

nt
ra

ct
 (L

ev
el

s 
3-

5)
 

2
2

10
0

0
0

0
Co

nt
ra

ct
 (L

ev
el

s 
9-

12
) 

1
0

0
0

0
0

Co
nt

ra
ct

 (B
an

d 
A

) 
3

0
0

0
0

0
Co

nt
ra

ct
 (B

an
d 

B)
 

1
0

0
0

0
0

Co
nt

ra
ct

 (B
an

d 
C)

 
1

0
0

0
0

0
Co

nt
ra

ct
 (B

an
d 

D
) 

1
0

0
0

0
0

Sk
ill

ed
 (L

ev
el

s 
3-

5)
 

74
0

0
0

0
0

H
ig

hl
y 

sk
ill

ed
 p

ro
du

ct
io

n 
(L

ev
el

s 
6-

8)
 

73
0

0
0

0
0

H
ig

hl
y 

sk
ill

ed
 s

up
er

vi
si

on
 (L

ev
el

s 
9-

12
) 

11
4

0
0

0
0

0
Se

ni
or

 M
an

ag
em

en
t S

er
vi

ce
 B

an
d 

A
 

30
0

0
0

0
0

Se
ni

or
 M

an
ag

em
en

t S
er

vi
ce

 B
an

d 
B 

7
0

0
0

0
0

Se
ni

or
 M

an
ag

em
en

t S
er

vi
ce

 B
an

d 
C 

1
0

0
0

0
0

Se
ni

or
 M

an
ag

em
en

t S
er

vi
ce

 B
an

d 
D

 
1

0
0

0
0

0
TO

TA
L

30
9

2
0.
6

0
0

0

TA
BL

E	
3.
3.
2	
-	P

ro
fil
e	
of
	e
m
pl
oy

ee
s	
w
ho

se
	p
os

it
io
ns

	w
er
e	
up

gr
ad

ed
	d
ue

	to
	th

ei
r	p

os
ts
	b
ei
ng

		u
pg

ra
de

d
Be

ne
fic

ia
ri
es

A
fr
ic
an

A
si

an
Co

lo
ur

ed
W
hi
te

Fe
m

al
e 

0
0

0
0

M
al

e 
0

0
0

0
To

ta
l 

0
0

0
0

Em
pl

oy
ee

s 
w

ith
 a

 D
is

ab
ili

ty
 

0
0

0
0

O
cc
up

at
io
n

N
um

be
r	o

f	E
m
pl
oy

ee
s

Jo
b	
ev

al
ua

ti
on

	
le

ve
l

Re
m

un
er

at
io

n 
le

ve
l

Re
as
on

	fo
r	

D
ev

ia
ti

on
El

em
en

ta
ry

 a
nd

 s
ki

lle
d 

(3
-5

)
0

0
0

0
Cl

er
ic

al
 a

nd
 a

dm
in

is
tr

at
iv

e 
(6

-8
)

0
0

0
0

Ju
ni

or
 a

nd
 m

id
dl

e 
m

an
ag

em
en

t (
9-

12
)

0
0

0
0

Se
ni

or
 m

an
ag

em
en

t (
13

-1
6

0
0

0
0

To
ta

l 
0

0
0

0
Pe

rc
en

ta
ge

	o
f	T
ot
al
	E
m
pl
oy

m
en

t	
0

0
0

0



117

A
nn

ua
l R

ep
or

t 2
01

2/
13

 - 
Vo

te
 1

: O
ffi

ce
 o

f t
he

 P
re

m
ie

r -
 M

pu
m

al
an

ga
 P

ro
vi

nc
ia

l G
ov

er
nm

en
t

TA
BL

E	
3.
3.
4	
-	P

ro
fil
e	
of
	e
m
pl
oy

ee
s	
w
ho

	h
av

e	
sa
la
ry
	le
ve

ls
	h
ig
he

r	t
ha

n	
th
os

e	
de

te
rm

in
ed

	b
y	
Jo
b	
Ev

al
ua

ti
on

Be
ne

fic
ia
ri
es

A
fr
ic
an

A
si

an
Co

lo
ur

ed
W
hi
te

Fe
m

al
e 

0
0

0
 0

M
al

e 
0

0
0

 0
To

ta
l 

0
0

0
 0

Em
pl

oy
ee

s 
w

ith
 a

 D
is

ab
ili

ty
 

0
0

0
 0

To
ta
l	n

um
be

r	o
f	e

m
pl
oy

ee
s	
w
ho

se
	re

m
un

er
at
io
n	
ex

ce
ed

ed
	th

e	
gr
ad

e	
de

te
rm

in
ed

	b
y	
JE
	in

	2
01

2/
13

				
				
				
				
				
				
				
				
				
0

3.
4.
	E
m
pl
oy

m
en

t	C
ha

ng
es

TA
BL

E	
3.
4.
1	
-	A

nn
ua

l	T
ur
no

ve
r	R

at
es
	b
y	
Sa

la
ry
	B
an

d

Sa
la
ry
	B
an

d

Em
pl
oy

m
en

t	a
t	

th
e	
be

gi
nn

in
g	

of
	p
er
io
d	
(A
pr
il	

20
12

)

A
pp

oi
nt
m
en

ts
	

an
d	
tr
an

sf
er
s	

in
to
	th

e	
de

pa
rt
m
en

t

Te
rm

in
at

io
ns

 
an

d	
tr
an

sf
er
s	

ou
t	o

f	t
he

	
de

pa
rt
m
en

t

Tu
rn

ov
er

 ra
te

Sk
ill

ed
 (L

ev
el

s 
3-

5)
, P

er
m

an
en

t 
64

2
2

0.
77

H
ig

hl
y 

sk
ill

ed
 p

ro
du

ct
io

n 
(L

ev
el

s 
6-

8)
, P

er
m

an
en

t 
66

2
8

3.
11

H
ig

hl
y 

sk
ill

ed
 s

up
er

vi
si

on
 (L

ev
el

s 
9-

12
), 

Pe
rm

an
en

t 
90

2
9

3.
5

Se
ni

or
 M

an
ag

em
en

t S
er

vi
ce

 B
an

d 
A

, P
er

m
an

en
t 

20
0

1
0.

38
Se

ni
or

 M
an

ag
em

en
t S

er
vi

ce
 B

an
d 

B,
 P

er
m

an
en

t 
5

0
0

0
Se

ni
or

 M
an

ag
em

en
t S

er
vi

ce
 B

an
d 

C,
 P

er
m

an
en

t 
1

0
0

0
Se

ni
or

 M
an

ag
em

en
t S

er
vi

ce
 B

an
d 

D
, P

er
m

an
en

t 
1

0
0

0
Co

nt
ra

ct
 (L

ev
el

s 
3-

5)
, P

er
m

an
en

t 
1

1
0

0
Co

nt
ra

ct
 (L

ev
el

s 
6-

8)
, P

er
m

an
en

t 
1

0
0

0
Co

nt
ra

ct
 (L

ev
el

s 
9-

12
), 

Pe
rm

an
en

t 
1

0
0

0
Co

nt
ra

ct
 (B

an
d 

A
), 

Pe
rm

an
en

t 
3

0
0

0
Co

nt
ra

ct
 (B

an
d 

B)
, P

er
m

an
en

t 
2

0
1

0.
38

Co
nt

ra
ct

 (B
an

d 
C)

, P
er

m
an

en
t 

1
0

0
0

Co
nt

ra
ct

 (B
an

d 
D

), 
Pe

rm
an

en
t 

1
1

1
0.

38
TO

TA
L

25
7

8
22

8.
60

%



 

MPUMALANGAPIONEERINGSPIRIT

2

118

A
nn

ua
l R

ep
or

t 2
01

2/
13

 - 
Vo

te
 1

: O
ffi

ce
 o

f t
he

 P
re

m
ie

r -
 M

pu
m

al
an

ga
 P

ro
vi

nc
ia

l G
ov

er
nm

en
t

TA
BL

E	
3.
4.
2	
-	A

nn
ua

l	T
ur
no

ve
r	R

at
es
	b
y	
Cr
it
ic
al
	O
cc
up

at
io
n

Cr
it
ic
al
	o
cc
up

at
io
n

N
um

be
r	o

f	
em

pl
oy

ee
	a
t	

th
e	
be

gi
nn

in
g	

of
	P
er
io
d	
(A
pr
il	

20
12

)

A
pp

oi
nt
m
en

ts
	

an
d	
tr
an

sf
er
s	

in
to
	th

e	
de

pa
rt
m
en

t

A
pp

oi
nt
m
en

ts
	

an
d	
tr
an

sf
er
s	

in
to
	th

e	
de

pa
rt
m
en

t

Tu
rn

ov
er

 ra
te

Ad
m

in
is

tr
at

iv
e 

re
la

te
d,

 P
er

m
an

en
t 

47
1

0
0

Cl
ea

ne
rs

 in
 o

ffi
ce

s 
w

or
ks

ho
ps

 h
os

pi
ta

ls
 e

tc
., 

Pe
rm

an
en

t 
12

1
2

0.
77

Cl
ie

nt
 in

fo
rm

 c
le

rk
s(

sw
itc

hb
oa

rd
/r

ec
ep

tio
ni

st
/in

fo
rm

 c
le

rk
s)

, P
er

m
an

en
t 

2
0

6
2.

33
Co

m
m

un
ic

at
io

n 
an

d 
in

fo
rm

at
io

n 
re

la
te

d,
 P

er
m

an
en

t 
24

1
3

1.
16

Ec
on

om
is

ts
, P

er
m

an
en

t 
0

0
0

0
Fi

na
nc

e 
an

d 
ec

on
om

ic
s 

re
la

te
d,

 P
er

m
an

en
t 

14
2

0
0

Fi
na

nc
ia

l a
nd

 re
la

te
d 

pr
of

es
si

on
al

s, 
Pe

rm
an

en
t 

0
0

0
0

Fi
na

nc
ia

l c
le

rk
s 

an
d 

cr
ed

it 
co

nt
ro

lle
rs

, P
er

m
an

en
t 

19
0

2
0.

77
H

ea
d 

of
 d

ep
ar

tm
en

t/
ch

ie
f e

xe
cu

tiv
e 

offi
ce

r, 
Co

nt
ra

ct
1

1
1

0.
38

H
um

an
 re

so
ur

ce
s 

&
 o

rg
an

is
at

io
na

l d
ev

el
op

m
en

t &
 re

la
te

 p
ro

f, 
Pe

rm
an

en
t 

5
0

0
0

H
um

an
 re

so
ur

ce
s 

cl
er

ks
, P

er
m

an
en

t 
2

0
0

0
H

um
an

 re
so

ur
ce

s 
re

la
te

d,
 P

er
m

an
en

t 
15

0
0

0
In

fo
rm

at
io

n 
te

ch
no

lo
gy

 re
la

te
d,

 P
er

m
an

en
t 

2
0

0
0

Le
ga

l r
el

at
ed

, P
er

m
an

en
t 

3
0

0
0

Li
br

ar
y 

m
ai

l a
nd

 re
la

te
d 

cl
er

ks
, P

er
m

an
en

t 
0

0
0

0
Lo

gi
st

ic
al

 s
up

po
rt

 p
er

so
nn

el
, P

er
m

an
en

t 
1

0
2

0.
77

M
es

se
ng

er
s 

po
rt

er
s 

an
d 

de
liv

er
er

s, 
Pe

rm
an

en
t 

1
0

0
0

M
ot

or
 v

eh
ic

le
 d

riv
er

s, 
Pe

rm
an

en
t 

3
0

0
0

O
th

er
 a

dm
in

is
tr

at
iv

e 
&

 re
la

te
d 

cl
er

ks
 a

nd
 o

rg
an

is
er

s, 
Pe

rm
an

en
t 

31
1

0
0

O
th

er
 a

dm
in

is
tr

at
iv

e 
po

lic
y 

an
d 

re
la

te
d 

offi
ce

rs
, P

er
m

an
en

t 
6

0
2

0.
77

O
th

er
 in

fo
rm

at
io

n 
te

ch
no

lo
gy

 p
er

so
nn

el
., 

Pe
rm

an
en

t 
1

0
0

0
O

th
er

 o
cc

up
at

io
ns

, P
er

m
an

en
t 

0
0

0
0

Ri
sk

 m
an

ag
em

en
t a

nd
 s

ec
ur

ity
 s

er
vi

ce
s, 

Pe
rm

an
en

t 
3

0
1

0.
38

Se
cr

et
ar

ie
s 

&
 o

th
er

 k
ey

bo
ar

d 
op

er
at

in
g 

cl
er

ks
, P

er
m

an
en

t 
29

1
0

0
Se

ni
or

 m
an

ag
er

s, 
Pe

rm
an

en
t 

29
0

1
0.

38
Co

nt
ra

ct
ed

 p
er

so
nn

el
7

 
2

0.
77

TO
TA

L
25

7
8

22
8.
6



119

A
nn

ua
l R

ep
or

t 2
01

2/
13

 - 
Vo

te
 1

: O
ffi

ce
 o

f t
he

 P
re

m
ie

r -
 M

pu
m

al
an

ga
 P

ro
vi

nc
ia

l G
ov

er
nm

en
t

TA
BL

E	
3.
4.
3	
-	R

ea
so

ns
	w
hy

	s
ta
ff
	le

ft
	th

e	
de

pa
rt
m
en

t

Te
rm

in
at
io
n	
Ty

pe
N
um

be
r	o

f	
te

rm
in

at
ed

 
st
aff

Pe
rc

en
ta

ge
 

of
	T
ot
al
	

Re
si

gn
at

io
ns

N
um

be
r	o

f	
re
m
ai
ni
ng

	s
ta
ff	

Pe
rc
en

ta
ge

	o
f	

To
ta

l 
Em

pl
oy

m
en

t

To
ta

l 
Em

pl
oy

m
en

t

D
ea

th
, P

er
m

an
en

t 
1

0.
36

27
8

99
.6

4
27

9
Re

si
gn

at
io

n,
 P

er
m

an
en

t 
8

2.
87

 2
71

97
.1

3
27

9
Ex

pi
ry

 o
f c

on
tr

ac
t, 

Pe
rm

an
en

t 
3

1.
08

 2
76

98
.9

2
27

9
D

is
m

is
sa

l -
 O

pe
ra

tio
na

l c
ha

ng
es

0
0

 2
79

10
0

27
9

D
is

m
is

sa
l -

 m
is

co
nd

uc
t

0
0

 2
79

10
0

27
9

D
is

m
is

sa
l -

 in
effi

ci
en

cy
0

0
 2

79
10

0
27

9
D

is
ch

ar
ge

d 
du

e 
to

 il
l-h

ea
lth

0
0

 2
79

10
0

27
9

Re
tir

em
en

t, 
Pe

rm
an

en
t 

0
0

 2
79

10
0

27
9

Tr
an

sf
er

 to
 o

th
er

 P
ub

lic
 s

er
vi

ce
 D

ep
ar

tm
en

ts
10

3.
58

 2
69

96
.4

2
27

9
O

th
er

0
0

 2
79

10
0

27
9

TO
TA

L
22

7.
9

 2
57

92
.1

27
9



 

MPUMALANGAPIONEERINGSPIRIT

2

120

A
nn

ua
l R

ep
or

t 2
01

2/
13

 - 
Vo

te
 1

: O
ffi

ce
 o

f t
he

 P
re

m
ie

r -
 M

pu
m

al
an

ga
 P

ro
vi

nc
ia

l G
ov

er
nm

en
t

TA
BL

E	
3.
4.
4	
-	P

ro
m
ot
io
ns

	b
y	
Cr
it
ic
al
	O
cc
up

at
io
n

O
cc
up

at
io
n

Em
pl
oy

ee
s	
at
	

th
e	
be

gi
nn

in
g	

of
	p
er
io
d	

(A
pr
il	
20

12
)

Pr
om

ot
io

ns
 

to
	a
no

th
er
	

sa
la
ry
	le
ve

l

Sa
la
ry
	le
ve

l	
pr
om

ot
io
ns

	
as
	a
	%

	o
f	

em
pl
oy

ee
s	
by

	
oc

cu
pa

ti
on

Pr
og

re
ss

io
ns

 
to
	a
no

th
er
	

no
tc
h	
w
it
hi
n	
a	

sa
la
ry
	le
ve

l

N
ot
ch

	
pr
og

re
ss
io
n	

as
	a
	%

	b
y	

oc
cu

pa
ti
on

Ad
m

in
is

tr
at

iv
e 

re
la

te
d 

53
6

11
.3

29
54

.7
Cl

ea
ne

rs
 in

 o
ffi

ce
s 

w
or

ks
ho

ps
 h

os
pi

ta
ls

 e
tc

. 
10

0
0

10
10

0
Cl

ie
nt

 in
fo

rm
 c

le
rk

s(
sw

itc
hb

oa
rd

/r
ec

ep
tio

ni
st

/in
fo

rm
 c

le
rk

s)
 

2
0

0
1

50
Co

m
m

un
ic

at
io

n 
an

d 
in

fo
rm

at
io

n 
re

la
te

d 
25

1
4

9
36

Ec
on

om
is

ts
 

1
0

0
0

0
Fi

na
nc

e 
an

d 
ec

on
om

ic
s 

re
la

te
d 

11
1

9.
1

6
54

.5
Fi

na
nc

ia
l a

nd
 re

la
te

d 
pr

of
es

si
on

al
s 

1
0

0
0

0
Fi

na
nc

ia
l c

le
rk

s 
an

d 
cr

ed
it 

co
nt

ro
lle

rs
 

21
0

0
18

85
.7

H
ea

d 
of

 d
ep

ar
tm

en
t/

ch
ie

f e
xe

cu
tiv

e 
offi

ce
r 

1
0

0
1

10
0

H
um

an
 re

so
ur

ce
s 

&
 o

rg
an

is
at

io
na

l d
ev

el
op

m
en

t &
 re

la
te

 p
ro

f 
5

0
0

6
12

0
H

um
an

 re
so

ur
ce

s 
cl

er
ks

 
7

0
0

8
11

4.
3

H
um

an
 re

so
ur

ce
s 

re
la

te
d 

19
1

5.
3

14
73

.7
In

fo
rm

at
io

n 
te

ch
no

lo
gy

 re
la

te
d 

1
0

0
1

10
0

Le
ga

l r
el

at
ed

 
1

0
0

1
10

0
Li

br
ar

y 
m

ai
l a

nd
 re

la
te

d 
cl

er
ks

 
6

0
0

6
10

0
Lo

gi
st

ic
al

 s
up

po
rt

 p
er

so
nn

el
 

1
0

0
0

0
M

es
se

ng
er

s 
po

rt
er

s 
an

d 
de

liv
er

er
s 

1
0

0
1

10
0

M
ot

or
 v

eh
ic

le
 d

riv
er

s 
3

0
0

2
66

.7
O

th
er

 a
dm

in
is

tr
at

iv
e 

&
 re

la
te

d 
cl

er
ks

 a
nd

 o
rg

an
is

er
s 

26
1

3.
8

21
80

.8
O

th
er

 a
dm

in
is

tr
at

iv
e 

po
lic

y 
an

d 
re

la
te

d 
offi

ce
rs

 
6

0
0

6
10

0
O

th
er

 in
fo

rm
at

io
n 

te
ch

no
lo

gy
 p

er
so

nn
el

. 
1

0
0

1
10

0
O

th
er

 o
cc

up
at

io
ns

 
6

0
0

1
16

.7
Ri

sk
 m

an
ag

em
en

t a
nd

 s
ec

ur
ity

 s
er

vi
ce

s 
1

0
0

0
0

Se
cr

et
ar

ie
s 

&
 o

th
er

 k
ey

bo
ar

d 
op

er
at

in
g 

cl
er

ks
 

30
1

3.
3

20
66

.7
Se

ni
or

 m
an

ag
er

s 
17

0
0

13
76

.5
Tr

ad
e 

la
bo

ur
er

s 
1

0
0

1
10

0
TO

TA
L

25
7

11
4.

3
17

6
68

.5



121

A
nn

ua
l R

ep
or

t 2
01

2/
13

 - 
Vo

te
 1

: O
ffi

ce
 o

f t
he

 P
re

m
ie

r -
 M

pu
m

al
an

ga
 P

ro
vi

nc
ia

l G
ov

er
nm

en
t

TA
BL

E	
3.
4.
5	
-	P

ro
m
ot
io
ns

	b
y	
sa
la
ry
	b
an

d

Sa
la
ry
	B
an

d

Em
pl
oy

ee
s	

at
	th

e	
be

gi
nn

in
g	
of
	

pe
ri
od

	(A
pr
il	

20
12

)

Pr
om

ot
io

ns
 

to
	a
no

th
er
	

sa
la
ry
	le
ve

l

Sa
la
ry
	b
an

ds
	

pr
om

ot
io
ns

	
as
	a
	%

	o
f	

em
pl
oy

ee
s	
by

	
sa
la
ry
	le
ve

l

Pr
og

re
ss

io
ns

 
to
	a
no

th
er
	

no
tc
h	
w
it
hi
n	

a	
sa
la
ry
	le
ve

l

N
ot
ch

	
pr
og

re
ss
io
n	

as
	a
	%

	o
f	

em
pl
oy

ee
s	

by
	s
al
ar
y	

ba
nd

s
Lo

w
er

 s
ki

lle
d 

(L
ev

el
s 

1-
2)

, P
er

m
an

en
t 

1
0

0
0

0
Sk

ill
ed

 (L
ev

el
s 

3-
5)

, P
er

m
an

en
t 

64
2

3.
1

57
89

.1
H

ig
hl

y 
sk

ill
ed

 p
ro

du
ct

io
n 

(L
ev

el
s 

6-
8)

, P
er

m
an

en
t 

66
3

4.
5

42
63

.6
H

ig
hl

y 
sk

ill
ed

 s
up

er
vi

si
on

 (L
ev

el
s 

9-
12

), 
Pe

rm
an

en
t 

90
4

4.
4

60
66

.7
Se

ni
or

 m
an

ag
em

en
t (

Le
ve

ls
 1

3-
16

), 
Pe

rm
an

en
t 

26
2

7.
7

14
53

.8
Co

nt
ra

ct
 (L

ev
el

s 
3-

5)
, P

er
m

an
en

t 
1

0
0

1
10

0
Co

nt
ra

ct
 (L

ev
el

s 
6-

8)
, P

er
m

an
en

t 
1

0
0

0
0

Co
nt

ra
ct

 (L
ev

el
s 

9-
12

), 
Pe

rm
an

en
t 

1
0

0
1

10
0

Co
nt

ra
ct

 (L
ev

el
s 

13
-1

6)
, P

er
m

an
en

t 
7

0
0

1
14

.3
TO

TA
L

25
7

11
4.

3
17

6
68

.5



 

MPUMALANGAPIONEERINGSPIRIT

2

122

A
nn

ua
l R

ep
or

t 2
01

2/
13

 - 
Vo

te
 1

: O
ffi

ce
 o

f t
he

 P
re

m
ie

r -
 M

pu
m

al
an

ga
 P

ro
vi

nc
ia

l G
ov

er
nm

en
t

3.
5.
	E
m
pl
oy

m
en

t	E
qu

it
y

TA
BL

E	
3.
6.
3	
-	P

er
fo
rm

an
ce
	R
ew

ar
ds

	b
y	
Cr
it
ic
al
	O
cc
up

at
io
n

Cr
it
ic
al
	O
cc
up

at
io
ns

N
um

be
r	o

f	
Be

ne
fic

ia
ri
es

N
um

be
r	o

f	
em

pl
oy

ee
s

%
	o
f	t
ot
al
	

w
it
hi
n	
a	

gr
ou

p

Co
st

 
(R
’0
00

)

A
ve

ra
ge

 
co

st
	p
er
	

be
ne

fic
ia
ry
	

(R
’0
00

)
Ad

m
in

is
tr

at
iv

e 
re

la
te

d 
9

50
18

26
6

29
 5

56
Cl

ea
ne

rs
 in

 o
ffi

ce
s 

w
or

ks
ho

ps
 h

os
pi

ta
ls

 e
tc

. 
5

12
41

.7
47

9 
40

0
Cl

ie
nt

 in
fo

rm
 c

le
rk

s(
sw

itc
hb

oa
rd

/r
ec

ep
tio

ni
st

/in
fo

rm
 c

le
rk

s)
 

0
2

0
0

0
Co

m
m

un
ic

at
io

n 
an

d 
in

fo
rm

at
io

n 
re

la
te

d 
2

24
8.

3
48

24
 0

00
Ec

on
om

is
ts

 
0

1
0

0
0

Fi
na

nc
e 

an
d 

ec
on

om
ic

s 
re

la
te

d 
2

14
14

.3
63

31
 5

00
Fi

na
nc

ia
l c

le
rk

s 
an

d 
cr

ed
it 

co
nt

ro
lle

rs
 

11
21

57
.9

11
2

10
 1

82
H

ea
d 

of
 d

ep
ar

tm
en

t/
ch

ie
f e

xe
cu

tiv
e 

offi
ce

r 
0

1
0

0
0

H
um

an
 re

so
ur

ce
s 

&
 o

rg
an

is
at

io
na

l d
ev

el
op

m
en

t &
 re

la
te

 p
ro

f 
0

5
0

0
0

H
um

an
 re

so
ur

ce
s 

cl
er

ks
 

3
7

42
.9

34
11

 3
33

H
um

an
 re

so
ur

ce
s 

re
la

te
d 

5
15

33
.3

99
19

 8
00

In
fo

rm
at

io
n 

te
ch

no
lo

gy
 re

la
te

d 
0

1
0

0
0

Le
ga

l r
el

at
ed

 
0

1
0

0
0

Li
br

ar
y 

m
ai

l a
nd

 re
la

te
d 

cl
er

ks
 

1
6

16
.7

6
6 

00
0

Lo
gi

st
ic

al
 s

up
po

rt
 p

er
so

nn
el

 
0

1
0

0
0

M
es

se
ng

er
s 

po
rt

er
s 

an
d 

de
liv

er
er

s 
1

1
10

0
7

7 
00

0
M

ot
or

 v
eh

ic
le

 d
riv

er
s 

2
3

66
.7

20
10

 0
00

O
th

er
 a

dm
in

is
tr

at
iv

e 
&

 re
la

te
d 

cl
er

ks
 a

nd
 o

rg
an

is
er

s 
6

31
19

.4
57

9 
50

0
O

th
er

 a
dm

in
is

tr
at

iv
e 

po
lic

y 
an

d 
re

la
te

d 
offi

ce
rs

 
0

6
0

0
0

O
th

er
 in

fo
rm

at
io

n 
te

ch
no

lo
gy

 p
er

so
nn

el
. 

0
1

0
0

0
O

th
er

 o
cc

up
at

io
ns

 
1

6
16

.7
5

5 
00

0
Ri

sk
 m

an
ag

em
en

t a
nd

 s
ec

ur
ity

 s
er

vi
ce

s 
0

1
0

0
0

Se
cr

et
ar

ie
s 

&
 o

th
er

 k
ey

bo
ar

d 
op

er
at

in
g 

cl
er

ks
 

14
29

48
.3

17
2

12
 2

86
Se

ni
or

 m
an

ag
er

s 
0

18
0

0
0

TO
TA

L
62

25
7

24
.3

93
6

15
09

7



123

A
nn

ua
l R

ep
or

t 2
01

2/
13

 - 
Vo

te
 1

: O
ffi

ce
 o

f t
he

 P
re

m
ie

r -
 M

pu
m

al
an

ga
 P

ro
vi

nc
ia

l G
ov

er
nm

en
t

3.
6.
	P
er
fo
rm

an
ce
	R
ew

ar
ds

TA
BL

E	
3.
6.
1	
-	P

er
fo
rm

an
ce
	R
ew

ar
ds

	b
y	
Ra

ce
,	G

en
de

r	a
nd

	D
is
ab

ili
ty

Ra
ce

 a
nd

 g
en

de
r

N
um

be
r	o

f	
Be

ne
fic

ia
ri
es

N
um

be
r	o

f	
em

pl
oy

ee
s

%
	o
f	t
ot
al
	

w
it
hi
n	
a	

gr
ou

p

Co
st

 
(R
’0
00

)
A
ve

ra
ge

	c
os

t	p
er
	

em
pl
oy

ee
	(R

’0
00

)

A
fr

ic
an

, F
em

al
e 

44
13

2
33

.3
58

5
13

 2
91

A
fr

ic
an

, M
al

e 
13

10
1

12
.9

21
7

16
 6

75
A

si
an

, F
em

al
e 

0
1

0
0

0
A

si
an

, M
al

e 
1

1
10

0
32

32
 2

82
Co

lo
ur

ed
, F

em
al

e 
1

2
50

17
16

 6
70

Co
lo

ur
ed

, M
al

e 
0

2
0

0
0

To
ta

l B
la

ck
s, 

Fe
m

al
e 

45
13

5
33

.3
60

1
13

 3
66

To
ta

l B
la

ck
s, 

M
al

e 
14

10
4

13
.5

24
9

17
 7

89
W

hi
te

, F
em

al
e 

1
4

25
32

31
 8

05
W

hi
te

, M
al

e 
1

5
20

33
33

 1
59

Em
pl

oy
ee

s 
w

ith
 a

 d
is

ab
ili

ty
 

1
7

14
.3

19
19

 0
25

TO
TA

L 
62

25
5

24
.3

93
5

15
 0

73

3.
7.
	F
or
ei
gn

	W
or
ke

rs
H
R	
O
V
ER

SI
G
H
T	
	-	
	A
PR

IL
	2
01

2	
	to

		M
A
RC

H
	2
01

3	
		-
		M

pu
m
al
an

ga
	-	
O
ffi
ce
	o
f	t
he

	P
re
m
ie
r

TA
BL

E	
3.
7.
1	
-	F

or
ei
gn

	W
or
ke

rs
	b
y	
Sa

la
ry
	B
an

d

Sa
la
ry
	B
an

d
N
um

be
r

%
	o
f	t
ot
al

N
um

be
r	

%
	o
f	t
ot
al

N
um

be
r

%
 

Ch
an

ge
TO

TA
L

0
0%

0
0%

0
0%

TA
BL

E	
3.
7.
2	
-	F

or
ei
gn

	W
or
ke

rs
	b
y	
M
aj
or
	O
cc
up

at
io
n 

M
aj

or
 O

cc
up

at
io

n
N

um
be

r
%

 o
f t

ot
al

N
um

be
r 

%
 o

f t
ot

al
N

um
be

r
%

 C
ha

ng
e

TO
TA

L
0

0%
0

0%
0

0%
TO

TA
L

0
0%

0
0%

0
0%



 

MPUMALANGAPIONEERINGSPIRIT

2

124

A
nn

ua
l R

ep
or

t 2
01

2/
13

 - 
Vo

te
 1

: O
ffi

ce
 o

f t
he

 P
re

m
ie

r -
 M

pu
m

al
an

ga
 P

ro
vi

nc
ia

l G
ov

er
nm

en
t

3.
8	
SI
CK

	L
EA

V
E	
U
TI
LI
SA

TI
O
N

TA
BL

E	
3.
8.
1	
-	S

ic
k	
Le

av
e	

Sa
la
ry
	B
an

d
To

ta
l	D

ay
s

%
	D
ay

s	
w
it
h	
M
ed

ic
al
	

Ce
rt
ifi
ca
ti
on

N
um

be
r	o

f	E
m
pl
oy

ee
s	
us

in
g	

Si
ck
	L
ea

ve

Sk
ill

ed
 (L

ev
el

s 
3-

5)
 

32
5

88
.6

%
44

H
ig

hl
y 

sk
ill

ed
 p

ro
du

ct
io

n 
(L

ev
el

s 
6-

8)
 

27
3

84
.6

%
38

H
ig

hl
y 

sk
ill

ed
 s

up
er

vi
si

on
 (L

ev
el

s 
9-

12
) 

30
9

88
%

54
Se

ni
or

 m
an

ag
em

en
t (

Le
ve

ls
 1

3-
16

) 
71

91
.5

%
11

Co
nt

ra
ct

 (L
ev

el
s 

9-
12

) 
8

10
0%

1
TO

TA
L

98
6

87
.6
%

14
8

TA
BL

E	
3.
8.
2	
-	D

is
ab

ili
ty
	L
ea

ve
	(T

em
po

ra
ry
	a
nd

	P
er
m
an

en
t)
	

Sa
la
ry
	B
an

d
To

ta
l	D

ay
s

%
	D
ay

s	
w
it
h	
M
ed

ic
al
	

Ce
rt
ifi
ca
ti
on

N
um

be
r	o

f	E
m
pl
oy

ee
s	
us

in
g	

D
is
ab

ili
ty
	L
ea

ve

Sk
ill

ed
 (L

ev
el

s 
3-

5)
 

11
10

0
1

H
ig

hl
y 

sk
ill

ed
 p

ro
du

ct
io

n 
(L

ev
el

s 
6-

8)
 

8
10

0
2

H
ig

hl
y 

sk
ill

ed
 s

up
er

vi
si

on
 (L

ev
el

s 
9-

12
) 

12
6

10
0

4
TO

TA
L

14
5

10
0

7

TA
BL

E	
3.
8.
3	
-	A

nn
ua

l	L
ea

ve

Sa
la
ry
	B
an

d
To

ta
l	D

ay
s	T

ak
en

N
um

be
r	o

f	e
m
pl
oy

ee
s	
us

in
g	

an
nu

al
 le

av
e

A
ve

ra
ge

	p
er
	e
m
pl
oy

ee

Sk
ill

ed
 (L

ev
el

s 
3-

5)
 

1 
44

9
66

22
H

ig
hl

y 
sk

ill
ed

 p
ro

du
ct

io
n 

(L
ev

el
s 

6-
8)

 
1 

44
1

66
22

H
ig

hl
y 

sk
ill

ed
 s

up
er

vi
si

on
 (L

ev
el

s 
9-

12
) 

2 
12

9
90

24
Se

ni
or

 m
an

ag
em

en
t (

Le
ve

ls
 1

3-
16

) 
63

9
29

22
Co

nt
ra

ct
 (L

ev
el

s 
3-

5)
 

13
1

13
Co

nt
ra

ct
 (L

ev
el

s 
9-

12
) 

33
2

17
Co

nt
ra

ct
 (L

ev
el

s 
13

-1
6)

 
32

3
11

TO
TA

L
5	
73

6
25

7
18

.7



125

A
nn

ua
l R

ep
or

t 2
01

2/
13

 - 
Vo

te
 1

: O
ffi

ce
 o

f t
he

 P
re

m
ie

r -
 M

pu
m

al
an

ga
 P

ro
vi

nc
ia

l G
ov

er
nm

en
t

TA
BL

E	
3.
8.
4	
-	C

ap
pe

d	
Le

av
e

Sa
la
ry
	B
an

d
To

ta
l	d

ay
s	
of
	c
ap

pe
d	

le
av

e	
ta
ke

n
N
um

be
r	o

f	E
m
pl
oy

ee
s	
us

in
g	

ca
pp

ed
	le

av
e

A
ve

ra
ge

	n
um

be
r	o

f	d
ay

s	
ta
ke

n	
pe

r	e
m
pl
oy

ee

H
ig

hl
y 

sk
ill

ed
 p

ro
du

ct
io

n 
(L

ev
el

s 
6-

8)
 

2
1

43

Se
ni

or
 m

an
ag

em
en

t (
Le

ve
ls

 1
3-

16
) 

1
1

98
TO

TA
L

3
2

60

TA
BL

E	
3.
8.
5	
-	L

ea
ve

	P
ay

ou
ts

Re
as

on
To

ta
l	A

m
ou

nt
	(R

’0
00

)
N
um

be
r	o

f	E
m
pl
oy

ee
s

A
ve

ra
ge

	P
ay

m
en

t	p
er
	

Em
pl
oy

ee
	(R

’0
00

)

Le
av

e 
pa

yo
ut

 fo
r 2

01
1/

12
 d

ue
 to

 n
on

-u
til

is
at

io
n 

of
 

le
av

e 
fo

r t
he

 p
re

vi
ou

s 
cy

cl
e 

66
5

13
 2

00

Ca
pp

ed
 le

av
e 

pa
yo

ut
s 

on
 te

rm
in

at
io

n 
of

 s
er

vi
ce

 fo
r 

20
12

/1
3 

29
7

25
11

 8
80

Cu
rr

en
t l

ea
ve

 p
ay

ou
t o

n 
te

rm
in

at
io

n 
of

 s
er

vi
ce

 fo
r 

20
12

/1
3 

0
3

0

TO
TA

L
36

3
33

11
 0

00

3.
9 

H
IV

/A
ID

S 
A

N
D

 H
EA

LT
H

 P
RO

M
O

TI
O

N
 P

RO
G

RA
M

M
ES

TA
BL

E	
3.
9.
1	
-	S

te
ps

	ta
ke

n	
to
	re

du
ce
	th

e	
ri
sk
	o
f	o

cc
up

at
io
na

l	e
xp

os
ur
e

U
ni

ts
/c

at
eg

or
ie

s 
of

 e
m

pl
oy

ee
s 

id
en

tifi
ed

 to
 

be
 a

t h
ig

h 
ris

k 
of

 c
on

tr
ac

tin
g 

H
IV

 &
 re

la
te

d 
di

se
as

es
 (i

f a
ny

)

Ke
y 

st
ep

s 
ta

ke
n 

to
 re

du
ce

 th
e 

ris
k 

 
   

H
ea

lth
 a

nd
 w

el
ln

es
s 

co
-o

rd
in

at
or

s, 
Fi

el
d 

w
or

ke
rs

  
Ri

sk
 a

ss
es

sm
en

t, 
H

ea
lth

 E
du

ca
tio

n 
an

d 
cr

ea
tin

g 
op

po
rt

un
iti

es
 fo

r V
ol

un
ta

ry
 C

ou
ns

el
lin

g 
an

d 
Te

st
in

g 
(V

C
T)



 

MPUMALANGAPIONEERINGSPIRIT

2

126

A
nn

ua
l R

ep
or

t 2
01

2/
13

 - 
Vo

te
 1

: O
ffi

ce
 o

f t
he

 P
re

m
ie

r -
 M

pu
m

al
an

ga
 P

ro
vi

nc
ia

l G
ov

er
nm

en
t

TA
BL

E	
3.
9.
2	
-	D

et
ai
ls
	o
f	H

ea
lt
h	
Pr
om

ot
io
n	
an

d	
H
IV
/A
ID
S	
Pr
og

ra
m
m
es
	[t
ic
k	
th
e	
ap

pl
ic
ab

le
	b
ox

es
	a
nd

	p
ro
vi
de

	th
e	
re
qu

ir
ed

	in
fo
rm

at
io
n]

Q
ue

st
io

n
Ye

s
N

o
D
et
ai
ls
,	i
f	y

es
1.

 H
as

 th
e 

de
pa

rt
m

en
t D

es
ig

na
te

d 
a 

m
em

be
r o

f 
th

e 
SM

S 
to

 im
pl

em
en

t t
he

 p
ro

vi
si

on
s 

co
nt

ai
ne

d 
in

 P
ar

t V
I E

 o
f C

ha
pt

er
 1

 o
f t

he
 P

ub
lic

 S
er

vi
ce

 
Re

gu
la

tio
ns

, 2
00

1.
 If

 s
o,

 p
ro

vi
de

 h
er

/h
is

 n
am

e 
an

d 
po

si
tio

n.
 

Ye
s

  

M
rs

. M
E 

M
ae

la
ne

 - 
Se

ni
or

 M
an

ag
er

: T
ra

ns
ve

rs
al

 H
um

an
 R

es
ou

rc
e 

M
an

ag
em

en
t 

2.
 D

oe
s 

th
e 

D
ep

ar
tm

en
t h

av
e 

a 
de

di
ca

te
d 

un
it 

or
 h

av
e 

yo
u 

de
si

gn
at

ed
 s

pe
ci

fic
 s

ta
ff 

m
em

be
rs

 
to

 p
ro

m
ot

e 
TH

E 
he

al
th

 a
nd

 w
el

lb
ei

ng
 o

f y
ou

r 
em

pl
oy

ee
s?

 If
 s

o,
 in

di
ca

te
 th

e 
nu

m
be

r o
f 

em
pl

oy
ee

s 
w

ho
 a

re
 in

vo
lv

ed
 in

 th
is

 ta
sk

 a
nd

 th
e 

an
nu

al
 b

ud
ge

t t
ha

t i
s 

av
ai

la
bl

e 
fo

r t
hi

s 
pu

rp
os

e.
 

Ye
s

 

Th
e 

D
iv

is
io

n:
 T

ra
ns

ve
rs

al
 H

um
an

 R
es

ou
rc

e 
M

an
ag

em
en

t S
er

vi
ce

s 
ha

s 
be

en
 

en
tr

us
te

d 
w

ith
 th

e 
re

sp
on

si
bi

lit
y 

of
 im

pl
em

en
tin

g 
th

e 
pr

og
ra

m
 w

ith
in

 th
e 

O
ffi

ce
 

of
 th

e 
Pr

em
ie

r a
nd

 C
oo

rd
in

at
in

g 
th

e 
Pr

og
ra

m
m

e 
im

pl
em

en
ta

tio
n 

in
cl

ud
in

g 
H

C
T 

ca
m

pa
ig

ns
 a

cr
os

s 
th

e 
M

pu
m

al
an

ga
 P

ro
vi

nc
ia

l G
ov

er
nm

en
t. 

Th
e 

te
am

 h
as

 fi
ve

 s
ta

ff 
m

em
be

rs
 w

ho
 fa

ci
lit

at
e 

th
e 

im
pl

em
en

ta
tio

n 
of

 th
e 

Em
pl

oy
ee

 H
ea

lth
 a

nd
 W

el
ln

es
s 

(E
H

&
W

) S
tr

at
eg

ic
 P

la
n 

an
d 

O
cc

up
at

io
na

l H
ea

lth
 

an
d 

Sa
fe

ty
 P

la
n 

to
 e

ns
ur

e 
th

e 
em

pl
oy

ee
 w

el
ln

es
s, 

sa
fe

ty
 in

 th
e 

w
or

kp
la

ce
 

an
d 

co
or

di
na

tio
n 

of
 th

e 
se

rv
ic

es
 o

f E
m

pl
oy

ee
 H

ea
lth

 a
nd

 W
el

ln
es

s 
ac

ro
ss

 
D

ep
ar

tm
en

ts
 w

ith
in

 th
e 

Pr
ov

in
ci

al
 G

ov
er

nm
en

t i
n 

ac
co

rd
an

ce
 w

ith
 th

e 
re

le
va

nt
 

pr
es

cr
ip

ts
. T

he
re

 is
 h

ow
ev

er
 n

o 
bu

dg
et

 s
pe

ci
fic

al
ly

 a
llo

ca
te

d 
fo

r E
H

&
W

.  

3.
 H

as
 th

e 
D

ep
ar

tm
en

t i
nt

ro
du

ce
d 

an
 E

m
pl

oy
ee

 
A

ss
is

ta
nc

e 
or

 H
ea

lth
 P

ro
m

ot
io

n 
Pr

og
ra

m
m

e 
fo

r 
yo

ur
 e

m
pl

oy
ee

s?
 If

 s
o,

 in
di

ca
te

 th
e 

ke
y 

el
em

en
ts

/
se

rv
ic

es
 o

f t
he

 p
ro

gr
am

m
e.

 

Ye
s

  

Fi
na

nc
ia

l M
an

ag
em

en
t, 

St
re

ss
 m

an
ag

em
en

t, 
H

om
e 

Vi
si

ts
, H

ea
lth

 S
cr

ee
ni

ng
, 

Ph
ys

ic
al

 A
ct

iv
iti

es
, 

Pr
e-

Co
un

se
lli

ng
 H

IV
 C

ou
ns

el
lin

g 
an

d 
Te

st
in

g.
 T

he
 K

ey
 e

le
m

en
ts

 o
f t

he
 

Pr
og

ra
m

m
e 

ar
e:

 H
IV

&
A

ID
S 

an
d 

TB
 m

an
ag

em
en

t a
nd

 m
iti

ga
tio

n;
 P

re
ve

nt
io

n;
 

Tr
ea

tm
en

t; 
Ca

re
 a

nd
 S

up
po

rt
; W

el
ln

es
s 

m
an

ag
em

en
t; 

Sa
fe

ty
 H

ea
lth

 E
nv

iro
nm

en
t 

Ri
sk

 a
nd

 Q
ua

lit
y 

M
an

ag
em

en
t; 

an
d 

H
ea

lth
 P

ro
du

ct
iv

ity
 M

an
ag

em
en

t i
n 

co
m

pl
ia

nc
e 

w
ith

 th
e 

N
at

io
na

l P
ol

ic
y 

Fr
am

ew
or

k 
on

 E
m

pl
oy

ee
 H

ea
lth

 a
nd

 
W

el
ln

es
s. 

   
   



127

A
nn

ua
l R

ep
or

t 2
01

2/
13

 - 
Vo

te
 1

: O
ffi

ce
 o

f t
he

 P
re

m
ie

r -
 M

pu
m

al
an

ga
 P

ro
vi

nc
ia

l G
ov

er
nm

en
t

Q
ue

st
io

n
Ye

s
N

o
D
et
ai
ls
,	i
f	y

es
4.

 H
as

 th
e 

de
pa

rt
m

en
t e

st
ab

lis
he

d 
(a

) 
co

m
m

itt
ee

(s
) a

s 
co

nt
em

pl
at

ed
 in

 P
ar

t V
I 

E.
5 

(e
) o

f C
ha

pt
er

 1
 o

f t
he

 P
ub

lic
 S

er
vi

ce
 

Re
gu

la
tio

ns
, 2

00
1.

 If
 s

o,
 p

le
as

e 
pr

ov
id

e 
th

e 
na

m
es

 o
f t

he
 m

em
be

rs
 o

f t
he

 c
om

m
itt

ee
 a

nd
 th

e 
st

ak
eh

ol
de

r(
s)

 th
at

 th
ey

 re
pr

es
en

t. 

Ye
s

Th
e 

O
ffi

ce
 o

f t
he

 P
re

m
ie

r c
o-

or
di

na
te

s 
th

e 
fu

nc
tio

ni
ng

 o
f t

he
 In

te
r-

D
ep

ar
tm

en
ta

l 
Co

m
m

itt
ee

 o
n 

EH
W

. T
he

re
 a

re
 m

ea
su

re
s 

in
 p

la
ce

 to
 p

ro
te

ct
  t

he
 in

fe
ct

ed
 a

nd
 

aff
ec

te
d 

fr
om

 d
is

cr
im

in
at

io
n 

w
hi

ch
 in

cl
ud

e 
th

e 
fo

llo
w

in
g:

 
- M

ai
ns

tr
ea

m
in

g 
of

 H
IV

&
A

ID
S 

 in
 a

ll 
H

RM
 fu

nc
tio

ns
 a

nd
 p

ra
ct

ic
es

 w
ith

in
 th

e 
w

or
kp

la
ce

; 
- A

w
ar

en
es

s 
ca

m
pa

ig
ns

 a
nd

 p
ee

r e
du

ca
tio

n 
on

 ri
gh

ts
 o

f t
he

 a
ffe

ct
ed

 a
nd

 th
e 

in
fe

ct
ed

; 
- A

dh
er

en
ce

 to
 C

ha
pt

er
 2

 o
f t

he
 C

on
st

itu
tio

n 
of

 th
e 

RS
A

; 
- M

on
ito

rin
g 

by
 a

ll 
ke

y 
st

ak
eh

ol
de

rs
 to

 e
ns

ur
e 

co
m

pl
ia

nc
e 

w
ith

 a
ll 

pr
es

cr
ip

ts
 a

nd
 

th
e 

 C
on

st
itu

tio
n;

 
- C

om
m

em
or

at
io

ns
 a

nd
 in

fo
rm

at
io

n 
sh

ar
in

g 
se

ss
io

ns
 o

n 
th

e 
pr

ev
al

en
ce

 a
nd

 th
e 

ca
us

es
 th

er
eo

f; 
- H

IV
 &

 A
ID

S 
an

d 
TB

 p
ol

ic
ie

s;
 

- i
de

nt
ifi

ca
tio

n 
of

 e
nv

iro
nm

en
ta

l r
is

k 
fa

ct
or

s;
 a

nd
 

-E
m

pl
oy

ee
 A

ss
is

ta
nt

 P
ro

gr
am

m
e 

an
d 

su
pp

or
t.

5.
 H

as
 th

e 
D

ep
ar

tm
en

t r
ev

ie
w

ed
 th

e 
em

pl
oy

m
en

t p
ol

ic
ie

s 
an

d 
pr

ac
tic

es
 o

f y
ou

r 
D

ep
ar

tm
en

t t
o 

en
su

re
 th

at
 th

es
e 

do
 n

ot
 u

nf
ai

rly
 

di
sc

rim
in

at
e 

ag
ai

ns
t e

m
pl

oy
ee

s 
on

 th
e 

ba
si

s 
of

 th
ei

r H
IV

 s
ta

tu
s?

 If
 s

o,
 li

st
 th

e 
em

pl
oy

m
en

t 
po

lic
ie

s/
pr

ac
tic

es
 s

o 
re

vi
ew

ed
. 

Ye
s

  

Th
e 

O
ffi

ce
 o

f t
he

 P
re

m
ie

r h
as

 re
vi

ew
ed

 it
s 

H
IV

/A
ID

S 
an

d 
TB

 M
an

ag
em

en
t P

ol
ic

y 
Fr

am
ew

or
k,

 W
el

ln
es

s 
M

an
ag

em
en

t a
nd

 B
er

ea
ve

m
en

t P
ol

ic
ie

s. 
Th

ey
 a

re
 a

ll 
aw

ai
tin

g 
ap

pr
ov

al
 b

y 
th

e 
Ac

co
un

tin
g 

O
ffi

ce
r.

6.
 H

as
 th

e 
de

pa
rt

m
en

t i
nt

ro
du

ce
d 

m
ea

su
re

s 
to

 p
ro

te
ct

 H
IV

-p
os

iti
ve

 e
m

pl
oy

ee
s 

or
 

th
os

e 
pe

rc
ei

ve
d 

to
 b

e 
H

IV
-p

os
iti

ve
 fr

om
 

di
sc

rim
in

at
io

n?
 If

 s
o,

 li
st

 th
e 

ke
y 

el
em

en
ts

 o
f 

th
es

e 
m

ea
su

re
s. 

Ye
s

 

Th
e 

O
TP

 e
ns

ur
es

 th
at

 d
ur

in
g 

its
 q

ua
rt

er
ly

 e
m

pl
oy

ee
 h

ea
lth

 a
nd

 w
el

ln
es

s 
pr

og
ra

m
m

es
, i

t p
ro

vi
de

s 
tr

ai
ni

ng
 o

n 
co

nd
om

 u
sa

ge
 a

nd
 c

on
do

m
 d

is
tr

ib
ut

io
n.

 
In

 a
dd

iti
on

, t
he

re
 a

re
 p

ol
ic

ie
s 

in
 p

la
ce

 th
at

 c
an

 b
e 

us
ed

 a
s 

ed
uc

at
io

na
l t

oo
ls

 o
n 

im
po

rt
an

t i
ss

ue
s 

re
la

tin
g 

H
IV

/A
ID

S.



 

MPUMALANGAPIONEERINGSPIRIT

2

128

A
nn

ua
l R

ep
or

t 2
01

2/
13

 - 
Vo

te
 1

: O
ffi

ce
 o

f t
he

 P
re

m
ie

r -
 M

pu
m

al
an

ga
 P

ro
vi

nc
ia

l G
ov

er
nm

en
t

Q
ue

st
io

n
Ye

s
N

o
D
et
ai
ls
,	i
f	y

es
7.

 D
oe

s 
th

e 
D

ep
ar

tm
en

t e
nc

ou
ra

ge
 it

s 
em

pl
oy

ee
s 

to
 u

nd
er

go
 V

ol
un

ta
ry

 C
ou

ns
el

lin
g 

an
d 

Te
st

in
g?

 If
 s

o,
 li

st
 th

e 
re

su
lts

 th
at

 y
ou

 h
av

e 
ac

hi
ev

ed
. 

Ye
s

 

O
nl

y 
15

%
 o

f e
m

pl
oy

ee
s 

go
t t

es
te

d 
in

 th
e 

pr
ev

io
us

 F
in

an
ci

al
 y

ea
r, 

i.e
. e

m
pl

oy
ee

s 
on

 s
al

ar
y 

le
ve

ls
 1

-1
2.

  D
ur

in
g 

ev
er

y 
H

ea
lth

 a
nd

 W
el

ln
es

s 
pr

om
ot

io
n 

ev
en

t, 
em

pl
oy

ee
s 

ar
e 

pr
ov

id
ed

 th
e 

op
po

rt
un

ity
 to

 u
nd

er
go

 v
ol

un
ta

ril
y 

co
un

se
lli

ng
 a

nd
 

te
st

in
g 

in
cl

ud
in

g 
G

en
er

al
 a

nd
 P

hy
si

ca
l H

ea
lth

 a
ss

es
sm

en
t. 

 To
 d

at
e 

74
 O

ffi
ci

al
s 

in
 

th
e 

O
ffi

ce
 o

f t
he

 P
re

m
ie

r h
av

e 
un

de
rg

on
e 

VC
T.

  

8.
 H

as
 th

e 
D

ep
ar

tm
en

t d
ev

el
op

ed
 m

ea
su

re
s/

in
di

ca
to

rs
 to

 m
on

ito
r &

 e
va

lu
at

e 
th

e 
im

pa
ct

 o
f 

yo
ur

 h
ea

lth
 p

ro
m

ot
io

n 
pr

og
ra

m
m

e?
 If

 s
o,

 li
st

 
th

es
e 

m
ea

su
re

s/
in

di
ca

to
rs

. 

Ye
s

 

Th
er

e 
ar

e 
se

ve
ra

l P
ol

ic
ie

s 
in

 p
la

ce
 to

 g
ui

de
 th

e 
im

pl
em

en
ta

tio
n 

of
 E

H
&

W
 a

nd
 

th
e 

co
nd

uc
t o

f e
m

pl
oy

ee
s 

Q
ua

rt
er

ly
 S

ic
k 

le
av

e 
ut

ili
za

tio
n 

pr
ofi

le
; R

ed
uc

tio
n 

in
 

ab
se

nt
ee

is
m

; b
eh

av
io

ur
 a

nd
 li

fe
st

yl
e 

m
od

ifi
ca

tio
n;

 th
e 

le
ve

ls
 o

f c
om

pl
ia

nc
e 

to
 

tr
ea

tm
en

t a
nd

 h
ea

lth
y 

lif
es

ty
le

s;
 a

nd
 th

e 
im

pr
ov

ed
 le

ve
l o

f a
tt

en
da

nc
e 

to
 E

H
&

W
 

pr
og

ra
m

m
es

 a
nd

 H
C

T 
ca

m
pa

ig
ns

. 
Th

e 
A

nn
ua

l P
er

fo
rm

an
ce

 P
la

ns
 th

at
 ta

lk
s 

to
 th

e 
fo

ur
 (4

) P
ill

ar
s, 

Im
pl

em
en

ta
tio

n 
an

d 
O

pe
ra

tio
n 

of
 th

e 
EH

&
W

 M
an

ag
em

en
t s

ys
te

m
 a

nd
 E

H
&

W
 e

va
lu

at
io

n,
 

co
rr

ec
tiv

e 
an

d 
pr

ev
en

ta
tiv

e 
ac

tio
n 

m
ak

es
 p

ro
vi

si
on

 fo
r t

he
 e

ffe
ct

iv
e 

m
on

ito
rin

g 
an

d 
ev

al
ua

tio
n 

of
 th

e 
EH

&
W

 P
ro

gr
am

m
e.

   



129

A
nn

ua
l R

ep
or

t 2
01

2/
13

 - 
Vo

te
 1

: O
ffi

ce
 o

f t
he

 P
re

m
ie

r -
 M

pu
m

al
an

ga
 P

ro
vi

nc
ia

l G
ov

er
nm

en
t

3.
10

	L
ab

ou
r	R

el
at
io
ns

TA
BL

E 
3.

10
.1

 - 
Co

lle
ct

iv
e 

A
gr

ee
m

en
ts

Su
bj

ec
t m

at
te

r
D

at
e

 
To

ta
l c

ol
le

ct
iv

e 
ag

re
em

en
ts

N
on

e
 

TA
BL

E	
3.
10

.2
	-	
M
is
co

nd
uc

t	a
nd

	d
is
ci
pl
in
e	
he

ar
in
gs

	fi
na

lis
ed

O
ut
co

m
es
	o
f	d

is
ci
pl
in
ar
y	
he

ar
in
gs

N
um

be
r

%
	o
f	t
ot
al

Co
rr

ec
tio

na
l C

ou
ns

el
lin

g
0

0%
Ve

rb
al

 W
ar

ni
ng

0
0%

W
rit

te
n 

W
ar

ni
ng

2
67

%
Fi

na
l W

rit
te

n 
w

ar
ni

ng
0

0%
Su

sp
en

de
d 

w
ith

ou
t p

ay
1

33
%

Fi
ne

0
0%

D
em

ot
io

n
0

0%
D

is
m

is
sa

l
0

0%
N

ot
 g

ui
lty

0
0%

Ca
se

 w
ith

dr
aw

n
0

0%
TO

TA
L

3
10

0%

TA
BL

E	
3.
10

.3
	-	
Ty

pe
s	
of
	m

is
co

nd
uc

t	a
dd

re
ss
ed

	a
t	d

is
ci
pl
in
ar
y	
he

ar
in
gs

Ty
pe

	o
f	m

is
co

nd
uc

t
N
um

be
r

%
	o
f	t
ot
al

M
is

us
e 

of
 p

et
ro

l c
ar

d 
1

33
.3

%
M

is
us

e 
of

 g
ov

er
nm

en
t v

eh
ic

le
 

1
33

.3
%

Im
pr

op
er

 c
on

du
ct

1
33

.3
%

To
ta

l 
3

10
0%

TA
BL

E 
3.

10
.4

 - 
G

ri
ev

an
ce

s 
lo

dg
ed

 
N
um

be
r

%
	o
f	t
ot
al

N
um

be
r o

f g
rie

va
nc

es
 re

so
lv

ed
0

0%
N

um
be

r o
f g

rie
va

nc
es

 n
ot

 re
so

lv
ed

0
0%

To
ta

l n
um

be
r o

f g
rie

va
nc

es
 lo

dg
ed

0
0%

TO
TA

L
0

0%



 

MPUMALANGAPIONEERINGSPIRIT

2

130

A
nn

ua
l R

ep
or

t 2
01

2/
13

 - 
Vo

te
 1

: O
ffi

ce
 o

f t
he

 P
re

m
ie

r -
 M

pu
m

al
an

ga
 P

ro
vi

nc
ia

l G
ov

er
nm

en
t

TA
BL

E	
3.
10

.5
	-	
D
is
pu

te
s	
lo
dg

ed
 

N
um

be
r

%
	o
f	t
ot
al

N
um

be
r o

f d
is

pu
te

s 
up

he
ld

0
0

N
um

be
r o

f d
is

pu
te

s 
di

sm
is

se
d

2
10

0

To
ta
l	n

um
be

r	o
f	d

is
pu

te
s	
lo
dg

ed
2

10
0

TA
BL

E	
3.
10

.6
	-	
St
ri
ke

	a
ct
io
ns

	 

 
N
um

be
r

%
	o
f	t
ot
al

To
ta

l n
um

be
r o

f w
or

ki
ng

 d
ay

s 
lo

st
 

0
0

To
ta

l c
os

t (
R’

00
0)

 o
f w

or
ki

ng
 d

ay
s 

lo
st

0
0

A
m

ou
nt

 (R
’0

00
) r

ec
ov

er
ed

 a
s 

a 
re

su
lt 

of
 n

o 
w

or
k 

no
 p

ay
 

0
0

TA
BL

E	
3.
10

.7
	-	
Pr
ec
au

ti
on

ar
y	
su

sp
en

si
on

s
N
um

be
r	o

f	p
eo

pl
e	
su

sp
en

de
d	

N
um

be
r

%
	o
f	t
ot
al

N
um

be
r o

f p
eo

pl
e 

w
ho

se
 s

us
pe

ns
io

n 
ex

ce
ed

ed
 3

0 
da

ys
 

0
0

Av
er

ag
e 

nu
m

be
r o

f d
ay

s 
su

sp
en

de
d 

0
0

Co
st

 (R
’0

00
) o

f s
us

pe
ns

io
ns

 
0

0



131

A
nn

ua
l R

ep
or

t 2
01

2/
13

 - 
Vo

te
 1

: O
ffi

ce
 o

f t
he

 P
re

m
ie

r -
 M

pu
m

al
an

ga
 P

ro
vi

nc
ia

l G
ov

er
nm

en
t

3.
11

.	S
ki
lls
	D
ev

el
op

m
en

t
TA

BL
E	
3.
11

.1
	-	
Tr
ai
ni
ng

	n
ee

ds
	id

en
ti
fie

d

O
cc
up

at
io
na

l	C
at
eg

or
ie
s

G
en

de
r

N
um

be
r	o

f	
em

pl
oy

ee
	a
s	
at
	

1	
A
pr
il	
20

12
Le

ar
ne

rs
hi
ps

Sk
ill
s	
Pr
og

ra
m
m
es
	&
	o
th
er
	s
ho

rt
	

co
ur

se
s

O
th
er
	

fo
rm

s	
of
	

tr
ai

ni
ng

To
ta

l

Le
gi

sl
at

or
s, 

se
ni

or
 o

ffi
ci

al
s 

an
d 

m
an

ag
er

s 
Fe

m
al

e 
40

N
on

e
St

ra
te

gi
c 

M
an

ag
em

en
t

 
   

94  
  

M
al

e 
54

 
 

Pr
of

es
si

on
al

s 
Fe

m
al

e 
60

N
on

e

1.
 T

he
 A

ud
ito

rs
 g

ui
de

 to
 s

uc
ce

ss
 in

 th
e 

W
or

kp
la

ce
, 2

. P
ol

ic
y 

D
ev

el
op

m
en

t, 
3.

 P
en

si
on

 In
fo

rm
at

io
n 

Sh
ar

in
g,

 4
. 

M
on

ito
rin

g 
an

d 
Ev

al
ua

tio
n,

 6
. S

up
pl

y 
ch

ai
n,

 7
. A

cq
ui

si
tio

n 
an

d 
D

em
an

d,
 

Tr
an

sp
or

t M
an

ag
em

en
t a

nd
 L

og
is

tic
 

M
an

ag
em

en
t, 

8.
 P

en
si

on
 In

fo
rm

at
io

n 
sh

ar
in

g

   
84  

  
M

al
e 

24
 

Te
ch

ni
ci

an
s 

an
d 

as
so

ci
at

e 
pr

of
es

si
on

al
s 

Fe
m

al
e 

0
N

on
e

 
 

0

  C
le

rk
s

M
al

e 
40

 
Ri

sk
 M

an
ag

em
en

t, 
PM

D
S,

 H
IV

/A
ID

S 
at

 th
e 

w
or

kp
la

ce
, P

re
se

nt
at

io
n 

sk
ill

s, 
M

in
ut

es
 ta

ki
ng

 a
nd

 R
ep

or
t W

rit
in

g 

   
64

Fe
m

al
e 

24
N

on
e

  
M

al
e 

 
 

 
 

 
Se

rv
ic

e 
an

d 
sa

le
s 

w
or

ke
rs

 
Fe

m
al

e 
0

N
on

e
 

 
0

  
M

al
e 

 
 

 
 

 
Sk

ill
ed

 a
gr

ic
ul

tu
re

 a
nd

 fi
sh

er
y 

w
or

ke
rs

 
Fe

m
al

e 
0

N
on

e
 

 
0

  
M

al
e 

 
 

 
 

 
Cr

af
t a

nd
 re

la
te

d 
tr

ad
es

 w
or

ke
rs

 
Fe

m
al

e 
0

N
on

e
 

 
0

  
M

al
e 

 
 

 
 

 



 

MPUMALANGAPIONEERINGSPIRIT

2

132

A
nn

ua
l R

ep
or

t 2
01

2/
13

 - 
Vo

te
 1

: O
ffi

ce
 o

f t
he

 P
re

m
ie

r -
 M

pu
m

al
an

ga
 P

ro
vi

nc
ia

l G
ov

er
nm

en
t

O
cc
up

at
io
na

l	C
at
eg

or
ie
s

G
en

de
r

N
um

be
r	o

f	
em

pl
oy

ee
	a
s	
at
	

1	
A
pr
il	
20

12
Le

ar
ne

rs
hi
ps

Sk
ill
s	
Pr
og

ra
m
m
es
	&
	o
th
er
	s
ho

rt
	

co
ur

se
s

O
th
er
	

fo
rm

s	
of
	

tr
ai

ni
ng

To
ta

l

Pl
an

t a
nd

 m
ac

hi
ne

 o
pe

ra
to

rs
 a

nd
 

as
se

m
bl

er
s 

Fe
m

al
e 

0
N

on
e

 
 

0

  
M

al
e 

3
 

 R
is

k 
M

an
ag

em
en

t, 
PM

D
S 

   
  15

El
em

en
ta

ry
 o

cc
up

at
io

ns
 

Fe
m

al
e 

12
N

on
e

  
M

al
e 

 
 

 
 

 
G

en
de

r s
ub

 to
ta

ls
 

Fe
m

al
e 

0
N

on
e

 
 

0
  

M
al

e 
 

 
 

 
 

To
ta

l 
  

25
7

 
 

 
25

7

3.
12

.	I
nj
ur
y	
on

	D
ut
y

TA
BL

E	
13

.1
	-	
In
ju
ry
	o
n	
du

ty
,	1

	A
pr
il	
20

12
	to

	3
1	
M
ar
ch

	2
01

3

N
at
ur
e	
of
	in

ju
ry
	o
n	
du

ty
N
um

be
r

%
	o
f	t
ot
al

Re
qu

ire
d 

ba
si

c 
m

ed
ic

al
 a

tt
en

tio
n 

on
ly

 
0

0%
Te

m
po

ra
ry

 To
ta

l D
is

ab
le

m
en

t 
0

0%
Pe

rm
an

en
t D

is
ab

le
m

en
t 

0
0%

Fa
ta

l 
0

0%
To

ta
l 

0
0%



133

A
nn

ua
l R

ep
or

t 2
01

2/
13

 - 
Vo

te
 1

: O
ffi

ce
 o

f t
he

 P
re

m
ie

r -
 M

pu
m

al
an

ga
 P

ro
vi

nc
ia

l G
ov

er
nm

en
t

3.
13

	U
ti
lis
at
io
n	
of
	C
on

su
lt
an

ts

TA
BL

E	
13

.1
	-	
Re

po
rt
	o
n	
co

ns
ul
ta
nt
	a
pp

oi
nt
m
en

ts
	u
si
ng

	a
pp

ro
pr
ia
te
d	
fu
nd

s

Pr
oj
ec
t	T

it
le

To
ta
l	n

um
be

r	o
f	

co
ns

ul
ta
nt
s	
th
at
	w
or
ke

d	
on

	th
e	
pr
oj
ec
t

D
ur

at
io

n:
 

W
or
k	
da

ys
Co

nt
ra

ct
 v

al
ue

 in
 R

an
d

0
0

0
-   

To
ta

l n
um

be
r o

f p
ro

je
ct

s
To

ta
l i

nd
iv

id
ua

l c
on

su
lta

nt
s

To
ta

l 
du

ra
tio

n:
 

W
or

k 
da

ys
 To

ta
l c

on
tr

ac
t v

al
ue

 in
 R

an
d 

0
0

0
 - 

  

Pr
oj

ec
t T

itl
e

Pe
rc

en
ta

ge
 o

w
ne

rs
hi

p 
by

 
H

D
I g

ro
up

s

Pe
rc

en
ta

ge
 

m
an

ag
em

en
t 

by
 H

D
I 

gr
ou

ps

N
um

be
r o

f C
on

su
lta

nt
s 

fr
om

 H
D

I 
gr

ou
ps

 th
at

 w
or

k 
on

 th
e 

pr
oj

ec
t

0
0

0
-  

 

TA
BL

E	
13

.2
	-	
A
na

ly
si
s	
of
	c
on

su
lt
an

t	a
pp

oi
nt
m
en

ts
	u
si
ng

	a
pp

ro
pr
ia
te
d	
fu
nd

s,
	in

	te
rm

s	
of
	

H
is
to
ri
ca
lly

	D
is
ad

va
nt
ag

ed
	In

di
vi
du

al
s	
(H

D
Is
)		

Pr
oj
ec
t	T

it
le

Pe
rc

en
ta

ge
 

ow
ne

rs
hi
p	
by

	H
D
I	

gr
ou

ps

Pe
rc

en
ta

ge
 

m
an

ag
em

en
t	b

y	
H
D
I	g

ro
up

s

N
um

be
r	o

f	C
on

su
lt
an

ts
	fr
om

	
H
D
I	g

ro
up

s	
th
at
	w
or
k	
on

	th
e	

pr
oj
ec
t

0
0

0
   

   
   

   
   

   
   

   
   

   
   

   
   

   
   

   
   

  
-  

 

TA
BL

E	
13

.3
	-	
Re

po
rt
	o
n	
co

ns
ul
ta
nt
	a
pp

oi
nt
m
en

ts
	u
si
ng

	D
on

or
	fu

nd
s

Pr
oj
ec
t	T

it
le

To
ta
l	n

um
be

r	o
f	c
on

su
lt
an

ts
	

th
at
	w
or
ke

d	
on

	th
e	
pr
oj
ec
t

D
ur
at
io
n:
	W

or
k	

da
ys

D
on

or
 a

nd
 C

on
tr

ac
t v

al
ue

 
in

 R
an

d

0
0

0
   

   
   

   
   

   
   

   
   

   
   

   
   

   
   

   
   

  -
   



 

MPUMALANGAPIONEERINGSPIRIT

2

134

A
nn

ua
l R

ep
or

t 2
01

2/
13

 - 
Vo

te
 1

: O
ffi

ce
 o

f t
he

 P
re

m
ie

r -
 M

pu
m

al
an

ga
 P

ro
vi

nc
ia

l G
ov

er
nm

en
t

To
ta
l	n

um
be

r	o
f	p

ro
je
ct
s

To
ta

l i
nd

iv
id

ua
l c

on
su

lt
an

ts
To

ta
l d

ur
at

io
n:

 
W
or
k	
da

ys
To

ta
l c

on
tr

ac
t v

al
ue

 in
 R

an
d

0
0

0
   

   
   

   
   

   
   

   
   

   
   

   
   

   
   

   
   

  -
   

TA
BL

E	
13

.4
	-	
A
na

ly
si
s	
of
	c
on

su
lt
an

t	a
pp

oi
nt
m
en

ts
	u
si
ng

	D
on

or
	fu

nd
s,
	in

	te
rm

s	
of
	H
is
to
ri
ca
lly

	D
is
ad

va
nt
ag

ed
	In

di
vi
du

al
s	
(H

D
Is
)

Pr
oj
ec
t	T

it
le

Pe
rc
en

ta
ge

	o
w
ne

rs
hi
p	
by

	
H
D
I	g

ro
up

s

Pe
rc

en
ta

ge
 

m
an

ag
em

en
t	b

y	
H
D
I	g

ro
up

s

N
um

be
r	o

f	C
on

su
lt
an

ts
	

fr
om

	H
D
I	g

ro
up

s	
th
at
	w
or
k	

on
	th

e	
pr
oj
ec
t

0
0

0
   

   
   

   
   

   
   

   
   

   
   

   
   

   
   

   
   

  -
   



135

A
nn

ua
l R

ep
or

t 2
01

2/
13

 - 
Vo

te
 1

: O
ffi

ce
 o

f t
he

 P
re

m
ie

r -
 M

pu
m

al
an

ga
 P

ro
vi

nc
ia

l G
ov

er
nm

en
t

PART E:  FINANCIAL INFORMATION
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Report by the Accounting Officer to the Executive Authority and Provincial Legislature of the 
Mpumalanga Province

1.	 General	review	of	the	state	of	financial	affairs

1.1	Important	policy	decisions	and	strategic	issues	facing	the	department

The recently published National Development Plan –Vision 2030 prepared by the National Planning 
Commission, as well as the draft Public Administration Management Bill shortly to be re-introduced 
in Parliament by the Minister for Public Service and Administration, will have a direct bearing on the 
Office of the Premier in particular and the Mpumalanga Provincial Government in general.

1.2		 Comment	on	significant	events	that	have	taken	place	during	the	year

During the year under review, the Office hosted one major event namely

•	 	The	Presidential	Siyahlola	Programme	in	recognising	the	Disability	Month;

1.3	Comment	on	major	projects	undertaken	or	completed	during	the	year

The Office of the Premier did not have major projects for the year under review.

1.4		 Spending	trends

The appropriated budget for 2012/13 financial year was R158 103. This amount was adjusted to 
R164 926 during the adjustment appropriation and total expenditure amounted to R163 862. The 
Office of the Premier under spent on compensation of employees due to vacant posts which were 
not filled as a result of a moratorium which was passed by the Executive Council. The budget and 
expenditure trends will be reviewed monthly by the Executive Management Committee to monitor 
the implementation of plans and expenditure thereto.

1.5  Virement:

The Accounting Officer approved a virement of R1 788 whereby combinations of funds were 
transferred from programmes 1 to 3. Savings from compensation of employees were transferred 
to defray expenditure incurred on goods and services, transfers and subsidies as well as capital 
expenditure.

1.6		 Unauthorised,	fruitless	and	wasteful	expenditure.	

No unauthorised, fruitless and wasteful expenditure was reported for the year under review.

MPUMALANGA OFFICE OF THE PREMIER
VOTE 1

REPORT OF THE ACCOUNTING OFFICER
For the year ended 31 March 2013
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2.	 Service	rendered	by	the	department

2.1	 A	list	of	services	rendered	by	the	Office	of	the	Premier	are	discussed	in	Part	B	of	this	
Annual	Report.	The	following	are	broad	strategic	objectives	of	the	Office	of	the	Premier

•	 Provide	strategic	direction	and	leadership	to	Mpumalanga	Provincial	Administration	by	2015;
•	 Provide	administrative	direction	through	improving	capacity	of	the	Provincial	Administration	

by 2015;
•	 Improve	 the	 coordination	 and	 implementation	 of	 Executive	 Council	 decisions	 within	 the	

Province by  2015
•	 Strengthen	cooperative	governance	within	12	departments;
•	 Strengthen	the	organisational	performance	in	terms	of	business	processes;
•	 Ensure	the	implementation	and	coordination	of	human	resources	programmes	in	the	Province;
•	 Ensure	implementation	and	coordination	of	legal	advisory	service	in	the	Province;
•	 Strengthen	integrated	planning	and	policy	development	in	the	Province;
•	 Monitor	and	Evaluate	the	effectiveness	and	impact	of	Government	programmes	within	the	

Province;
•	 Ensure	the	coordination	of	strategic	ICT	programmes	and	projects	within	the	Province;
•	 Strengthen	the	protocol,	regional	and	international	co-operation	by	2015;
•	 Create	a	safe	environment	 for	service	delivery	 through	a	centralized	security	management	

workforce by 2015.

2.2		 Tariff	policy

The Office of the Premier does not have a tariff policy as there are no revenue sources that would 
require independent setting of charges.

2.3 Free Services

The Office of the Premier does not charge for services rendered in the form of monitoring and advice 
to other departments.

2.4  Inventories

The total inventories at hand as at the year-end amount to R550 000 ( refer to Annexure 6).

3.	 Capacity	constraints

Not all critical funded posts were filled in time and this resulted in the Office of the Premier experiencing 
capacity constraints.(General Manager: Integrity Management, General Manager: Communications, 
Senior Manager: Monitoring &Evaluation).

MPUMALANGA OFFICE OF THE PREMIER
VOTE 1

REPORT OF THE ACCOUNTING OFFICER
For the year ended 31 March 2013
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4.	 Utilisation	of	donor	funds

The R15 000 which was received in the previous financial year for the State of the Province Address 
(SOPA Golf Day), will be utilized when the Premier has identified a charity organization to donate 
money to.

5.	 Trading	entities	and	public	entities

There were no trading public entities during the year under review.

6.	 Organisations	to	whom	transfer	payments	have	been	made	

An amount of R 3 329 was paid as transfers and subsidies mainly to households. The office has paid 
leave gratuities, severance packages to the officials who have since retired as well as vehicle licenses 
and bursaries for the Premier’s Bursary Fund beneficiaries. 

7.	 Public	Private	Partnerships	(PPP)

The Office does not have Public Private Partnerships.

8.	 Corporate	governance	arrangements

8.1		 Risk	Management	Approach	

The Risk Management Section within the Office of the Premier facilitated a risk assessment exercise 
where management identified risks in relation to the Strategic Plan. A risk assessment report was 
compiled for the Accounting Officer’s attention and consideration. The Risk Management Committee 
was appointed by the Accounting Officer to monitor and report on the implementation of the risk 
management strategy for the Office of the Premier. 

8.2		 Fraud	Prevention	Policies.

The Office has developed a Fraud Prevention Plan. It was reviewed and approved by the Accounting 
Officer for the implementation of the Fraud Prevention Strategies contained therein.  The roll out 
of the prevention strategies included awareness workshops for most of the Office of the Premier’s 
personnel. All reported Fraud and Corruption cases were investigated by the Integrity Management 
Unit, whose responsibility among others, is to investigate reported fraud cases in the Province. 

8.3		 Effectiveness	of	Internal	Audit	and	Audit	Committee	
The Internal Audit Unit works according to the operational audit plans as approved by the Audit 
Committee for cluster departments. The Audit Committee functions well and meets on a quarterly 
basis.

MPUMALANGA OFFICE OF THE PREMIER
VOTE 1

REPORT OF THE ACCOUNTING OFFICER
For the year ended 31 March 2013
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9. Discontinued activities

The Transversal Human Resource Development was transferred to the Department of Education 
during the year.

10.	 Proposed	activities

Establishment of the Youth Desk and the Rapid Implementation Unit.

11. Asset management 

All assets have been captured in the asset register and numbered for identification purposes.

12. Inventories

The total inventories at hand as at the year-end amount to R550 000. All inventory opening balances, 
together with movements for the year are reflected in the Annexure 6 on inventory.

13.	 Events	after	the	reporting	date

There were no material events that occurred after the reporting date.

14.	 Information	on	predetermined	objectives

Programme and Sub-programme performance is monitored on a monthly and quarterly basis and 
reported to the relevant authorities. Performance review sessions are held on a quarterly basis to 
review the performance of the Programme and Sub-programmes against their targets. Financial 
performance is evaluated monthly through the In Year Monitoring system and reported during the 
Management Committee meetings. There are no other material facts or circumstances, which may 
have an effect on the understanding of the financial state of affairs, addressed elsewhere in this 
report.

15. SCOPA resolutions

Reference	to	previous	audit	report	and	SCOPA	
resolutions

Subject Findings	on	progress

R465,000 Unauthorised expenditure Condoned with funding

16.	 Prior	modifications	to	audit	reports
Nature	of	qualification,	disclaimer,	adverse	
opinion	and	matters	of	non-compliance

Financial	year	in	which	it	first	
arose

Progress made in clearing / resolving 
the	matter

N/A N/A N/A

MPUMALANGA OFFICE OF THE PREMIER
VOTE 1

REPORT OF THE ACCOUNTING OFFICER
For the year ended 31 March 2013
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17.	 Exemptions	and	deviations	received	from	the	National	Treasury

No exemptions were received and reported.

18.	 Interim	Financial	Statements

Interim Financial Statements (IFS) were submitted on a quarterly basis to Provincial Treasury. IFS 
review had been performed by the Internal Auditors for the year under review.

19.	 Other

There are no other material facts or circumstances, which may have an effect on the understanding 
of the financial state of affairs, addressed elsewhere in this report.

20.	 Approval

The Annual Financial Statements set out on pages 146 to 196 have been approved by the Accounting 
Officer.

_______________________
DR NONHLANHLA MKHIZE
DIRECTOR GENERAL
OFFICE OF THE PREMIER
DATE: 31 MAY 2013  

MPUMALANGA OFFICE OF THE PREMIER
VOTE 1
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Statement	of	Responsibility	for	the	Annual	Financial	Statements	for	the	year	ended	31	
March	2013

The Accounting Office is responsible for the preparation of the Office of the Premier’s annual financial 
statements and for the judgements made in this information.

The Accounting Officer is responsible for establishing, and implementing a system of internal control 
designed to provide reasonable assurance as to the integrity and reliability of the annual financial 
statements.

In my opinion, the financial statements fairly reflect the operations of the Office of the Premier for the 
financial year ended 31 March 2013. 

The external auditors are engaged to express an independent opinion on the AFS of the Office of the 
Premier. 

The Office of the Premier’s AFS for the year ended 31 March 2013 has been examined by the external 
auditors and their report is presented on page 143.

The Annual Financial Statements of the Department set out on page 146 to page 196 have been 
approved.

_________________
DR NONHLANHLA MKHIZE
DIRECTOR-GENERAL
OFFICE OF THE PREMIER
DATE: 31 MAY 2013
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2. REPORT OF THE AUDITOR-GENERAL TO THE MPUMALANGA PROVINCIAL 
LEGISLATURE ON VOTE NO. 1: OFFICE OF THE PREMIER 

REPORT ON THE FINANCIAL STATEMENTS 

Introduction 
1. I have audited the financial statements of the Office of the Premier set out on pages 146 to 

196, which comprise the appropriation statement, the statement of financial position as at 
31 March 2013, the statement of financial performance, statement of changes in net assets 
and cash flow statement for the year then ended, and the notes, comprising a summary of 
significant accounting policies and other explanatory information. 

Accounting	officer’s	responsibility	for	the	financial	statements
2. The accounting officer is responsible for the preparation of these financial statements in 

accordance  with the Departmental financial reporting framework prescribed by the National 
Treasury and the requirements of the Public Finance Management Act of South Africa, 1999 
(Act No. 1 of 1999) (PFMA) and the Division of Revenue Act of South Africa, 2012 (Act No. 5 of 
2012) (DoRA) and for such internal  control as the accounting officer determines is necessary 
to enable the preparation of financial statements that are free from material misstatement, 
whether due to fraud or error.

Auditor-general’s	responsibility	
3. My responsibility is to express an opinion on these financial statements based on my audit.  

I conducted my audit in accordance with the Public Audit Act of South Africa, 2004 (Act No. 
25 of 2004) (PAA), the general notice issued in terms thereof and International Standards 
on Auditing. Those standards require that I comply with ethical requirements and plan and 
perform the audit to obtain reasonable assurance about whether the financial statements are 
free from material misstatement.

4. An audit involves performing procedures to obtain audit evidence about the amounts and 
disclosures in the financial statements. The procedures selected depend on the auditor’s 
judgement, including the assessment of the risks of material misstatement of the financial 
statements, whether due to fraud or error. In making those risk assessments, the auditor 
considers internal control relevant to the entity’s preparation of the financial statements 
in order to design audit procedures that are appropriate in the circumstances, but not for 
the purpose of expressing an opinion on the effectiveness of the entity’s internal control. 
An audit also includes evaluating the appropriateness of accounting policies used and the 
reasonableness of accounting estimates made by management, as well as evaluating  the 

 overall presentation of the financial statements. 

5. I believe that the audit evidence I have obtained is sufficient and appropriate to provide a 
basis for my audit opinion.

Opinion
6. In my opinion, the financial statements present fairly, in all material respects, the financial 

position of the Office of the Premier as at 31 March 2013 and its financial performance and 
cash flows for the year then ended in accordance with the Departmental financial reporting 
framework prescribed by the National Treasury and in the manner required by the PFMA and 
DoRA.
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Additional matter
7. I draw attention to the matter below. My opinion is not modified in respect of this matter.
 
Financial	reporting	framework	

8. The financial reporting framework prescribed by the National Treasury and applied by 
the department is a compliance framework. The wording of my opinion on a compliance 
framework should reflect that the financial statements have been prepared in accordance 
with this framework. Section 20(2)(a) of the PAA, however, requires me to express an opinion 
on the fair presentation of the financial statements. The wording of my opinion therefore 
reflects this requirement.

REPORT ON OTHER LEGAL AND REGULATORY REQUIREMENTS 
9. In accordance with the PAA and the general notice issued in terms thereof, I report the 

following findings relevant to performance against predetermined objectives, compliance 
with laws and regulations and internal control, but not for the purpose of expressing an 
opinion.

Predetermined	objectives	
10. I performed procedures to obtain evidence about the usefulness and reliability of the 

information in the annual performance report as set out on pages 17 to 98 of the annual 
report. 

11. The reported performance against predetermined objectives was evaluated against the overall 
criteria of usefulness and reliability. The usefulness of information in the annual performance 
report  relates to whether it is presented in accordance with the National Treasury’s annual 
reporting  principles and whether the reported performance is consistent with the planned 
objectives.  

 The usefulness of information further relates to whether indicators and targets are measurable 
(i.e. well defined, verifiable, specific, measurable and time bound) and relevant, as required by 
the National Treasury’s Framework for managing programme performance information.

12. The reliability of the information in respect of the selected programmes is assessed to 
determine whether it adequately reflects the facts (i.e. whether it is valid, accurate and 
complete).

13. There were no material findings on the annual performance report concerning the usefulness 
and reliability of the information.

Additional matter

14. Although no material findings concerning the usefulness and reliability of the performance  
information were identified in the annual performance report, I draw attention to the matter 
below.

Achievement	of	planned	targets
15. The department achieved 85% of its planned targets during the year under review.

16. It is acknowledged that the Office of the Premier has fully implemented the principles in 
service delivery reporting, as evidenced by the fact that no findings were reported. Going 
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forward, this reporting will have to evolve to a level where the performance objectives can 
become more output driven and where the efficiency and effectiveness of oversight can be 
further enhanced.

Compliance	with	laws	and	regulations	
17. I performed procedures to obtain evidence that the entity has complied with applicable 

laws and regulations regarding financial matters, financial management and other related 
matters. I did not identify any instances of material non-compliance with specific matters in 
key applicable laws and regulations as set out in the general notice issued in terms of the PAA.

Internal control 
18. I considered internal control relevant to my audit of the financial statements, annual 

performance report and compliance with laws and regulations. I did not identify any 
deficiencies in internal control which considered sufficiently significant for inclusion in this 
report.

OTHER REPORTS 

PERFORMANCE AUDIT
19. A performance audit was conducted on the readiness of government to report on its 

performance. 
 The focus of the audit was on how government institutions are guided and assisted to report 

on their performance, as well as the systems and processes that they have put in place. The 
management report on the audit was issued during the year.

 

Nelspruit
31 July 2013
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MPUMALANGA OFFICE OF THE PREMIER
VOTE 1

NOTES TO THE APPROPRIATION STATEMENT
For the year ended 31 March 2013

1.	 Detail	of	transfers	and	subsidies	as	per	Appropriation	Act	(after	Virement):

Detail of these transactions can be viewed in the note on Transfers and subsidies, disclosure notes 
and Annexure 1(C and H) to the Annual Financial Statements.

2.	 Detail	of	specifically	and	exclusively	appropriated	amounts	voted	(after	Virement):

Detail of these transactions can be viewed in note 1 (Annual Appropriation) to the Annual Financial 
Statements.

3.	 Detail	on	payments	for	financial	assets

Detail of these transactions per programme can be viewed in the note 1on Payments for financial 
assets to the Annual Financial Statements.

4.	 Explanations	of	material	variances	from	Amounts	Voted	(after	Virement):

4.1  Per Programme
Final 

Appropriation
R’000

Actual 
Expenditure

R’000

Variance  
R’000

Variance as 
a	%	of	Final	

Appropriation
R’000

Administration 79 018 78 494 524 0,66%

The variance is considered immaterial for  the programme as it is even less than 1% of the final appropriation (appropriated funds)

Institutional Development 48 078 47 888 190 0,40%

The variance is considered immaterial for the programme   as it is even less than 1% of the appropriation (appropriated funds)

Policy and Governance 37 830 37 480 350 0,93%

The variance is considered immaterial for the programme as it is even less than 1% of the appropriation (appropriated funds)
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MPUMALANGA OFFICE OF THE PREMIER
VOTE 1

NOTES TO THE APPROPRIATION STATEMENT
For the year ended 31 March 2013

4.2						Per	Economic	classification Final 
Appropriation

Actual 
Expenditure Variance Variance	as	a	%	of	

Final	Appropriation

R’000 R’000 R’000    R’000

Current payments

Compensation of employees 102 979 102 319 660 0.6%

Goods and services   50 989   50 722 267 0.5%

Transfers and subsidies

Departmental Agencies & accounts
Households

       15
   3 318

       15
  3 314

  -
  4

0.0%
0.1%

Payments for capital assets

Machinery and equipment
Software and other intangible 
Assets.
Payments for financial assets

7 542
     76

     7

  7 409
      76

        7

133
     -

   -

       1.7%
       0.0%

0.0%

The variance is considered immaterial for the economic classifications as it is even less than 1% 
of the  appropriation or (appropriated funds) 
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MPUMALANGA OFFICE OF THE PREMIER
VOTE 1

STATEMENT OF FINANCIAL PERFORMANCE
For the year ended 31 March 2013

PERFORMANCE Note 2012/13 2011/12

R’000 R’000

REVENUE
Annual appropriation 1 163 027 146 824

Statutory appropriation 2 1 899 1 879

Departmental revenue 3 449 764

TOTAL REVENUE 165 375 149 467

EXPENDITURE
Current expenditure

Compensation of employees 4 102 319 97 948

Goods and services 5 50 722 37 660

Total current expenditure 153 041 135 608

Transfers and subsidies

Transfers and subsidies 6 3 329 3 842

Total transfers and subsidies 3 329 3 482

Expenditure for capital assets

Tangible capital assets 7 7 409 5 104

Software and other intangible assets 76 -

Total expenditure for capital assets 7 485 5 104

Payments for financial assets 8                    7 -

TOTAL EXPENDITURE 163 862 144 554

SURPLUS FOR THE YEAR 1 513 4 913

Reconciliation of Net Surplus for the year
Voted funds
Annual appropriation 1 064 4 149

1 064 4 149

Departmental revenue and NRF Receipts 3 449 764

SURPLUS FOR THE YEAR 1 513 4 913
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MPUMALANGA OFFICE OF THE PREMIER
VOTE 1

STATEMENT OF FINANCIAL POSITION
For the year ended 31 March 2013

POSITION Note 2012/13 2011/12

R’000 R’000
ASSETS

Current assets 1 162 4 228

Unauthorised expenditure 9 - 465

Cash and cash equivalents 10 742 3 450

Receivables 11 420 313

TOTAL ASSETS 1 162 4 228

LIABILITIES

Current liabilities 1 162 4 228

Voted funds to be surrendered to the Revenue Fund 12 1 064 4 149

Departmental revenue and NRF Receipts to be 
surrendered to the Revenue Fund

13 83 71

Payables 14 15 8

TOTAL LIABILITIES 1 162 4 228

NET ASSETS - -
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MPUMALANGA OFFICE OF THE PREMIER
VOTE 1

CASH FLOW STATEMENT
For the year ended 31 March 2013

CASH FLOW Note 2012/13 2011/12

R’000 R’000

CASH FLOWS FROM OPERATING ACTIVITIES
Receipts 165 375 149 467

Annual appropriated funds received 1 163 027 146 824

Statutory appropriated funds received 2 1 899 1 879

Departmental revenue received 3 449 764

Net increase in working capital 365 (19)

Surrendered to Revenue Fund (4 586) (8 227)

Current payments (153 041) (135 608)

Payments for financial assets (7) -

Transfers and subsidies paid (3 329) (3 842)

Net cash flow available from operating activities 15 4 777 1 771

CASH FLOWS FROM INVESTING ACTIVITIES

Payments for capital assets 7 (7 485) (5104)

Net cash flows from investing activities (7 485) (5104)

Net decrease in cash and cash equivalents (2 708) (3 333)

Cash and cash equivalents at beginning of period 3 450 6 783

Cash and cash equivalents at end of period 10 742 3 450
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The Financial Statements have been prepared in accordance with the following policies, which 
have been applied consistently in all material aspects, unless otherwise indicated. However, where 
appropriate and meaningful, additional information has been disclosed to enhance the usefulness 
of the Financial Statements and to comply with the statutory requirements of the Public Finance 
Management Act, Act 1 of 1999 (as amended by Act 29 of 1999), and the Treasury Regulations issued 
in terms of the Act and the Division of Revenue Act, Act 1 of 2010.

1.	 Presentation	of	the	Financial	Statements

1.1	 Basis	of	preparation

The Financial Statements have been prepared on a modified cash basis of accounting, except where 
stated otherwise. The modified cash basis constitutes the cash basis of accounting supplemented 
with additional disclosure items.  Under the cash basis of accounting transactions and other events 
are recognised when cash is received or paid. 

1.2	 Presentation	currency

All amounts have been presented in the currency of the South African Rand (R) which is also the 
functional currency of the department.

1.3 Rounding

Unless otherwise stated all financial figures have been rounded to the nearest one thousand Rand 
(R’000).

1.4	 Comparative	figures

Prior period comparative information has been presented in the current year’s financial statements.  
Where necessary figures included in the prior period financial statements have been reclassified to 
ensure that the format in which the information is presented is consistent with the format of the 
current year’s financial statements.  

1.5	 Comparative	figures	-	Appropriation	Statement

A comparison between actual amounts and final appropriation per major classification of expenditure 
is included in the Appropriation Statement.  

2. Revenue

2.1	 Appropriated	funds

Appropriated funds comprises of departmental allocations as well as direct charges against revenue 
fund (i.e. statutory appropriation).

Appropriated funds are recognised in the financial records on the date the appropriation becomes 
effective.  Adjustments made in terms of the adjustments budget process are recognised in the 
financial records on the date the adjustments become effective.

MPUMALANGA OFFICE OF THE PREMIER
VOTE 1

ACCOUNTING POLICIES
For the year ended 31 March 2013
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Unexpended appropriated funds are surrendered to the Provincial Revenue Fund.  Any amounts 
owing to the Provincial Revenue Fund at the end of the financial year are recognised as payable in 
the statement of financial position.

2.2	 Departmental	revenue

All departmental revenue is recognised in the statement of financial performance when received and 
is subsequently paid into the Provincial Revenue Fund, unless stated otherwise.

Any amount owing to the Provincial Revenue Fund at the end of the financial year is recognised as a 
payable in the statement of financial position.

No accrual is made for amounts receivable from the last receipt date to the end of the reporting period.  
These amounts are however disclosed in the disclosure notes to the annual financial statements.

2.3	 Direct	Exchequer	receipts

All direct exchequer receipts are recognised in the statement of financial performance when the cash 
is received and is subsequently paid into the Provincial Revenue Fund, unless stated otherwise.

Any amount owing to the Provincial Revenue Funds at the end of the financial year is recognised as 
a payable in the statement of financial position.

2.4	 Direct	Exchequer	payments

All direct exchequer payments are recognised in the statement of financial performance when final 
authorisation for payment is effected on the system (by no later than 31 March 2013).

2.5 Aid assistance

Aid assistance is recognised as revenue when received

All in-kind aid assistance is disclosed at fair value on the date of receipt in the annexure to the Annual 
Financial Statements

The cash payments made during the year relating to aid assistance projects are recognised as 
expenditure in the statement of financial performance when final authorisation for payments is 
effected on the system (by no later than 31 March 2013)

3.	 Expenditure

3.1	 Compensation	of	employees

3.1.1	 Salaries	and	wages

Salaries and wages are expensed in the statement of financial performance when the final 
authorisation for payment is effected on the system (by no later than 31 March 2013).

MPUMALANGA OFFICE OF THE PREMIER
VOTE 1

ACCOUNTING POLICIES
For the year ended 31 March 2013
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Other employee benefits that give rise to a present legal or constructive obligation are disclosed 
in the disclosure notes to the financial statements at its face value and are not recognised in the 
statement of financial performance or position.

Employee costs are capitalised to the cost of a capital project when an employee spends more than 
50% of his/her time on the project.  These payments form part of expenditure for capital assets in the 
statement of financial performance.

3.1.2	 Social	contributions

Employer contributions to post employment benefit plans in respect of current employees are 
expensed in the statement of financial performance when the final authorisation for payment is 
effected on the system (by no later than 31 March 2013).

No provision is made for retirement benefits in the financial statements of the department.  Any 
potential liabilities are disclosed in the financial statements of the National Revenue Fund and not in 
the financial statements of the employer department.
Employer contributions made by the department for certain of its ex-employees (such as medical 
benefits) are classified as transfers to households in the statement of financial performance.

3.2 Goods and services

Payments made during the year for goods and/or services are recognised as an expense in the 
statement of financial performance when the final authorisation for payment is effected on the 
system (by no later than 31 March 2013). 

The expense is classified as capital if the goods and/or services were acquired for a capital project or if 
the total purchase price exceeds the capitalisation threshold (currently R5, 000).All other expenditures 
are classified as current.

Rental paid for the use of buildings or other fixed structures is classified as goods and services and 
not as rent on land.

3.3 Interest and rent on land

Interest and rental payments are recognised as an expense in the statement of financial performance 
when the final authorisation for payment is effected on the system (by no later than 31 March 2013).  
This item excludes rental for the use of buildings or other fixed structures.   If it is not possible to 
distinguish between payment for the use of land and the fixed structures on it, the whole amount 
should be recorded under goods and services.

3.4	 Payments	for	financial	assets

Debts are written off when identified as irrecoverable. Debts written-off are limited to the amount 
of savings and/or under spending of appropriated funds. The write off occurs at year-end or when 
funds are available.  No provision is made for irrecoverable amounts but an estimate is included in 
the disclosure notes to the financial statements amounts.

MPUMALANGA OFFICE OF THE PREMIER
VOTE 1

ACCOUNTING POLICIES
For the year ended 31 March 2013



 

MPUMALANGAPIONEERINGSPIRIT

2

164

All other losses are recognised when authorisation has been granted for the recognition thereof.

3.5	 Transfers	and	subsidies

Transfers and subsidies are recognised as an expense when the final authorisation for payment is 
effected on the system (by no later than 31 March 2013).

3.6	 Unauthorised	expenditure

When confirmed unauthorised expenditure is recognised as an asset in the statement of financial 
position until such time as the expenditure is either approved by the relevant authority, recovered 
from the responsible person or written off as irrecoverable in the statement of financial performance.
Unauthorised expenditure approved with funding is derecognised from the statement of financial 
position when the unauthorised expenditure is approved and the related funds are received.  

Where the amount is approved without funding it is recognised as expenditure in the statement of 
financial performance on the date of approval

3.7	 Fruitless	and	wasteful	expenditure

Fruitless and wasteful expenditure is recognised as expenditure in the statement of financial 
performance according to the nature of the payment and not as a separate line item on the face of 
the statement.  If the expenditure is recoverable it is treated as an asset until it is recovered from the 
responsible person or written off as irrecoverable in the statement of financial performance.

3.8	 Irregular	expenditure

Irregular expenditure is recognised as expenditure in the statement of financial performance.  If the 
expenditure is not condoned by the relevant authority it is treated as an asset until it is recovered or 
written off as is recovered from the responsible person.   

4. Assets

4.1	 Cash	and	cash	equivalents

Cash and cash equivalents are carried in the statement of financial position at cost.  

Bank overdrafts are shown separately on the face of the statement of financial position.

For the purposes of the cash flow statement, cash and cash equivalents comprise cash on hand, 
deposits held, other short-term highly liquid investments and bank overdrafts.

4.2	 Other	financial	assets

Other financial assets are carried in the statement of financial position at cost.

4.3	 Receivables

MPUMALANGA OFFICE OF THE PREMIER
VOTE 1

ACCOUNTING POLICIES
For the year ended 31 March 2013
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Receivables included in the statement of financial position arise from cash payments made that are 
recoverable from another party (including departmental employees) and are derecognised upon 
recovery or write-off.

Receivables outstanding at year-end are carried in the statement of financial position at cost plus 
any accrued interest.  Amounts that are potentially irrecoverable are included in the disclosure notes.

4.4	 Inventory

Inventories that qualify for recognition must be initially reflected at cost. Where inventories are 
acquired at no cost, or for nominal consideration, their cost shall be their fair value at the date of 
acquisition. All inventory items at year-end are reflected using the weighted average cost formula. 

4.5	 Capital	assets

4.5.1	 Movable	assets

Initial recognition
A capital asset is recorded in the asset register on receipt of the item at cost.  Cost of an asset is defined 
as the total cost of acquisition. Where the cost cannot be determined accurately, the movable capital 
asset is stated at fair value. Where fair value cannot be determined, the capital asset is included in the 
asset register at R1.

All assets acquired prior to 1 April 2002 are included in the register at R1.

Subsequent	recognition
Subsequent expenditure of a capital nature is recorded in the statement of financial performance 
as “expenditure for capital assets” and is capitalised in the asset register of the department on 
completion of the project.  
Repairs and maintenance is expensed as current “goods and services” in the statement of financial 
performance.

4.5.2	 Intangible	assets

Initial recognition
An intangible asset is recorded in the asset register on receipt of the item at cost.  Cost of an intangible 
asset is defined as the total cost of acquisition.  Where the cost cannot be determined accurately, the 
intangible asset is stated at fair value.  Where fair value cannot be determined, the intangible asset is 
included in the asset register at R1.

Subsequent	expenditure
Subsequent expenditure of a capital nature is recorded in the statement of financial performance as 
“expenditure for capital asset” and is capitalised in the asset register of the department. Maintenance 
is expensed as current “goods and services” in the statement of financial performance.
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5.	 Liabilities

5.1	 Payables

Recognised payables mainly comprise of amounts owing to other governmental entities.  These 
payables are carried at cost in the statement of financial position.

5.2	 Contingent	liabilities

Contingent liabilities are included in the disclosure notes to the financial statements when it is 
possible that economic benefits will flow from the department, or when an outflow of economic 
benefits or service potential is probable but cannot be measured reliably.

5.3 Commitments

Commitments are not recognised in the statement of financial position as a liability or as expenditure 
in the statement of financial performance but are included in the disclosure notes.

5.4 Accruals

Accruals are not recognised in the statement of financial position as a liability or as expenditure in the 
statement of financial performance but are included in the disclosure notes.

5.5	 Employee	benefits

Short-term employee benefits that give rise to a present legal or constructive obligation are disclosed 
in the disclosure notes to the financial statements.  These amounts are not recognised in the statement 
of financial performance or the statement of financial position.

5.6	 Lease	commitments

Operating	lease
Operating lease payments are recognised as an expense in the statement of financial performance. 
The operating lease commitments are disclosed in the disclosure notes to the financial statement.

5.7 Provisions

Provisions are disclosed when there is a present legal or constructive obligation to forfeit economic 
benefits as a result of events in the past and it is probable that an outflow of resources embodying 
economic benefits will be required to settle the obligation and a reliable estimate of the obligation 
can be made.

6.	 Receivables	for	departmental	revenue

Receivables for departmental revenue are disclosed in the disclosure notes to the annual financial 
statements.

MPUMALANGA OFFICE OF THE PREMIER
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7. Net Assets

7.1	 Capitalisation	reserve

The capitalisation reserve comprises of financial assets and/or liabilities originating in a prior reporting 
period but which are recognised in the statement of financial position for the first time in the current 
reporting period. Amounts are recognised in the capitalisation reserves when identified in the current 
period and are transferred to the National/Provincial Revenue Fund when the underlying asset is 
disposed and the related funds are received.

7.2	 Recoverable	revenue

Amounts are recognised as recoverable revenue when a payment made in a previous financial year 
becomes recoverable from a debtor in the current financial year.  Amounts are either transferred 
to the Provincial Revenue Fund when recovered or are transferred to the statement of financial 
performance when written-off.

8.	 Related	party	transactions

Specific information with regards to related party transactions is included in the disclosure notes.

9.	 Key	management	personnel

Compensation paid to key management personnel including their family members where relevant, 
is included in the disclosure notes.
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MPUMALANGA OFFICE OF THE PREMIER
VOTE 1

NOTES TO THE ANNUAL FINANCIAL STATEMENTS
For the year ended 31 March 2013

1.		 Annual	Appropriation	

1.1		 Annual	Appropriation

Included are funds appropriated in terms of the Appropriation Act (and the Adjustments Appropriation 
Act) for National Departments (Voted funds) and Provincial Departments:

2012/13 2011/12

Final 
Appropriation

Actual Funds 
Received

Funds not 
requested/ 

not received

Appropriation
received 

R’000 R’000 R’000 R’000

ADMINISTRATION 77 119 77 119 - 69 157
INSTITUTIONAL 
DEVELOPMENT 48 078 48 078 - 46 988

POLICY AND GOVERNANCE 37 830 37 830 - 30 679

Total 163 027 163 027 - 146 824

2.		 Statutory	Appropriation	

2012/13 2011/12
R’000 R’000

Member of Executive Committee 1 899 1 879
Total 1 899 1 879

Actual Statutory Appropriation received 1 899 1 879

3.		 Departmental	revenue
 

Note 2012/13 2011/12
R’000 R’000

Sales of goods and services other than capital assets 3.1 163 137
Interest, dividends and rent on land 3.2 233 257
Transactions in financial assets and liabilities 3.3 53 370
Total revenue collected 449 764

Departmental revenue collected 449 764
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MPUMALANGA OFFICE OF THE PREMIER
VOTE 1

NOTES TO THE ANNUAL FINANCIAL STATEMENTS
For the year ended 31 March 2013

3.1		 Sales	of	goods	and	services	other	than	capital	assets

Note 2012/13 2011/12

3 R’000 R’000

Sales of goods and services produced by the department 163 137

Sales by market establishment 163 137

Total 163 137

3.2		 Interest,	dividends	and	rent	on	land	

Note 2012/13 2011/12
3 R’000 R’000

Interest 233 257

Total 233 257

3.3	 Transactions	in	financial	assets	and	liabilities

Note 2012/13 2011/12
3 R’000 R’000

Other Receipts including Recoverable Revenue 53 370
Total 53 370

4.		 Compensation	of	employees

4.1 Salaries and Wages
2012/13 2011/12

R’000 R’000
Basic salary Note 69 170 63 612
Performance award 4 935 923
Service Based 6 180 4 879
Compensative/circumstantial 2 439 4 083
Other non-pensionable allowances 10 579 12 074
Total 89 303 85 571

4.2	 	Social	contributions

2012/13 2011/12
R’000 R’000

Employer contributions Note 
Pension 4 8 679 8 151
Medical 4 326 4 213
Bargaining council 11 13
Total 13 016 12 377

Total compensation of employees 102 319 97 948

Average number of employees 257 264



 

MPUMALANGAPIONEERINGSPIRIT

2

170

A
nn

ua
l R

ep
or

t 2
01

2/
13

 - 
Vo

te
 1

: O
ffi

ce
 o

f t
he

 P
re

m
ie

r -
 M

pu
m

al
an

ga
 P

ro
vi

nc
ia

l G
ov

er
nm

en
t

MPUMALANGA OFFICE OF THE PREMIER
VOTE 1

NOTES TO THE ANNUAL FINANCIAL STATEMENTS
For the year ended 31 March 2013

5. Goods and services
2012/13 2011/12

R’000 R’000
Administrative fees Note 13 10
Advertising 2 963 1 579
Assets less than R5,000 5.1 620 490
Bursaries (employees) - 462
Catering 1 841 1 902
Communication 4 835 3 962
Computer services - -
Consultants, contractors and agency/outsourced services 5.2 4 315 3 284
Audit cost – external 5.3 2 384 3 047
Fleet services 2 430 1 984
Inventory 5.4 2 980 2 581
Operating leases 360 423
Property payments 5.5 4 595 4 083
Transport provided as part of the departmental activities 1 248 -
Travel and subsistence 5.6 13 424 10 777
Venues and facilities 7 487 1 594
Training and staff development 475 910
Other operating expenditure 5.7 752 572
Total 50 722 37	660

		5.1		 Assets	less	than	R5,	000

2012/13 2011/12
R’000 R’000

Tangible assets Note
Machinery and equipment 5 620 490

Total 620 490

			5.2		 Consultants,	contractors	and	agency/outsourced	services
2012/13 2011/12

R’000 R’000
Business and advisory services Note 1 400 288
Legal costs 5 681 1 591
Contractors 684 469
Agency and support/outsourced services 1 550 936
Total 4 315 3	284

5.3	 Audit	cost	-	External
Note 2012/13 2011/12

5 R’000 R’000
Regularity audits 2 209 2 436
Investigations 175 611
Total 2	384 3 047
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MPUMALANGA OFFICE OF THE PREMIER
VOTE 1

NOTES TO THE ANNUAL FINANCIAL STATEMENTS
For the year ended 31 March 2013

5.4		 Inventory
Note 2012/13 2011/12

5 R’000 R’000
Food and food supplies
Other Consumables   

269
408

177
-

Materials  and supplies 153 193
Stationery and printing 2 510 2 211

Total 3 340 2	581

5.5		 Property	payments
Note 2012/13 2011/12

5 R’000 R’000
Municipal services 3 922 2 516
Other 673 1 567
Total 4 595 4	083

5.6	 Travel	and	subsistence
Note 2012/13 2011/12

Employee costs - -
Local 5 13 259 10 195
Foreign 165 582
Total 13 424 10 777

5.7		 Other	operating	expenditure
Note 2012/13 2011/12

5 R’000 R’000
Professional bodies, membership & subscription fees
Resettlement costs
Other

686
38
28

523
33
16

Total 752 572

6.		 Transfers	and	subsidies
2012/13 2011/12

R’000 R’000
Note

Households
Departmental agencies and accounts

Annex 1H
Annex 1C

3 314
15

3 247
-

Gifts, donations and sponsorships made Annex 1K - 595
Total 3 329 3	842
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MPUMALANGA OFFICE OF THE PREMIER
VOTE 1

NOTES TO THE ANNUAL FINANCIAL STATEMENTS
For the year ended 31 March 2013

7.		 Expenditure	for	capital	assets	

Note 2012/13 2011/12
R’000 R’000

Tangible assets 7 409 5 104
Machinery and equipment 7 7 409 5 104

Software and other intangible assets 76 -
Computer software 76 -

Total 7	485 5 104

7.1	Analysis	of	funds	utilised	to	acquire	capital	assets	–	2012/13

Voted	funds Aid assistance Total
R’000 R’000 R’000

Tangible assets 7 409 - 7 409
Machinery and equipment 7 409 - 7 409

Software and other intangible assets 76 - 76
Computer software 76 - 76

Total 7	485 - 7	485

7.2		 Analysis	of	funds	utilised	to	acquire	capital	assets	–	2011/12

Voted	funds Aid assistance Total
R’000 R’000 R’000

Tangible assets 5 104 - 5 104
Machinery and equipment 5 104 - 5 104

Software and other intangible assets - -
Computer software - -
Total 5 104 5 104

8.								Payment	for	financial	assets
Debts written off                                     

Note
2012/13 2011/12

R’000 R’000
8.1 7 -

Total 7

          20                                                                        
8.1	Debts	written	off	        

Note 2012/13 2011/12
8 R’000 R’000

MM Mkhatshwa 6 -
SE Ngodela 1 -
Total 7 -
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MPUMALANGA OFFICE OF THE PREMIER
VOTE 1

NOTES TO THE ANNUAL FINANCIAL STATEMENTS
For the year ended 31 March 2013

9.		 Unauthorised	expenditure

9.1	Reconciliation	of	unauthorised	expenditure
Note 2012/13 2011/12

9 R’000 R’000
Opening balance

Less: Amounts approved by Legislature with funding

465

(465)

465

-

Unauthorised expenditure awaiting authorisation / written off - 465

9.2	Analysis	of	unauthorised	expenditure	awaiting	authorisation	per	economic	classification

2012/13 2011/12
R’000 R’000

Current - 465
Total - 465

9.3	Analysis	of	unauthorised	expenditure	awaiting	authorisation	per	type

2012/13 2011/12
R’000 R’000

Unauthorised expenditure relating to overspending of the vote 
or a main division within a vote - 465

Total - 465

10.			 Cash	and	cash	equivalent
Note 2012/13 2011/12

10 R’000 R’000

Consolidated Paymaster General Account 742 3 450
Total 742 3 450

11.		 Receivables

2012/13 2011/12

Note

Less	than	
one	year

R’000

One to 
three	years

R’000

Older	than	
three	years

R’000

Total
R’000

Total
R’000

Claims recoverable 11.1
Annex 4

- - - 10

Recoverable expenditure 11.2 262 - - 262 136
Staff debt 11.3 31 13 4 48 57
Other debtors 11.4 - - 110 110 110
Total 293 13 114 420 313
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MPUMALANGA OFFICE OF THE PREMIER
VOTE 1

NOTES TO THE ANNUAL FINANCIAL STATEMENTS
For the year ended 31 March 2013

11.1		 Claims	recoverable

Note 2012/13 2011/12

11 R’000 R’000

Provincial departments - 10

Total - 10

11.2		 Salary	income	tax

Note 2012/13 2011/12
11 R’000 R’000

262 136

Total 262 136

11.3		 Staff	debt
Note 2012/13 2011/12

11 R’000 R’000

Staff debtors 48 57

Total 48 57

11.4		Other	debtors

Note 2012/13 2011/12
11 R’000 R’000

Other debtors
South African Revenue Services
RA Moss
WM Theys

38
70

2

38
70

2
Total 110 110

12.				Voted	funds	to	be	surrendered	to	the	revenue	
Note 2012/13 2011/12

12 R’000 R’000

Opening balance 4 149 7 527
Transfer from statement of financial performance 1 064 4 149
Paid during the year (4 149)     (7 527)
Closing	balance 1	064 4 149
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MPUMALANGA OFFICE OF THE PREMIER
VOTE 1

NOTES TO THE ANNUAL FINANCIAL STATEMENTS
For the year ended 31 March 2013

13.							Departmental	revenue	and	NRF	Receipts	to	be	surrendered	to	the	Revenue	Fun
Note 2012/13 2011/12

13 R’000 R’000
Opening balance 71 7
Transfer from Statement of Financial Performance 449 764
Paid during the year (437) (700)
Closing	balance 83 71

14.	 Payables	–	current
Note 2012/13 2011/12

14 R’000 R’000
Clearing accounts 15 8

Total 15 8

14.1 Clearing accounts

Note 2012/13 2011/12
14 R’000 R’000

Description
Capital contribution other( SOPA Golf day) 15 -
Salary Income Tax - 8
Total 15 8

15.	 Net	cash	flow	available	from	operating	activities
Note 2012/13 2011/12

15 R’000 R’000

Net surplus as per Statement of Financial Performance 1 513 4 913

Add back non cash/cash movements not deemed operating 
activities

3 264 (3 142)

Decrease in receivables – current (107) 329

Decrease in other current assets 465 -

Increase in payables – current 7 (348)

Expenditure on capital assets 7 485 5 104

Surrenders to Revenue Fund (4 586) (8 227)

Net cash flow generated by operating activities 4 777 1 771

16.	 Reconciliation	of	cash	and	cash	equivalents	for	cash	flow	purposes
Note 2012/13 2011/12

16 R’000 R’000
Consolidated Paymaster General account 742 3 450
Total 742 3 450
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25.3 Movement for 2011/12 
 

MOVEMENT IN MOVABLE TANGIBLE CAPITAL ASSETS PER ASSET REGISTER FOR THE YEAR ENDED 31 
MARCH 2012 
 Opening 

balance 
Additions Disposals Closing 

balance 
 R’000 R’000 R’000 R’000 
     
MACHINERY AND EQUIPMENT 17 074 5 484 232 22 326 
Transport assets 7 128 2 445 - 9 573 
Computer equipment 6 295 2 060 80 8 275 
Furniture and office equipment 2 459 847 152 3 154 
Other machinery and equipment 1 192 132 - 1 324 
     
TOTAL MOVABLE TANGIBLE ASSETS 17 074 5 484 232 22 326 
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